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COLLECTIVE BARGAINING AGREEMENT

This Agreement, entered into as of the date last set forth below, by and between, CITY OF
SCRANTON (“City”) and LODGE NO. 2305, AFFILIATED WITH THE INTERNATIONAL
ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS, AFL-CIO (“Union”)

WITNESSETH THAT:

WHEREAS, by virtue of a stipulated agreement entered mto pursnant to an ordinance in file
of Council No. 16, 1967, it was acknowledged that District No. 1 of the International Association of
Machinists and Aerospace Workers, AFL-CIO, represents a majority of the employees directly under
the supervision of the Directors of Public Works and Parks and Recreation of the City of Seranton, in
the Bureau of Refuse, Bureau of Highways, Bureau of Parks, Bureau of Recreation and Bureau of
Grarage, with the exclusion therefrom of all office, clerical and professional employees, supervisors,
as defined by law.

NOW THEREFORE, it is mutually agreed by and between the parties hereto as follows:

ARTICLE 1
BARGAINING UNIT

SECTION 1: The Bargaining Unit covered by this Agreement shall include all Department of
Public Works and all Department of Parks and Recreation employees employed in the following
bureaus:

(A)  Bureau of Refuse

(B)  Bureau of Highways
(C)  Bureau of Parks

(D)  Bureau of Recreation
(£)  Bureau of Garage

(F)  Bureau of Engineering

SECTION 2: The Bargaining Unit described above shall exclude office clerical employees,
professional employees and supervisors as defined by law, which are under the supervision of the
Directors of the Departments of Public Works and Parks and Recreation.

SECTION 3: All employees whose services ate of a seasonal character for a limited continuous
period of time not to exceed six (6) months, in the classifications of swimming pool personnel,
caretakers and playground personnel in the Departiment of Parks and Recreation, shall be deemed fo
be temporary employees and not covered by the Agreement.

SECTTION 4: All new regular employees engaged by the City shall be deemed on a probation
period for the first forty-five (45) days, with a potential fifteen (15) day extension when requested
in writing to the Union. All such employees may be dismissed during the trial period without cause.
After the trial period, all new employees shall become regular employees.



SECTION 5: RESIDENCY

The partics recognize and agree to abide by the intent of the provisions of the File of Council
No. 47 of 1980 regarding the residency of a bargaining unit member.

ARTICLE II
COVERAGE

SECTION 1: Tt is the intent of the parties hereto that any Agreement entered into shall be binding
upon the City and its successors and assigns, and that all of the terms and obligations herein
contained shall not be affected or changed in any respect by any change in the administration or
management of the City.

ARTICLE III
UNION SECURITY

SECTION 1: Any employee who is a member of the Union on the date of this agreement
or who voluntarily chooses to become a member after that date, shall, as a condition of continued
employment, maintain membership in the Union for the duration of this Agreement, provided,
however, that such employee may resign from membership in the Union by so notifying the
Usnion and city in wiiting by certified mail during the period of fifteen (15) days prior to the
expiration of this Agreement.

SECTION 2: The City will within three (3) working days after receipt of notice from the Union
discharge any employee who is not in good standing in the Union as required by the preceding
paragraph.

ARTICLE IV
CHECK-OFFK

SECTION 1: Upon receipt of a signed authorization of the employee involved, the City shall
deduct from the employee's pay the initiation fee and dues payable by the employee to the Union
during the period provided for in said authorization.

SECTION 2: Deductions shall be made on account of initiation fees from the paycheck of the
employee after receipt of authorization. Deductions shall be made on account of Union dues from
the second paycheck of the employee after receipt of the authorization and monthly thereafter from
the second pay of the employee in each month.

SECTION 3: Deductions provided for in Section 1 shali be remitted to the Financial Sccretary of
the Union no later than the tenth (10th) day of the month following the deduction and shall include
all deductions made in the previous month, The City shall furnish the Financial Secretary of the
. Union, monthly, with a record of those for whom deductions have been made and the amount of
the deductions.

SECTION 4: The parties agree that check-off authorization shall be in the following form:



DUES DEDUCTION AUTHORIZATION
NAME
CLOCK NUMBER
DEPARTMENTNUMBER
DATE

T hereby authorize and direct the City of Scranton, Pennsylvania to deduct
from my earned pay, beginning with the current month, initiation and reinstatement
fees and my regular monthly Union dues, on account of membership dues in Lodge
No. 2305, International Association of Machinists and Aerospace Workers, AFL-
C10.

T submit this authorization and assignment with the understanding that it
will be effective and trrevocable for a period of one (1) year from this date, or up fo
the termination date of the current Collective Bargaining Agreement between the
City of Scranton, Pennsytvania and Lodge No. 2305 of the International Association
of Machinists and Aerospace Wotkers, AFL-CIO, whichever occurssooner.

This authorization and assignment shall continue in full and effect for yearly
periods beyond the frrevocable period set forth above, and each subsequent yearly
period shall be similarly irrevocable unless revoked by me within fifteen (15) days
prior to any irrevocable period hereof. Such revocation shall be affected by written
notice, sent by registered mail, return receipt requested, to the City and the Union
within such fifteen (15) day period.

SIGNATURE:

ARTICLE V
DISCRIMINATION

SECTION 1: Neither the City nor the Union will interfere with, restrain or coerce the employees
covered by this Agreement because of membership in or non-membership in, or activity on behalf
of, the Union or because of race, color, religion, sex, national origin or age. Neither the City nor
the Union will discriminate in respect to hire, tenure of employment, or any term or condition of
employment against any employee covered by this Agreement because of membership in or non-
membership in, or activity or non-activity on behalf of, the Union, nor will either entity discourage
or attempt to discourage membership in the Union or attempt to encourage membership in another
Union.

SECTION 2: The City and Union agree that there will be no discrimination between Union and
non-Union employees, nor shall there be more or less favorable treatment given to any employee
covered by this Agreement.



ARTICLE VI
DISCIPLINE AND DISCHARGE

SECTION 1: The parties agree to the principle of progressive discipline and that no employee
who has completed the probationary period provided herein shall be discharged or disciplined
without good or sufficient cause. The City will notify the Union promptly of all discharges and
suspensions.

SECTION 2: Should there be any dispute between the City and the Union concerning the
existence of good and sufficient cause for a discharge or discipline, such dispute shall be adjusted as
a grievance in accordance with the terms of the grievance procedure that is contained mn the
Agreement. Such grievance shall have a preferred status on the calendar of grievances. Any
grievances concerning a discharge must be filed within ten (10) days of discharge.

SECTION 3: The following shall be deemed examples of good and sufficient cause of suspension
of an employee, as outlined in Section 4 below:

1 Failure of an employee to notify man in charge at City prior to scheduled work shift of
intended absence.

pA Use of foul, obscene or profane language while on duty, in presence of general public.

3 Allowing any person other than employce assigned to the operation of 2 motor vehicle

or other equipment to drive or operate such equipment without first obtaining
foreman's approval.

4, Allowing loaded refuse vehicles to be parked overnight without first obtaining

foreman's approval,

5 Violation of the work rules and regulations of the Department of Public Works as

posted on City property.

Leaving work before the end of the work shift without first notifying the foreman.

Habitual absentecism from work.

Failure to wear safety boots or safety shoes as required by the City.

Failure to stay with equipment unless otherwise directed by the City.

0.  Failure of an employee to immediately notify the Director of the Department of any
occurrence, infraction, or other issue that may affect employee’s Commercial
Driver’s License (CDL).

11. Removing or tampering with in any way, any technology added to any DPW

vehicle or machine.

-

Such further reasons for the imposition of discipline shall not be effective unless they are
reasonable, first submitted to the Union for good faith discussion and thereafter posted in sufficient
time prior to implementation in order to advise the employees of their existence and content.

SECTION 4: The discipline imposed for violating any of the provisions of Section 3 shall be as
follows:

(A)  First offense: Verbal warning
(B)  Second offense: Written warning
(Cy  Third offense: Suspension to be established by the Department Director



(D)  Fourth offense: Dismissal

If a pre-discipline (Loudermill) hearing is determined to be required, the City will set that
hearing to ocour within no less than three (3) regular work days from the time that determination
is made; the Employee and the Union shall be notified, and attendance at the hearing by each party
(Employee, Union) will be solely that party’s responsibility.

SECTION 5: The following shall be good and sufficient cause for the dismissal of an employee:

1. Operating a motor vehicle or other equipment during the work shift while under the
influence of alcohol or illegal drugs.

2. Giving false information for the purpose of securing compensable absence from work or

other benefits to which otherwise the employee would not be entitled.

Willful abuse of City-owned or leased property.

4. Insubordination - the intentional failure and/or refusal to follow orders of immediate
supervisor.

5. Failure of employee to report within thirty (30) minutes to the Bureau office and the
Police Department any accident when injury or property damage including equipment
damage occurs. Employee will not be expected to meet this requirement if employee
is actually medically incapacitated or provides other reason which the City agrees
was genuinely beyond employee’s control.

6, Consuming intoxicating beverages or controlled substances during working houus,
including break periods, whether on or off City premises.

7. TFighting by or striking another employee or person while on duty that does notinclude
horseplay.

8.  Misappropriation, theft or unlawful use of City equipment, supplies or funds.

Sleeping during working hours.

10. TFailure of an employee to notify the Director of the Department of a revocation of the
employee’s Commercial Driver’s License (CDL).

11. Failure of an employee to immediately report to employee’s immediate Supervisor,
in writing (including email or text) or by a verifiable report to Dispatch, an accident
regardless of whether the accident caused property damage or bodily injury.

W

o

SECTION 6: Any person who is discharged for consuming alcoholic beverages and/or drugs during
the work shift may be entitled to reinstatement without back pay in the event that said employee
voluntasily enrolls in and successfully completes an approved drug and alcohol rehabilitation
program.

SECTION 7: Any written warnings received by an employee in accordance with the terms of this
Agreement shail not be considered after the expiration of three (3) years from the date of said written
warning and after such period of time said written warning shall be removed from the personnel
file of the employee and destroyed.

ARTICLE VI
SAFETY

SECTION 1: The City will continue to maintain first aid facilities for the employees as previously
provided.



SECTION 2: The City shail furnish and maintain safe and healthful sanitary conditions including
clean and adequate washing facilities, toilets, soap and towels and regulations as previously
provided.

SECTION 3: The City agrees to abide by alt Federal, State and City laws regarding the safety,
comfort and sanitary conditions for itsemployees.

SECTION 4: The Directors of the Departments of Public Works and Parks and Recreation or the
Directors’ designated Representative may meet monthly with designated Union official to discuss
safety matters during the last hour of the bargaining unit members’ workday.

SECTION 5: The City shall furnish and maintain fitst aid kits and fire extinguishers for all trucks
with the drivers of each assuming responsibility for the safekeeping of said items. Inaddition thereto,
the City shall furnish and maintain safety goggles and hard hats for all appropriate employees of
the unit, with the employees themselves being personally responsible for the safekeeping.

SECTION 6: Employee’s working on or near equipment shall wear reflective vests.

SECTION 7: Employees must perform their walk around prior to utilizing equipment. Failure to
do so may result in responsibility for fines resulting therefrom.

ARTICLE VIII
PRIVILEGES AND BENEFITS

SECTION 1; It is agreed that all privileges and benefits enjoyed or received by the employees
prior to the date of this Agreement will not be denied to them because of the signing of this
Agreement. Such privileges and benefits shall be continued to be enjoyed by the employees during
the term of this Agreement. The Union agrees that it will not unreasonably withbold its agreement
to a proposed modification of such privileges and benefits.

ARTICLE IX
UNION REPRESENTATION AND STEWARDS

SECTION 1: The City recognizes and will deal with all the accredited representatives of the
1.A.M.A.W., Shop Committee, Chief Steward and all area stewards as described below. A written
list of shop committee members and stewards will be furnished to the City immediately after their
designation and the Union shall notify the City promptly of any change in Shop Committee Members
or Stewards.

SECTION 2: Stewards, and to the extent provided below designees of Stewards, shall continue
to work at their assigned jobs at all times except when they leave work with notification of their
foreman to investigate or handle grievances and they should be paid at their regular hourly rate of
pay in the handling of grievances. Upon return to their work station, they shall report to their
foreman again. A Shop Committec member shall be permitted to leave work under the above
principles only when acting as a designee of the Steward as described below or when participating in
the third step grievance procedure as described below. Tn the event that the Shop Committee



Member acts as the designee, the Steward shall remain at work.

SECTION 3: The Union agrees that the rights set forth in this Article will be exercised ina good
faith effort to minimize, where possible, the interruption of the work force. -

SECTION 4: Accredited representatives of the Union shall have free access to the Plant premises
of the Company during working hours on official union business provided that the representative
advises the City of said representative’s presence upon entering the premises.

SECTION 5: The City agrees to provide the Union with bulletin boards for the purpose of
disseminating union information to the employees.

SECTION 6: Union notice shall be officially signed.

ARTICLE X
GRIEVANCE PROCEDURE

SECTION 1: For the purpose of this Agreement, the term "Grievance" means any dispute between
the City and the Union or between the City and any employee concerning the effect, mterpretation,
application, claim or breach or violation of this Agreement or any other dispute which may arise
between the parties.

SECTION 2: Any such grievance shall be handled by the parties with the least possible time for
employees and equipment to be out of service and with the understanding that all meetings with the
Department Director shall be held during the last hour of the working day with one (1) days’ notice
being given to the Director.

SECTION 3: All grievances arising under this Contract shall be settled in accordance with the
following grievance procedure:

Step 1: The dispute or grievance shall be taken up by the Steward, the aggricved
employee and the Foreman of the Department involved within twenty-four (24) hours of the
alleged grievance. The Foreman shall render a decision by the close of the working day if
handed in before noon. Otherwise, by noon of the following day.

Step 2: If no satisfactory seftlement is reached between the Steward and the
Foreman, the grievance shall then be reduced to writing. The Steward or the Steward’s
designee shall then investigate the grievance and the Steward shall present and discuss such
grievance with the designated City Offivial within five (5) warking days of the decision in
Step 1 above. The said City Official shall then render a written decision within two (2)
working days of the presentation of the grievance.

Step 3: If no satisfactory settlement is arrived at following the compietion of Step 2
above, the Shop Committee shall call in the Business Representative and/or Grand Lodge
Representative of the LA M.A.W. who shall meet with the designated City Official, Shop
Committee and Steward in an effort to resolve the grievance within five (5) working days
of the receipt of the decision in Step 2 above. The said City Official shall render a decision



in writing within two (2) working days thereafter. The "Shop Committee” as used in this
step of the grievance procedure shall be comprised of no more than four (4) members, who
shall be released for a third step meeting that will commence one (1) hour prior to the end
of the workday. The City shall not be tequitred to release with pay for the third step more
than the aforesaid Shop Committee and the Steward involved in the grievance. It is
understood and agreed that this restriction on the size of the Shop Committee shall not be
construed to restrict the Union's designation of a larger Shop Committee or any other
Representative but such designation: of a larger Shop Committee shall not obligate the City
to pay more than four {4) individuals as previcusly described.

Step 4: In the event the dispute or grievance is settled, such settlement shall be reduced
to writing and copies distributed to all persons involved. In the event the grievance or
dispute is not settled in a mammer satisfactory to the grieving party, Union or City, the
grieving party may then refer the matter to arbitration within thirty (30) days of completion
of Step 3. The Arbitrator shal! be selected through the Federal Mediation and Conciliation
Services.

SECTION 4: The cost of processing the arbitrations shall be the sole responsibility of each party
individually and the cost of the Arbitrator and the arbitration hearing shall be equally divided
between both parties. An Arbitrator serving under the terms and conditions of this section shall
tender the decision within thirty (30) days of hearing. Said decision shall be final and binding on all
parties.

SECTION 5: General grievances or disputes affecting the employees in a unit as awhole and
discharge grievances may be initiated by the Shop Committee directly at StepZ2.

SECTION 6: The parties agree that the imposition of discipiine up to and including a suspension
shall not be effective until completion of the third step of the grievance procedure as described
above.

SECTION 7: Either the City or the Union shall be permitted to call employee witnesses at each
and every step of the grievance procedure, The City, on demand, will produce production, payroll
and other records for the purpose of substantiating the contentions or claims of the parties, well in
advance of the formal proceeding of the grievance procedure.

SECTION 8: The grievance procedure as provided for herein shall constitute the sole and
exclusive method of determination, decision, adjustment or settlement between the parties of any and
all grievances as herein defined and the said grievance procedure provided herein shall constitute the
sole and exclusive remedy to be utilized by the parties hereto for such determination, decision,
adjustrhent, or settlement of any and all grievances and disputes as herein defined, whether or not
either party to the contract considers the same as a material breach of the contract or otherwise.

SECTION 9: All grievance procedures in collective bargaining agreements shall be amended to
require that grievances be specific and in writing relative to their nature, the section of the contract
involved, and the requested remedy. The Union must submit all grievances in writing to the
appropriate City Department Director. The grievance must be filed within a seven (7) day period
following the first occurrence which gave rise to the grievance. The City will have no duty to
process or arbitrate any grievance, which does not comply with these requirements.



ARTICLE XI
SENTORITY

SECTION 1: The senjority status of an employee shall be determined from the date of the
employee's most recent hiring within the bargaining unit covered by this Agreement.

SECTION 2: The President, Recording Secretary and Chief Stewards shall have top seniority in
regards to layoffs during their term of office.

SECTION 3: If it becomes necessary to lay off employees in the Bureau, the least senior
employees in the Bureau affected by the layoff will be permitted to bump junior persons in any other
Bureaus provided that they have the ability to perform the job.

SECTION 4: A temporary transfer of employees from one Bureau to another because of
fluctuating work loads in the various Bureaus shall not be considered a layoff, and the sclection of
employees to be transferred shall be based on seniority according to classification with the lowest
senior in the lowest classification being selected first.

SECTION 5: TERMINATION OF SENIORITY
An employee's seniority and all rights provided in this Article shall cease if the employee:

(A)  Voluntarily quits employee’s job.

(B) Transferred to a position outside of the bargaining unit.

(C)  Fails to report to work under the terms of this contract within five (5) working days
following the employee's recall by certified letter from layoff without compelling
reasons.

SECTION 6: The City agrees to prepare a seniority list for each Bureau every six (6) months and
a master seniority list within the first fifteen (15) days of the effective date of this Contract and
annually thereafter with copies to the Union. Copies of this list will be posted on the bulletin
boards. Oversights, typographical errors, etc., may be corrected by the City at any time.

SECTION 7: All future job openings within the departments which the City wishes to fill shall be
filled in accordance with the following rules:

(A)  All job openings in the Departments shall be posted conspicuously. Such bulleting
will be posted on the Bureau bulletin boards for three working days.

(B)  All postings will be posted behind a locked glass cabinet in the Department of Public
Works. The posting will state the number of jobs to be filled, the shift on which the work
is to be done, the rates of pay for each job and the qualifications required to fill the position.
Any employee within the Department may sign the posting so long as the employee is
deemed qualified and medically capable within two weeks of the end of the posting period.

(C)  Anyemployee bidding for more than one job shall indicate the order of preference on
the posting signed. If the employee is senior bidder for more than one job, the employee
shall have the opportunity to qualify only for the job ranked highest in their preference.



(D) The qualified bidder with the highest seniority shall be selected to fill the job for a
irial period of not less than three (3) working days inclusive of any time off (e.g. sick,
personal, vacation and holidays) with the option to extend the trial period for skilled
positions by mutual agreement.

SECTION 8: Seniority will be considered in vacation schedule preference by Bureau only.

SECTION 9: When a job opening is posted and successfully bid by an employee from the
Department and another vacancy is created, that vacancy, if it is to be filled by the discretion of the
City, shall be posted and the procedure followed until one (1) posting has occurred. Any vacancies
created after the one posting shall be filled at the discretion of the Director of the Department.

SECTION 10: In the event that no acceptable bids are received from within the
departments during any of the postings, the vacancies shall be filled at the discretion of the Director
of the Department from outside the bargaining unit.

SECTION 11: NON-ACCRUAL OF SENIORITY AND BENEFITS
Employees out on leave for any reason, work-related or non-work-related, will not accrue sick
time while out on leave.

ARTICLE XII
WORKING CONDITIONS

SECTION 1; The City reserves the right to promulgate and change work rules from time to time,
50 as to achieve and maintain smooth and efficient operation of the departments by agreement of the
parties. The Union agrees that it will not unreasonably withhold its agreement to modifications to
the work rules.

SECTION 2: The employees of the Bureau of Refuse will work forty (40) hours a week, eight
(8) hours a day, Monday through Friday, on a schedule established by the Director of the
Department. If there is an equipment breakdown on any given route, the Foreman of the Refuse
Bureau will order other men and equipment from the Refuse Bureau to assist the crew that had the
breakdown. Time and one-half shall be paid for all hours worked in excess of forty (40) hoursper
weelk.

Effective upon ratification of the January 1, 2006 — December 31, 2009 Agreement, all
employees of the Bureaus of Refuse and Recycling and Roads and Bridges will have wages that
reflect a forty hour work week as well as the same starting and finishing times. 6.00 a.m. — 2:00
p.m., which shall include a half hour lunch.

BUREAU OF REFUSE:  Pick up crews will start at 6:00 A M.

BUREAU OF HIGHWAYS: All work crews start at 6:00 A.M. Monday through Friday.
Night shift will start at 2:00 P.M. Monday through Friday. Section Crews start at 6:00 A.M. and
will quitat 2:00 P.M, Monday through Friday. Section Crews starting at 2:00 P.M. will quitat 1¢:00
P .M.Monday through Friday.

BUREAU OF GARAGE: Hours shall be determined by Department Director,
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Tt is agreed that the past practice of allowing refuse crew members to go home once their refuse
route work is completed is abolished. All employees in the unit shalt work eight (3) hours each
day, which day shall include a one-half hour paid lunch. Itis further agreed and acknowledged that
it is the managerial right of the City to establish the number of refuse routes and the location of refuse
routes, after discussion with the Union, provided that the work is fairly distributed between the
routes on the basis of stops and that the routes can reasonably be accomplished under all of the
circumstances within the work day.

SECTION 3: The City reserves the right to assign varjous trucks and other types of equipment to
various employees and crews for use in the performance of their duties. The assignment of certain
trucks and other types of equipment may change from time to time depending upon circumstances
at each particular time.

All future assignments of routes and vehicles in the Bureaus of Refuse, Recycling and
Highways where a specific route is designated, will be in conjunction with the bidding procedure.
The City reserves the right to establish and/or restructure routes i accordance with the Coliective
Bargaining Agreement. The City reserves the right where a specific vehicle is designated to assign
any employee within the Bargaining Unit to operate such vehicle when it deems necessary. {¢.g. The
most qualified senior operator in performance of demolition.)

SECTION 4: It shall be within the sole discretion of the City to determine the number of drivers
and repairmen who will be called out by the City when overtime is required.

SECTION 5: To the extent the performance of the services by the Departments permits, each
permanent employee shall be assigned to one designated position which shall be the employee’s
normal position. To provide an opportunity to work an entire work shift or work week, or the
greatest possible number of hours in either, each permanent employee may be assigned on an hourly
basis or for a work shift to any position for which the employee is qualified. Nothing herein
provided shall be construed to prevent the assignment of any employee to any position as required
for the performance by the Departments, or any of their Bureaus, of the services and functions with
which it is charged.

SECTION 6: Fach permanent employee shall be paid at the rate of one and one-half (1 Y) times
the base howrly rate applicable to the position which the employee is normally assigned for all
work performed in excess of forty (40) hours in any work week. Additionally, each permanent
employee shall be paid at the rate of two (2) times the base hourly rate applicable to the position to
whichthe employee is normally assigned for each hour of work performed on Sundays and holidays
designated herein. Any employee whose regular work shift hours include Sunday or holiday hours
shall be excluded from the two (2) times base hourly rate provision.

SECTION 7: Payment for each period shall be made on the Friday following the Friday following
the close of such pay periods. Should such Friday fall on a holiday, pay shall be made on the
preceding Thursday.

SECTION 8: Employees temporarily transferred to a lower rated or higher rated job shall be paid at
their present rate or the starting rate of the new job, whichever is higher.
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SECTION 9: When a holiday falls on a working day, employees of the Bureau of Refuse, at the
Ditector's discretion, shall be required to worlk on the foliowing Saturday, and shall be paid one and
one-half (1%) times their basic rate for an additional eight (8) nours of work on the Saturday
following. To enable them to pick up the refuse on the work routes missed because of such holiday,
any employee who does not work on the aforesaid Saturday, shali forfeit employee’s holiday pay,
unless employee’s failure to work is due to sickness, proof of which must be shown by a doctor's
certificate, ot unless the employee is excused by the Director of the Department.

SECTION 10: In the event that the City shall reasonably foresee a shortage of equipment in
the Bureau of Refuse caused by circumstances that are beyond its control (such as breakdown,
inclement weather, etc.), the City shall have the right to implement a temporary second shift in the
Rureau of Refuse for the duration of the emergency by utilization of the following procedure.

(A)  The temporary second shift shail commence immediately subsequent to the
completion of the normal day shift.

B) The City shall solicit volunteers from the Bureau of Refuse Bargaining Unit to work
the second shift and shall assign such volunteers, if any, to the temporary sccond shift
in order of seniority.

(©  Inthe event that an insufficient number of bargaining unit members volunteerto work
the temporary second shifl as provided herein, the City shall have the right to assign
the remaining number of required Bureau of Refuse employees by inverse orderof
seniority.

SECTION 11: Tn the event that an employee shall report for work on employee’s regular
assignment and there is no work to be performed in that regular assignment for that day for reasons
beyond the control of the City, the City shall assign the least senior employee in that classification to
perform any other bargaining unit work for that day until work in employee’s regular assignment
becomes avaiiable. In the event of such temporary assignment, the employee shall receive the
greater of employee’s normal hourly rate or the rate applicable to the temporarily assignedposition.

SECTION 12: Flex time will be limited to no more than eight (8) hours per pay period.
Additional hours will be considered over-time. Above is limited to Recreation Department
employees only.

SECTION 13: Any costs for licensing required by Federal, State ot Local laws to operate or
inspect equipment for the City with the exception ofa basic Class 1 Operators License, as currently
defined by law, will be paid by the City. The City will reimburse the employee within thirty (30)
days for costs incurred. This does not include cost of training.

SECTION 14: JOB DESCRIPTIONS

The City shall have the right to re-evaluate and modify j ob descriptions and job titles for all
employees of Local Lodge 2305, The City shall have the ability to conduct desk audits in orderto
determine the true functions of the employee. Job descriptions shall include an enumeration of
appropriate knowledge, experience, and qualifications in order for an empioyee to be eligible for hire
or promotion, The Union will have input in this process. Modification of job descriptions for
employees who started wozk prior to January 1,2003 will not result in any decrease in wages ot loss
of employment.
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SECTION 15: ABSENCE REPORT

Employees must record all absences from work, for any reason, including but not limited to,
any vacation, sick, personal, jury or bereavement leaves and any other absence, on an absence report
that shall be established by the City or appropriate Department Director. Employees who exceed
their number of sick, vacation or personal days allowed will be subject to discipline up to and
including discharge.

SECTION 16: ORGANIZATIONAL STRUCTURE

The Department of Public Works shall be modified organizationally, structurally, and
functionally in order to insure necessary cost containment, while insuring the best possible service to
the citizens of Scranton. The City reserves the sole right to determine its organizational structure for
this and all departments. It is the intent of the City to include the following bureaus within the
Department of Public Works effective January 1, 2003: public works administration; engineering;
refuse and recycling; roads and bridges, garages, public safety mechanics; and traffic maintenance.
The Bureau of Parks and Recreation shall become the Department of Parks and Recreation and shall
be recognized in the new bargaining unit agreement. All provisions of this agreement shall govern
Park and Recreation employees.

The employees of the Bureau of Parks and Recreation shall have wages that reflect a forty
(40) hour work week with a half (/4) hour lunch.

Pool Operator #1 Tuesday through Saturday 11:00 a.m. to 7:00 p.m.
Pool Operator #2 Facility Sunday through Thursday 9:00 a.m. to 5:00 p.m.
Manager Tuesday through Friday 3:00 p.m. to 11:00 p.m.

Saturday 7:00 a.m. to 3:00 p.m.
Groundskeeper #1 Monday through Friday 10:00 a.m. to 6:00 p.m.
Groundskeeper #2,3,4 Monday through Friday 7:00 a.m. to 3:00 p.m.
Chauffeur Monday through Friday 7:00 a.m. to 3:00 p.m.

SECTION 17: The City in its sole discretion has the ability to reassign and transfer personnel

from one bureau to another. Transfers will result in employees being reassigned between Bureau of
Refuse and Bureau of Roads and Bridges. The City shall determine the priority of work. Employees
may be notified at their home, or at the onset of their shift of a bureau transfer. Employees shall
report to their newly assigned bureau per this notification.

SECTION 18: Tn the Bureau of Garage, the Director of the Department of Public Works will
control all of the day-to-day operations.
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SECTION 19: COMPENSATORY TIME

Compensatory time off in-lieu-of overtime pay shail not exceed eight (8) hours of straight
time (12 hours of compensatory time for non-exempt employees) in any pay period. Any time
worked beyond this level will result in overtime pay. HEmployees must have advance writien
approval (24 hours) from the immediate supervisor in order to use compensatory time.
Compensatory time may not be carried over into the next year.

SECTION 20: REGULAR PART-TIME EMPLOYEES

The City shall have the right to hire regular part-time employees. Regular part-time empioyees
shall be used ot scheduled in such a fashion so as to virtually eliminate the need for non-emergency
overtime within the City. Regular part-time employees may be scheduled at any time but shall not be
scheduled to work more than thirty-five hours per weel, training, and in cases of emergency.
Regular pari-time employees may be used to replace full time employees who are absent from work
for any reason. In this regard, the City shall have the right to change the schedules of regular part-
time employees, for any reason, or to use regular part-time employees as “on call” replacements
for full-time employees.

The City shall have the right, in its sole discretion, to determine the starting wages and job
duties of regular part-time employees. Thereafter, regular part-time employees shall receive the
same percentage increase to their hourly wage, if any, as full-time employees within the same
bargaining unit. The City shall not hire regular part-time employees, which would displace any
existing full-time employees. Qualified part-time employees shall be considered for full-time
positions, which the City decides to fill through the job posting procedure. In cases of Jayoffs, all
regular part-time employees will be laid off first, according to theirreverse seniority, before full-time
employees are laid off.

Regular part-time employees shall not be eligible for any form of employee benefits or paid
leave.

ARTICLE XIII
NO STRIKE PROVISION

SECTION 1: The Union agrees that there shall be no strikes, slowdowns, sit-downs, sympathy
strike, or stoppage of work during the term of this Agreement.

SECTION 2: The City agrees that it will not lock out any or all of its employees during the term of
this Agreement,

SECTION 3: In the event that the Mayor or Ditector intentionally violates or fails to comply with
any Atticie or Section of this Agreement, Section 1 of Article X1II will be considered null and void.

ARTICLE X1V
MANAGEMENT RIGHTS

SECTION 1: It is understood and agreed that, uniess specifically modified by an express
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provision of this Agreement, all statutory and inherent managerial rights, prerogatives and functions
are tetained and vested exclusively in the City, including, but not limited to, the rights, in accordance
with its sole and exclusive judgment and discretion: to reprimand, suspend, discharge, or otherwise
discipline employees; to determine the number of employees to be employed; to hire employees,
determine their qualifications and assign and direct their work; to maintain efficiency of operations;
to determine personnel, methods, means and facilities by which operations are conducted; to set the
standards of productivity and the services to be rendered; to expand, reduce, alter, combine, lransier,
assign or cease a job, department, operation or service; to control and regulate the use of machinery,
facilities, equipment and other property of the City and fo take whatever action is either necessary or
advisable to determine, manage and fulfill the mission of the City and to direct the City’s employees.
The City’s failure to exercise any right, prerogative or function in a particular way, shall not be
considered a watver of the City’s right to exercise such right, prerogative or function or preclude it
from exercising the same in some other way not in conflict with the express provisions of this
agreement. The above constitute a list of examples and are not intended in any way to be considered
restrictive or a waiver of any right of management not listed and not specifically surrendered herein,
whether or not such rights have been exercised in the past.

The City shall also have the right to determine how and when refuse/recycling will be
collected during weeks which include a holiday.

SECTION 2: There shall be no individual agreements between employees and the City.

ARTICLE XV
WAGES
SECTION 1:

2022 - 2% wage increase. Effective the first full payroll period beginning on/after mutual
ratification (9/14/22): 2% wage increase across-the-board for all employees who completed their
probationary period on or before that date.

2023 - 3.5% wage increase. The first 2% of that wage increase will be paid effective the
first full payroll period beginning on/after January 1, 2023; the final 1.5% of that wage increase
will be paid effective the first full payroll period beginning on/after July 1, 2023.

2024 - 3.5% wage increase. The first 2% of that wage increase will be paid effective the

first full payroll period beginning on/after January 1, 2024; the final 1.5% of that wage increase
will be paid effective the first full payroll period beginning on/after July 1, 2024.
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JOB TITLE

2021

9/14/22
[flvst fult payroll

11142023
[first full payroli

71112023
[first full payroll

142024
[flrst fuil payroll

71112024
[first full payroll

after this date] | after this date] | afterthis dafe] | after this date] after this date]
AUTO REPAIR $ 23,7691 $24.2444 $24.7292 $25.0929 $255947 $25.9711
CHAUFFER $ 23,2261 $23.6906 $24.1644 $24.5197 $25.0100 $25,3778
CHAUFFERI! $ 23.0503 $23.5113 $23.9815 $24.3341 $24.8207 $25.1857
COLLECTOR $ 22.7995 $23,2554 $23.7205 $24.0693 $24.5506 £24.9117
COLLECTOR LEADER $23.1383 $23.6010C $24.0730 $24.4270 $24.9155 $25.2819
DISPATCHER $ 22,7995 $23.2554 $23.7205 $24.0883 $24.5506 $24.9117
DISPATCHER (2ND SHIFT) $ 22.8566 $23.3137 $23.7798 $24,129% $24.6121 $24.9741
EQUIPMENT REPAIR $ 22,9835 $23.4437 $23.9125 $24.2642 $24.74%4 $25.1134
FACILITY MAINTENANCE $23.3249 $23.7913 $24.2671 $24.6239 $25.1163 $25,4857
FLOOD CONTROL $ 22,8568 $23.3137 $23.7799 $24.,1296 $24.6121 $24.9741
GROUNDS KEEPER $ 22,7995 $23.2554 §23.7205 $24.06893 $24.5506 $24.9117
HEAVY EQUIPMENT $ 23.5624 $24,0234 $24 5038 $24.8642 $25.3614 $25.7344
OPERATOR
MAINTENANCE $ 23,7691 $24,2444 $24.7292 $25.0929 $25.5047 $25.9711
CRAFTSMAN
PACMASTER OPERATOR $ 23.6624 $24.0234 $24.5038 $24.8642 $25.3614 $25.7344
PARTS MANAGER $23.4018 $23.8698 $24.3471 $24.7052 $25.1993 $25.5698
POQOL OPERATOR $22.9043 $23.3623 $23,8295 $24,1798 $24.6634 $25.02519
RECYCLING CHAUFFER $ 23.5524 $24,0234 £24.5038 $24.8642 $25.3614 $25,7344
RECYCLING COLLECTCOR $ 22,7995 $23.2554 $23.7205 $24.,0693 $24.5508 $24,9117
REPAIR PERSON $ 227985 $23.2654 $23.7205 $24,0683 $24.5506 $24.9117
STONE MASON $23.2477 $23.7126 $24.1868 $24.5425 $25,0333 $25.4014
SWEEPER CHAUFFER $ 23,3516 $23.8166 $24.2949 $24.6522 $25,1452 $25.5150
TIRE REPAIR §23.0803 $23.5113 $23,9815 $24.3341 $24.8207 $25.1857
TREE TRIMMER $ 23,5524 $24.0234 $24.5038 $24 8642 $25.3614 $26.7344
WATCH PERSON $ 22,8566 $23.3137 $23.7799 $24.1238 $24.6121 $24.9741

Any new employee hired after the date of ratification (9/14/22) not considered a skilled
position will receive up to $4.00 less an hour than the starting rate until they reach their three (3)
year anniversary, at which time they will be paid the full rate for the position. Management, at ifs
discretion, can pay a new employee hired into a skilled position at a lower wage rate during
employee’s probationary period, provided that at the conclusion of employee’s probationary
period the rate shall be adjusted to the full rate for the position.

Heavy Equipment Operators will receive $1.00 more per hour while operating the
excavatot in performance of demolition duties. Chauffer classification shall receive the samerate of
pay pet hour as Pacmaster Operator while in performance of snow removal duties.

SECTION 2: Employees who start work on second shift will receive a $.05 shift differential.
Employees who start work on third shift will receive a $.10 shift differential. There will be no
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pyramiding. Watch persons will be excluded from shift differential, but will receive a $.05 more
than repair person rate per hour.

SECTION 3: Longevity will be paid the first pay period in December based on the fact that each
employee will work the equivalent of 2,080 hours. This is based on 26 pay periods. Employees wiil
receive 80 hours pay for each pay period. Longevity pay will be accrued on the basis of one percent
for every two years of employment up to a maximum longevity pay of 12 percent.

Any employee who does not work full time, longevity will be based on the employec's actual
earnings. Vacations, holidays, sick leave and bereavement will be considered time worked, The
above will be based on an employee's current earnings.

Effective January 1, 1995 and for the duration of this Agreement, there shall be a maxinum
longevity payment of 10% for any Bargaining Unit Employee who currently receives 10% or less.
However, to the extent that a member of the Bargaining Unit was receiving longevity as of June 30,
1997 in excess of 10%, that individual shall be frozen at the current percentage level. [fin a contract,
award or court order issued subsequent to the ratification of this agreement, longevity payment is
eliminated, reduced or increased to the members of the Fraternal Order of Police, then the longevity
payment provided herein shall be eliminated, reduced or increased proportionately as of the same
date and under the same circumstances.

Longevity shall not be paid to any employee hired on or after January 1, 2003. All other
aspects of the present longevity plan offered to members of Local Lodge 2305 shall remain
unchanged.

SECTION 4: EMPLOYEE PERFORMANCE; CROSS-TRAINING; PERFORMANCE-
RELATED BONUSES AND INCENTIVES

L. Employees are encouraged to discuss their performances with their immediate
supervisors and department managers throughout the year, rather than waiting for a performance
review.

2. The City will formalize and implement a cross-training program for departments in
which it determines such a program is necessary and feasible, to enhance effectiveness, efficiency
and customer safisfaction. Except for cross-training on job duties within a specific job
classification ot a distinet grouping of job classifications in which employees are commonly cross-
trained, cross-training will be offered as an opporfunity for which employees may voluntarily
apply. Where that opportunity is limited, as amongst competing applicants, if other qualifications
are deemed equal by Management, the employee with greater bargaining unit seniority will be
selected for the cross-training, Before finalizing and implementing any such program the City witl
first, at least 30 days in advance, offer to meet with the Union, review the intended plan and offer
it the opportunity for input and suggestions.

3. As the City emerges from its ‘Recovery Plan’ status during the term of this
Agreement, it may establish a performance-based bonus or incentive program for employees in
any department, provided that it will not finalize or implement such a program until it has offered
informed the Union in writing about the intended program and offered a 30 calendar day period to
meet with it to review and discuss the proposed program(s), and to offer any proposed
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modifications and/or alternatives before any such program would be finalized and implemented.
SECTION 5: EMPLOYEE CERTIFICATION

An employee currently in or subsequently awarded a position which includes certifications
shall, as a condition of continued employment in that position, be required to obtain and thereafter
possess the required certification.

CDL Certification/Reimbursement Program, City will pay five hundred dollars
($500.00) to a pre-approved CDL certification program (by City’s DPW Director or Director’s
designee and HR Director or HR Director’s designee) towards CDL-certifying a full-time DPW
employee who was not previously CDL-certified or current CDL qualified to upgrade from B to
A classification or obtain endorsements in the highway department — the number to be determined
at any time by the City, at its discretion, and capped as to the maximum number of employees who
can participate, the maximum provider cost, and the maximum total cost it will allocate for this
program in any calendar year; provided, however, that for Calendar 2023, so long as the cost of a
certification program is reasonable, the City will make at least two (2) such CDL certification
opportunities available to bargaining unit employees. Upon the employee becoming certified, City
will reimburse employee the difference between its initial $500 payment and the City-approved
amount employee actually spent above $500 to complete employee’s certification (not including
license fees or costs), which amount will be payable in four equal quarterly increments of 25%
each, provided that the employee (i) completed the approved CDL certification program employee
took, (2) obtained employee’s CDL license upon completion of that program, and (3) 1s still
employed as a City DPW employee and holding employee’s CDL license at the time each quarterly
reimbursement payment is to be made. An employee who receives reimbursement under this
program must remain employed by the City for three (3) full years (36 months) after obtaining the
designated certification and receiving reimbursement from the City, or employee will be required
to repay the amount of such reimbursement in full, reduced by one-third of that amount for each
twelve months employee actuatly worked in the position following reimbursement, Employees
who participate in this program must, as a condition of entry, execute all required documents,
including those covering recoupment of reimbursed funds.

SECTION 6: METHOD OF WAGE PAYMENT

The City will pay all employees covered by this Agreement biweekly. Upon completion
of probaticn an employee shall complete all necessary forms, including providing the Human
Resources and Payroll offices with employee’s bank information, as applicable. Both parties agree
that it is preferred for all employees to be paid by direct deposit.

ARTICLE XVI
PENSION PLAN

SECTION 1: The City agrees to contribute to the LAM. National Pension Fund, Benefit Plan
“A” for each employee employed in a job classification covered by the said Collective Bargaining
Agreement for each day or portion thereof for which an employee receives pay. Effective January 1,
2023, the City shall make a contribution of $22.40 to the above-named pension fund, but not more
than $112.00 per week for any one employee (5 X Daily Rate).
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Effective January 1, 2024, the City’s contributions to the IMA National Pension Fund,
Benefit Plan A, for eligible bargaining unit members will be increased by $0.05 per hour.

SECTION 2: For the purposes of this Article, each day paid for, as well as days of paid
vacation, paid holidays and other days for which pay is received by the employee, in accordance with
the Collective Bargaining Agreement, shall be counted as days for which contributions are payable.

Contributions for a new, temporary, probationary, part-time and full-time employee are
payable from the first day of employment. Contributions on behalf of seasonal employees as
described in Article I, Section 3 are not required.

SECTION 3: This Article is in accordance with the terms and conditions as set forth in the standard
form of participation agreement. Attached hereto as Exhibit “A” and by this reference, made part
hereof.

ARTICLE XVII
SICK LEAVE

SECTION 1: Accrual sick leave for full time employees employed as of the date of ratification
(September 14, 2022), shall be credited with 4.615 hours of sick leave for each payroll period
worked (15 days per year), ot to a maximum of 960 hours (120 days). Newly hired employees who
begin active work in DPW after the date of ratification (September 14, 2022) will, upon completion
of probation, will be credited with 2.77 hours of sick leave for each payroll period worked (9 days
per year), to a maximum of 640 hours (80 days). Sick days can only be allowed for an eight-hour
period (1 day) unless prior approval from the Department Director.

SECTION 2: Sick leave shall be paid at the employee's average hourly earnings, including all
applicable premium pay. Anemployee shall not be entitled to more sick leave hours per day than the
regulary scheduled hours of work and in no event not to exceed (8) bours.

SECTION 3: EMPLOYEE NOTIFICATION

In the event an employee suffers from sickness and is unable to perform employee’s duties,
employee shall notify the employee’s workplace of employee’s expected absence within thirty (30)
minutes of scheduled stact of work shift. If due to physical incapacity or other cause, the employee
is unable to provide the above-specified notice, employee shall cause a spouse or other responsibie
party to provide the notice on employee’s behalf or, if such is not possible, do so at the earliest
available opportunity.

SECTION 4: Any employee who is off work as a result of an iliness or injury three (3) or more
consecutive days or who exhibits sick leave abuse shall be required to furnish a doctor’s certificate
concerning the illness or injury immediately upon returning to work. The City may refuse to pay the
employee if the doctor’s certificate is not provided on the date of employee’s return. Additionally,
employees with no sick time available will be disciplined accordingly.

SECTION 5: In order to receive sick pay, a bargaining unit member who leaves work after starting
time must provide a doctor’s excuse immediately upon returning to work.
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SECTION 6: Employees hired on before September 14, 2022, may carry over and accumulate
a maximum of one hundred and twenty (120) unused sick days from one calendar year to the next.
Any employee who retires shall be entitled to receive a payout for up to one hundred twenty (120)
days in accordance with their years of service as set forth in Section 13.

City will pay out, at fifty percent (50%), any current incumbent employee’s sick
day carryover balance that is beyond one hundred twenty (120) days as of date of ratification
(September 14, 2022), up to twenty (20) carried over days paid out each year, untii that balance is
at or below one hundred twenty (120); provided that if an employee whose total accrued carryover
is greater than one hundred twenty (120) days retires prior to this payout, employee’s payout shall
be in accordance with Section 13, ie., up to one hundred twenty (120) days in accordance with
employee’s years of service, as set forth in Section 13.

SECTION 7: Sick leave shall be defined as a compensated absence from work by an employee
necessitated by illness or accident, which is non-work, related or is not compensable under the
workers” compensation laws of the Commonwealth of Pennsylvania. As used herein, sick leave
shall also inchude such compensated absence from work that will ultimately be compensable under
the workers® compensation laws of the Commonwealth of Pennsylvania as may be required to meet
and satisfy the statute's waiting period.

SECTION 8: An employee shall be entitled to sick leave under the following conditions:

(A)  When an illness or injury prevents the employee from performing the normal job
duties of employee’s position or other work, which has been made available.

(B)  To care for an ill member of the employee’s immediate family. The immediate family
means any relative who has resided continuously in the employee’s household the past year and other
relations as follows: mother, father, father-in-law, mother-in-law, brother, brother-in- law, sister,
sister-in-law, son, son-in-law, daughter, daughter-in-law, husband, wife, grandparents, grandchildren.
At the onset of this leave, an employee may be required to complete an FMLA request form
available in the Human Resource Office as well as provide a doctor’s certification.

SECTION 9: Bargaining Unit Members who engage in “Pattern” sick leave abuse shall be denied
sick leave for such abuse and shall be subject to discipline in accordance with this contract.

SECTION 10: - Employees may earn sick days only while on active pay status {e.g. when an
employee is actually working and not on any form of leave, paid or unpaid).

SECTION 11: SHORT TERM DISABILITY INSURANCE

The City shall have the right to adjust the terms and conditions of its Short Term Digability
Program in order to provide that compensation under the Program not begin until after the employee
is unable to work fourteen consecutive days. The City’s insurance policy for its Short Term
Disability Program shall be changed accordingly.
SECTION 12: LEAVES OF ABSENCE

(&)  The City will comply with the Family Medical Leave Act ("I'MLA”) 0f 1993, which
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provides up to twelve (12) weeks of leave in a twelve (12) month period with a guarantee of the
same or equivalent job upon return to work. If an employee does not meet the eligibility
requirements for a family or medical leave, but needs time off because of a medical condition, the
City may grant up to four (4) weeks of unpaid leave, but job reinstatement is not guaranteed.
Appropriate doctor certification must be provided along with a completed Family Medical Leave
form in order to take leave under FMLA.

B fthe leave is for a setious medical condition, employee must fizst use employee’s
accumulated sick leave, thereafter, or after a fourteen (14) day waiting period employee may be paid
through the City’s Short Term Disability Program, if eligible. If the leave is to care for the birth or
placement of & child, or is to care for a seriously ill family member, employee will be paid any
acerued vacation time, and then accrued sick time, and thereafter employee’s leave would be
without pay.

© All sick leaves without pay will be designated as leave under the provisions of the
Family Medical Leave Act (FMLA) of 1993. FMLA and Short-Term Disability shall run
concurrently.

SECTION 13: As of January 1, 2003, the City shell pay any accumulated sick leave at
retirement according to the following:

YEARS OF SERVICE:

0-9 15 percent (15%) of total unused sick leave
0-10 25 percent (25%) of total unused sick leave
11-19 33 percent (33%) of total unused sick leave
20+ 50 percent (50%) of total unused sick leave

DEATH: Tn the event of an employee’s death that is not work-related, the retirement scale
above shall be applied to payment of accrued sick leave. The employee’s beneficiary of life
insurance plan with the City shall receive this payment.

DEATH IN THE LINE OF DUTY: Inthetragic event an employee iskilled in the process
of performing employee’s duties, the City will pay one hundred percent (100%) of the actual sick
Jeave that shall be paid to the beneficiary designated on the employee’s life insurance plan with
the City.

ARTICLE XVYIII
CLOTHING AND TOOL ALLOWANCE

SECTION 1: Effective January 1, 2023, the annual clothing allowance for DPW bargaining unit
employees will increase to $470, payable 50% in the first quarter, and thereafter two equal
increments payable in May and October. A greater portion of the annual clothing allowance may
be paid to an employee by City in the first quarter if the employee presents a bona fide reason
which City determines is persuasive. An employee who completes probation on or before March
31 will receive the full annual allowance; an employee who completes probation on or after April
1 will receive the clothing allowances payable in the periods employee is working that year. In
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addition, for 2023 the City will provide an employee with 5 shirts and 5 hoodies upon employee’s
satisfactory completion of probation, and shall provide 5 shirts and 3 hoodies annually to the
employee thereafter. Effective January 1, 2024, employees shall wear their City-provided shirts
or hoodies as uniforms, and they shall not be covered except for outerwear worn as weather may
require.

Effective January 1, 2024, the annual clothing aliowance will be increased to $500,
calculated and paid in the same manner as above.

The allowance will be paid out to eligible regular full-time bargaining unit employees over
the course of the year as follows: 50% in January; 25% in April; 25% in September. New hires
who complete probation by July 31 of a calendar year will receive 50% of the allowance within
21 days after they have completed probation; thereafter 25% of the allowance on the dates st forth
above if they are there at the time those payments are made.

SECTION 2: The clothing payment is to be made by separate check with employee's regular
paycheck on or immediately following May 1% of the contract year.

SECTION 3: If an employee is not working due to injury or sickness at the time of the clothing
payment, on returning to work employee’s allowance will be pro-rated on a quarterly basis. Payment
will be one quarter (1/4) of full amount for each quarter or portion of the remaining quarters until the
end of the fiscal year beginning May 1% and ending April 30™ of the following year.

SECTION 4: Mechanics® Tool Allowance

Effective beginning in 2023, all regular full-time DPW mechanics who have completed
probation and are actively employed on DPW’s payroll on March 1 of that calendar year will
receive a $400.00 per year tool allowance — pro-rated for a newly hired DPW mechanic who
completes probation between March 1 and September 20. Employees who complete probation on
or after October 1 of a calendar year will be eligible fo receive a tool allowance in the next
following calendar year.

Effective beginning in 2024, all regular full-time DPW mechanics who have completed
probation and are actively employed on DPW’s payroll on March 1 of that calendar year will
receive a $500.00 per year tool allowance — pro-rated for a newly hired DPW mechanic who
completes probation between March 1 and September 20. Employees who complete probation on
or after October 1 of a calendar year will be eligible to receive a tool allowance in the next
following calendar year.

ARTICLE XIX
VACATIONS

SECTION 1: For the term of this Agreement, all regular full-time employees who have been in the
service of the City for a period of one (1) year, at any time during the present calendar year, shall
be entitled to one (1) week vacation with pay at said employees regular hourly rate multiplied by
said employees regular weekly hours of work,
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SECTION 2: Vacation shall be calculated as foliows:

(A)  Each employee employed continuously by this City for a period of at least one (1}
year and less than two (2) years at any time during the present calendar year of this Agreement, shall
be entitled to one week vacation with pay.

B) Each employee employed continuously by this City for a period of at least two (2)
years and less than five (5) years at any lime during the present calendar year of this Agreement, shall
be entitled to two (2) weeks’ vacation with pay.

(©  Bach employee employed continuously by this City for a period of at least five (5)
years and less than twelve (12) years, at any time during the present calendar year of this Agreement,
shall be entitled to three (3) weeks’ vacation with pay.

(D)  Fach employee employed continuously by this City for a period of at least twelve
(12) years and less than twenty (20) years, shall be entitled to four (4) weeks’ vacation with pay.

(£) Employees who, as of January 1, 1995, were entitled to five (5) weeks of vacation
with pay shall continue to enjoy said benefits during the term ofthis collective bargaining agreement.

® Effective January 1, 2016, each employee employed continuously by the City fora
period of more than twenty (20) years, shall be entitled to five (5) weeks’ vacation withpay.

SECTION 3: Eligibility for vacation shall be based upon an employee’s seniority. The Director
of the Department of Public works shall, in Director’s sole discretion, determine how many
employees shall be entitled to vacation in any particular week. An employee shall be required to
provide twenty-four (24) hours’ notice to the City of the use of a vacation day unless prevented from
doing so by reasons that are beyond the employee’s control.

SECTION 4: Annual vacation shall be scheduled and used during the year for which it is earned
if, due to operational reasons, emergencies, and/or scheduling difficulties, leave cannot be used
within this time period, said leave may be carried forward into the next calendar year for a period
of three months. Carryover leave not used within the first three (3) months of the subsequent year
shall be lost. The City shall have the right to determine that vacation time is evenly distributed
throughout the year so that the Department is staffed sufficiently.

SECTION 5: An employee shall only be entitled to vacation pay, at the time an employee resigns,
is terminated, or is laid off, if the employee is currently on the active payroll for hours worked, not
for sick, personal or holiday pay. An employee shall not be entitied to more than fifty-two {52)
weeks of pay per year as a result of duplication of paid leave and accrual of paidleave.

SECTION 6: Effective upon mutual ratification of this Agreement (9/ 14/22), City will, in the
first payroll of each December, buy back, at one hundred percent (100%) of its monetary value,
up to five (5) days of an employee’s unused earned vacation earned for use in that year provided
(i) the employee requests the buyback in writing by no later than November 15 (or the first Monday
after November 159 if that date falls on a weekend), and (ii) the employee has accrued time at least
equal to the amount of the buyback request af the time the request is made.
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Beginning effective in 2024, the City may, in its discretion, buy back up to ten (10) days (i.e. an
additional five (5) days) of an employee’s unused vacation earned for use in that calendar year,
applying provisions (i) and (ii) set forth in the preceding paragraph; provided that the City will
inform employees of its intentions to buy back additional unused vacation days under this
paragraph on or before August 15, 2024.

ARTICLE XX
WELFARE PROVISIONS

SECTION 1:

(A)  Upon ratification of this Agresment (9/14/22), a life insurance policy wil continue to
be provided on the life of each member of this unit in the face amount of $18,500. Effective January
1, 2023: City will increase the amount of life insurance for regular full-time bargaining unit
employees to a $25,000 benefit.

B) A life insurance policy on the life of each retiree of this unit in the face amount of
$10,000.

(C©)  Upon ratification of this Agreement (9/14/22), sickness and accident benefits will
continge to be provided at $200.00 per week for a maximum of 52 weeks. Effective January 1, 2023:
City will increase the Sick and Accident STD benefit for active DPW employees to seventy (70%)
of regular weelkly salary, to a maximum of Four Hundred Dollars ($400.00), for a maximum of 52
weeks.

(D)  All members and dependents of the bargaining unit shall receive eyeglass coverage
equivalent to coverage of other City employees.

(E)  The City shall provide life insurance at a face value equal to $50,000 to any active
employee who has been killed in the line of duty.

(F) A Welfare Fund of (.04) per hour man will be paid to the Union at the end of each
month under the same provisions as I.A.M. Pension.

SECTION 2: RETIREE HEALTH INSURANCE

(A)  The City shall continue to provide, free of charge, the health insurance benefits in
effect priorto January 1,2001 to any member of the Bargaining Unit and their spouse and dependents
who tetired on or before December 31, 2000 for early retitees age 62-65 and spouse only, excluding
vision and dental.

B) The City shall continue to provide all of the health insurance benefits set forth herein
for active Bargaining Unit members, including the Vision, Drug and Dental benefits, to any member
of the Bargaining Unit and employee’s spouse and dependents who was first employed as a
Bargaining Unit member on or before December 31, 1993 and who retired after December 31, 2000
for the life of the retired Bargaining Unit member and that of the spouse. Said benefits shall equal
those provided to similarly-situated retirees under the terms of the collective bargaining agreement
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in effect between the City and Local 60 of the International Association of Fire Fighters as of the
date that this Agreement is ratified by both parties, be subject to the same settlement agreement of
January 24, 1991 between the City and Local 669 of the International Association of Firefighters that
shall be thus incorporated by reference into this Agreement and the provisions of this Agreement
regarding co-payment.

© Employees hired on or before December 31, 1993 will be eligible for five years of
postretirement benefits upon retirement from the City of Scranton. These employees must incut
contributions equal to the current DPW employees for these five years. The benefits will expire at the
completion of the five calendar years or upon the employee’s eligibility of Medicare.

1)) The City of Scranton and Lodge No. 2305 of the International Association of
Machinists and Acrospace Workers, AFL-CIO agree that the provisions of Settlement Agreement By
and Between the City of Scranton and the Lodge No. 2 Fraternai Order of Police and the Settlement
Agreement By and Between the City of Scranton and Firefighters Local Union No. 60 of the
[nternational Association of Firefighters (effective June 1, 2012) under Insurance Number 8(a),
which reads:

Bargaining unit members who were entitled lo retiree benefits under the 1996 —
2002 agreement shall be entitled to receive them uniil they and their spouse reach
Medicare age or for a period of ten years whichever comes last.

Will be afforded to the members covered under the DPW Union’s CBA effective January 1, 2014
poing forward. Tt is further agreed between the Union (Lodge No. 2305 of the International
Association of Machinists and Aetospace Workers, AFL-CIO) and the City of Scranton that this
provision is a permanent, enforceable provision under the CBA. :

() Active employees hired after December 31, 1995 and prior to January 1, 1999, shall be
eligible for three (3) years of health insurance benefits upon retirement from the Employer for
themselves, spouse and any dependents. The benefit will expire at the completion of three (3) years
or upon the employees” eligibility of Medicare. These employees will be liable for the contributions
equal to the active employee contributions during the three (3) year period.

SECTION 3: Effective January [, 2023, subject to the other agreed-upon provisions and
conditions of this Article and this Agreement, the City shall provide active the Bargaining Unit
Employees, their spouses and eligible dependents with Medical, Vision, Prescription and Dental
coverage as shown below.

SECTION 4: Bargaining Unit Employees may also voluntarily waive, 1a wiiting, coverage under
the existing Vision and Dental programs and utilize such savings as an offset against any payment
due by reason of the election provided for herein. Such election shall remain in effect until the first
day of the month next following the City’s receipt of the written revocation of that election.

SECTION 5: HEALTH INSURANCE
The Union may, during the term of this Agreement, review and adopt the ‘Health Insurance

Provisions® in a collective bargaining agreement (CBA) which the City hereafter negotiates and/or
settles with City employees represented by another (non-IAM) Union, as follows:
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(1) Within six months after the City ratifies that other CBA, the Union may review and
elect in writing to adopt collectively and in their entirety all Health Insurance
Provisions negotiated into/settled by that other CBA - i.e., all Medical, Hospital,
Prescription, Dental and Vision Plan components and costs, including all empioyee
costs, e.g., co-insurance, premium contributions, co-pays, deductibles, formularies,
ete.

(2) The Union can excrcise only one such option during the term of this Agreement,
including any extension hereof, If so, the Health Insurance Provisions adopted, as
above, will be effective at the start of the next calendar year, replacing any and all
existing provisions in this Agreement on those subjects, and will remain in effect for
the life of this Agreement.

(3) The Union’s option under this section does not include or apply to retiree Health
[nsurance; its exercise of this option therefore will not add to, expand or modify any
Health Insurance Provisions in this Agreement for or applicable to current or future
DPW retirees.

SECTION 6: HEALTH INSURANCE PAYMENTS

1. Subject to the provisions and conditions of this Article, the City shall provide all active
and eligible retired members of this bargaining unit, their spouse and dependents with
Medical, Dental, Vision and Rx coverage in accordance with the City’s Health
Tnsurance Plan as outlined in its November 17, 2021 handout and Summary of Plan
Benefits appended to this Agreement as Attachment B.

2. During calendar years 2022 through 2024 the employees of this bargaining unit shall
pay the following bi-weekly payroll deductions as their share of their healthcare
premiums during those years:

2022 (current) 2023 [F7%)] | 2024 [+7%]
Single $65.00 $69.55 $74.42
Employee/Spouse $75.00 $80.25 $85.87
Parent + Child $70.00 $74.90 $80.14
Parent + Children $73.00 $78.11 $83.58
Family $80.00 $85.60 $91.59

The increased employee contributions in both 2023 and 2024 will be effective
beginning on July 1% of each year.

3. During calendar years 2022 through 2024 the employees of this bargaining unit shall
pay the following co-payments for primary physician and specialist physician visits:
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Physician Co-Pays 2022 (current) 2023 2024
Primary — Per Visit $25 $20 $20
Retail Clinic, Virt. $25 $20 $20
Specialist — Per Visit $25 $35 $35
Urgent Care $25 $35 $35
Emergency Room $35 $150% $150*
Therapy and Rehab N/A $20 $20

*The City will pay one $75 reimbursement for first time use by employee per year; the City will
pay up to two $75 reimbursements for any category other than single employee per year.

All other co-payments are set out in the plan design document attached hereto as Exhibit “C”.

4, During calendar years 2022 through 2024 the employees of this batgammg unit shall
pay the following co-payments for prescription medication:

RX Tier 2022 (current) 2023 2024
Tier 1 $10 $5 $5
Tier 2 $20 $25 $25
Tier 3 320 $80* $80*

*$80 Tier 3 co-pay applies to all employees hired after ratification of this agreement (9/14/22).
Incumbents will pay $50 Tier 3 co-pay through December 31, 2024, ai which this reduced payment
will sunset. Effective January 1, 2025, Tier 3 co-pay will be §80 for all employees.

5. An annual in-network deductible of $1,000/individual; $2,000 for 2-or-more-person
coverage, shall be applied beginning in calendar year 2023. Terms and conditions for
out-of-network coverage shall remain the same as current in 2023 and 2024 except that
out-of-network deductibles shall increase from $1,000/$2,000 to $2,000/$4,000
beginning in calendar year 2023.

6. Dental - $2,500 cap for the individual employee, $5,000 cap for employee + one
(spouse or child); $7,500 cap for employee + children or Family for incumbents.
$2,000 cap for the individual employee, $4,000 cap for employee + one (spouse or
child); and $6,000 cap for employee + children or Family for all employees hired after

ratification (9/14/22).
SECTION 7: VOLUNTARY WAIVER OF HEALTH INSURANCE COVERAGE

An Employee may elect to waive Employee’s health insurance coverage under the
following conditions:

1. The election that shail be in writing shall be effective as of the first day of the month
next following the City's receipt of the notice; and
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i The election may be revoked at any time in writing with such revocation becoming
effective as of the first day of the month next following the City's receipt of
that notice; and

fii.  For each full month that the revocation is in effect the Employee shall
receive the following insurance buyout on a monthly basis:

a. Employee - $100
b. Employee and Spouse- $200
¢. Bmployee and Child - $200
d. Employee and Children -$250
e. Family - $400

The money shall be paid to the Employee in the paycheck next following the
completion of the month for which the revocation was in effect.

v, An Employee cannot maintain health insurance with the City if Employee’s
spouse/significant other is also employed by the City and has health insurance with
the City. Nor is any Buyout available in such circumstances.

SECTION 8: RETIREMENT
Employees will be entitled to any increases or changes offered to the Clerical Union.

(A) A ome thousand, two hundred fifty ($1,250.00) dollar bonus will be paid to each
employee who retires prior to February 1% of any calendar year provided said
employee will have twenty-five (25) years of service in that calendar year.

SECTION 9: RETIREMENT SEVERANCE

YEARS OF SERVICE AMOUNT
FIFTEEN (15) $ 3,000.00
TWENTY (20) 5 3,500.00
TWENTY-FIVE (25) S 4,000.00
THIRTY (30) S 4,500.00
THIRTY-FIVE (35) $ 5,000.00
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ARTICLE XX1
HOLIDAYS

SECTION 1: The following holidays are designated paid holidays for the purpose of this
Agreement;

EASTER MONDAY - JUNETEENTH
MEMORIAL DAY THANKSGIVING DAY
" [FOURTH OF JULY CHRISTMAS DAY
LABOR DAY NEW YEARS DAY
COLUMBUS DAY VETERANS DAY
MARTIN LUTHER KING DAY FIVE (5) PERSONAL DAYS: for cutrent

employees as of ratification of this
Agreement (9/14/22

FOUR (4) PERSONAL DAYS: for new
=mployees hired after ratification of this
Agreement (9/14/22)

SECTION 2: In the event a holiday occurs during an employee's vacation, such holiday shall not be
congsidered as part of the employee's vacation.

SECTION 3: Anemployee shall be required to provide twenty-four (24) hours notice to the City of
the use of a personal day unless prevented from doing so by reasons that are beyond the employee's
control.

SECTION 4: An employee shall not be paid for any of the holidays designated herein uniess said
employee shall have actually worked the day before and the day afier the holiday. Employees on
vacation shall not be affected by this rule.

SECTION 5: Employees will not be entitled to carry over holiday time.

SECTION 6: Fruployees will not be entitled to payment for any holiday, which occurs after an
employee resigns, is terminated or is laid off,

ARTICLE XXII
DEATH IN FAMILY

SECTION 1: Tn the case of the death of a member of the immediate family of an employee, the
Employer will protect such employee against loss of employee’s wages on employee’s regular job
for up to four (4) scheduled work days lost because of such death, during the period beginning with
the date of death and ending three (3) working days after the date of burial. Immediate family shall
be defined as: wife, husband, child, step-child, mother, father, step-mothez, step-father, sister,
brother, grandparents, grandchildren, mother-in-law, father-in-law, step-mother-in-law, step-
father-in-law, brother-in-law, sister-in-law, aunt and uncle.
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ARTICLE XXHI
JURY DUTY/COURT APPEARANCE

SECTION 1: Each employee of this unit shall receive the difference between the employee's daily
pay and the amount of money the employee received from the County or Federal Government for
jury duty for each and every day of jury duty, so that the employce will not suffer the loss of any
wages as a result of the employee's commitments to service on the jury of any court in the County or
Federal circuit. Overtime provisions, however, will not be applicable to these payments,

SECTION 2: Bmployees requested to appear in court by the City will be compensated for Iost
wages and benefits as a result of such action.

ARTICLE XXIV
REPLACEMENT OF EMPLOYEES

SECTION 1: During the term of this contract, the City will not allow any of the work performed
by the employees of this unit to be performed by employees engaged by the City of Scranton under
any Federal or State funded programs. However, the applicable Federal or State regulations shall
govern the employment of any employees engaged by the City of Scranton under any Federal or
State funded programs.

ARTICLE XXV
SUBCONTRACTING

SECTION 1: The City agrees that no permanent bargaining unit member shall be laid offas a direct
result of the City subcontracting work currently done by Local 2305 members. The City, however,
retains the right to subcontract work as deemed desirable or necessary by the City. The City has
the sole discretion to reassign employees who might otherwise have been laid off as a result thereof.
The management shall retain the right to lay off employees. The City shall not subcontract refuse
collection. No privatization within the Department of Public Works and the Department of Parks
and Recreation has been agreed to between Local 2305 and the City.

SECTION 2: DECLARED EMERGENCIES

The City of Scranton and Local 2305 agree that when the Mayor and the City Controller or
Governor of the Commonwealth of Permsylvania pertaining {o a snow emergency declares an
emergency, the City may subcontract snow removal, provided that all City snow removal equipment
that is operable, is in use and being operated by Local 2305 members. Any other bona fide
emergency that is declared through no fault of the Union or City may be subcontracted, provided the
same formula is used above. Once the emergency is over, said work will be teturned to bargaining
unit members. The City may also subconiract when insufficient personnel are available tooperate
equipment.
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ARTICLE XXVI
LEAVE OF ABSENCE FOR UNION LEAVE

Any employee accepting full-time positions as Union Representative shall be given
automatic leave of absence without pay for the term of their office, or any renewal thereof, without
loss of seniority rights and with the privilege ofreturning to their former position, Inthe event their
former position has since been eliminated, then they shali be assigned to an equivalent position at the
prevailing rate of pay for the job to which they are assigned.

ARTICLE XXVI
WORK-RELATED INJURY

SECTION 1: TEMPORARY MODIFIED DUTY

The City and the Union recognize that from time to time, employees may be unable to
perform their full range of essential duties required of their position due to a work-related injury or
illness. Tn order to provide gainful employment to these individuals and to maximize productivity,
the City may create temporary modified job duties. Modified duty will only be available to
employees who provide medical certification provided by the City’s physician. Modified duties shall
be limited to a maximum of twelve months from the date of injury. Employees will be returned to
their regular jobs at such time they are medically certified as capable ofperforming,.

SECTION 2: Employees who incur a work-related injury shall abide by Pennsylvania Workers’
Compensation laws. Employees will be entitled to health care benefits as indicated in this
Agreement. Employees who remain on Workers’ Compensation for more than one consecutive year
will be terminated from employment and will be entitled to health benefits as provided in the
COBRA Act. Ttis agreed that all employees will submit to a mandatory drug and alcohol test upon
having a work-related accident or incuiring a wotk-related injury.

ARTICLE XXVIII
MISCELLANEOUS PROVISIONS

SECTION 1: AGILITY PROGRAM

Effective with the date of the ratification of this agreement, the Union and City shall
participate in the Commonwealth of Pennsylvania’s Agility Program. The parties shall meet and
agree upon the details of the Bargaining Unit work that shall be involved in this program.
SECTION 2: DRUG & ALCOHOL TESTING

The City shall have the right to establish and implement a policy requiring a drug and alcohol
test prior to employment with the City and providing for random drug and alcohol testing for current

employees. The City shall pay for the cost of random drug and alcohol testing. The Drug and
Alcohol Policy attached hereto as Exhibit B is adopted.
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SECTION 3: PAST PRACTICE

Any provision ot clause in any collective bargaining agreement which protects past practice
or any rights which are not specifically set forth in the collective bargaining agreement shall be
eliminated. The parties agree that this agreement supersedes customs or past practices, which may
be in conflict with any tezm or condition of this agreement.

SECTION 4: DUPLICATION OF BENEFITS

Except as otherwise specifically required by the law, any dupiication of payment for sick
leave, disability leave, workers” compensation, paid leave, pension benefits or regular pay shall be
climinated. All pension plans shall be amended to include a provision to offset pension benefits by
the amount of any workers’ compensation benefits or social security benefits. Employees will be
required to make an election concerning available benefits in order to avoid any duplication of
benefifs.

ARTICLE XXIX
DURATION OF AGREEMENT

SECTION 1: This Agreement shall be in effect for a period of four (4) years from itg effective
date of September 14, 2022, through and including the date of its termination, being December 31,
2024, and thereafter until either party serves a sixty (60) day written notice on the other party
specifying a desire to modify this Agreement.

SECTION 2: Should either party fail to give sixty (60) days written notice, this Agreement shall
remain in full force and effect until such notice is given and for sixty (60) days thereafter.
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be signed

and duly executed.

LODGE NO. 2305 OF THE
INTERNATIONAL ASSOCIATION OF
MACHINISTS AND AEROSP{&CE

"

LODGE NO, 2305 OF THE
INTERNATIONAL ASSOCIATION OF
MACHINISTS AND AEROSPACE
WORKERS, AFL-CIO

By:

Date:

. Date:
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Approved as to form on behalf of
CITY OF SCRANTON
o

By:

& - Jo- T3

MAYOR OF THE CITY OF SCRANTON

y Cﬂ 67“‘4"‘

CITY CONTROLLER OF CITY OF
SCRANTON

By: QLM
NG

-\~ 2%

CITY CLERK OF CITY OF SCRANTO
By: \%J

55&99; e

Date:

Date:




EXHIBIT A

STANDARD FORM OF PARTICIPATION AGREEMENT

SECTION 1: The undersigned City and LAM. Lodge represent that the only
Agreement between the said LAM. Lodge and City regarding pensions or retirement for
employees covered by the Collective Bargaining Agreement between the LA.M. Lodge and the
City is as follows:

Commencing with the 1st day of January 2023, and for the duration of the Collective
Bargaining Agreement between the said LA.M. Lodge and City, the City agrees to make
payments to the I,A.M. National Pension Fund, Benefit Plan A for each employee
employed in ajob classification covered by the said Collective Bargaining Agreement, as
follows:

For each day or portion thereof, for which an employee receives pay, the City
shall make a contribution of $22.40 to the above-named pension fund, but not
morethan $112.00 per week for any one employee (5 X Daily Rate). Effective
January 1, 2024, this contribution shall be increased by $.05 per hour.

For the purposes of this Article, each day paid for, as well as days of paid vacation,
paid holidays and other days for which pay is received by the employee, in
accordance with the Collective Bargaining Agreement, shall be counted as days
for which contributions are payable.

Contributions for new, temporary, probationary part-time and full-time
employees will begin at the completion of the probationary period but not later
than sixty (60) calendar days after date of hire. Contributions shall not be
required on behalfof seasonal employees as defined in ArticleTof said Collective
Bargaining Agreement.

SECTION 2: The undersigned City and L A.M. Lodge agree as follows:

(&)

B)

The payments to the pension fund required by Section 1 above shall be made to the LAM.
National Pension Fund, Benefit Plan A, which was established under the Agreement and
Declaration of Trust dated May 1, 1960, as amended, which has been signed by the City
and IA.M. Lodge in the place provided at the end of such Agreement attached hereto.

The pension plan adopted by the Trustees of the said pension fund shall at all times
conform with the requirements of the Tnternal Revenue Code, so to enable the City at all
times to treat contributions to the pension fund as a deduction for Federal Income Tax
purposes.
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(C) Al contributions shall be made at such time and in such manner as the Trustees require,
and the Trustees shall have the authority to have an independent certified public
accountant audit the payroll and wage records of the City for the pwrpose of determining
the accuracy of contributions to the pension fund.

(D) - Ifthe City shall fail to make its contributions to the pension fund by the twentieth day of
the following month and such default shall continue for thirty days. The City shall be
liable for all expenses incurred by the Trustees in enforcing payment of the contribution,
including reasonable attorneys' fees, in addition to liquidated damages inan amount equal
to the greater of $25.00 or one percent (1%) of the unpaid contribution for each full
calendar month the contribution remains unpaid,

The City's liability for payment hereunder shall not be subject to the grievance procedure
or arbitration provided under the Collective Bargaining Agreement, and in addition to the
remedies of the Trustees. The I.A.M. Lodge shall have the right to take whatever steps
are necessary to secure compliance with the provisions of the Collective Bargaining
Agreement to the contrary notwithstanding.

SECTION 3: The parties further agree that the Participation Agreement shall be
considered a part of the Collective Bargaining Agreement between the LAM, Lodge and the
City, that this Participation Agreement shall supersede any conflicting provision of the
Collective Bargaining Agreement, and that no other Agreement between the City and the L A.M.
Lodge regarding pensions or retirement is in effect or will be effective during the period covered
by the said Collective Bargaining Agreement.

SECTION 4: Tn accordance with the Collective Bargaining Agreement, a signed copy
of which is attached hereto, the effective dafe of participation in the LA.M. National Pension
Fund, Benefit Plan A is January 1, 1971, Trustees' written acceptance of continued participation
shall not be required in the case of renewal collective bargaining agreements as long as the
terms of the renewal agreements are changed only with respect to increasing the confribution
tate or increasing the categories of hours or weeks for which contributions are made.
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EXHIBIT B

CITY OF SCRANTON
AND
INTERNATIONAL ASSOCIATION OF MACHINISTS AND
AEROSPACE WORKERS AFL-CIO LOCAL LODGE 2305

DRUG AND ALCOHOL TESTING POLICY

Purpose:

The use of illegal drugs and abuse of other controlled substances, on working hours or off, is
inconsistent with the law abiding behavior expected of all citizens. A condition of employment for
each employee is to refrain from reporting to work or working with the presence of illegal or illicit
drugs or alcohol in employee’s body. The unlawful manufacture, distribution, dispensing,
possession or use of controlled substances in the workplace is strictly prohibited. Employees who
use illegal drugs or abuse other controlled substances or aleohol tead to be less productive, less
relable, and prone to greater absenteeism resulting in the potential for increased cost, delay and risk
in conducting City business. Ultimately, they threaten the ability of the City to accomplish its
responsibilities to the citizens of the City of Scranton.

Tn addition, employees have the right to work in an alcohol and drug-free environment and to work
with persons free from the effects of alcohol and drugs. Employees who abuse alcohol or drugs are
a danger to themselves and to other employees.

Finally, the City is subject to the Drug-Free Workplace Act of 1988. This law requires the City to
certify that it has instituted a program to achieve a drug-free workforce. '

The City is interested in the welfare of its employees and the ability of those employeesto serve
the citizens of the City of Scranton and is therefore committed to maintaining a safe and healthy
wotkplace free from the influence of aleohol and drugs.

Policy:

Possessing, using, distributing, or being under the influence of prohibited drugs is cause for
disciplinary action, up to and including termination of employment. Unauthorized use or
possession of alcohol, or being under the influence of alcohol while on the job or on the City’s
property, may be cause for disciplinary action up to and including termination of employment.
Recognizing that substance abuse is an illness, it is the City’s policy to prevent and rehabilitate rather
than terminate the employment of workers who are drug abusers. No employee who has not been
determined to be in violation of this Policy shall be discharged for substance use without {irst having
been offered the opportunity to discontinue use either through personal choice or by treatment for
chemical dependency if such treatment is needed.

Definitions:
A, “Under the influence? is defined as the presence of alcohol or drugs in a person’s
system at a level prohibited by the City as indicated by the cut off chart listed below.
Prohibited drugs inciude, but are not limited to marijuana, hashish, heroin, cocaine,
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hallucinogens, “designer” or generic drugs, depressants, stimulants, and any other controlled
substance not prescribed for current treatment by a licensed physician.

B. Aleohol is defined as the intoxicating agent in beverage alcohol, ethyl alcohol or
other low molecular weight alcohols in methyl and isopropyl alcohol, no matter how it is
packaged or in what form the alcohol is stored, utilized or found.

C. Drug means both alcohol and illicit drugs.

D. Drug Test means any chemical, biological, or physical instrumental analysis
administered by a certified laboratory for the purpose of determining the presence or absence
of a drug or its metabolites.

IL. Emplovee Assistance Program is an established program for employee
assessment, counseling and possible refetral to an alcohol and/or drug rehabilitation
program.

F. Iilicit Drugs includes drugs that are listed on Schedules I though V of the
Pennsylvania Crimes Code Title 35, Section 780-104, Schedules of controlled substances
which are not legal, drugs which are legal but not legally obtained, or drugs used in a
manner or for a purpose which is not legal or prescribed. The use of prescribed drugs or over
the counter drugs that may adversely affect performance or behavior must be reported by
the individual to the employee’s supervisor uponreporting for duty. Abuse of over the
counter or prescribed drugs is prohibited. The supervisor will keep this information
confidential, only advising the City on a strict need to know basis. Any violation of this
confidentiality shall automatically void the value of any test then in process or completed.

G. Medical Review Officer (MRQ) is a licensed physician responsible for receiving
and reviewing laboratory drug test results. The MRO assesses and determines whether an
alternate medical or other acceptable explanation can account for a confirmed positive test
result.

H. Prescription means an order for a controlled substance, other drug or device for
medication which is dispensed to or for an ultimate user and also includes anorder fora
conirolled substance, other drug or device for medication which is dispensed for immediate
administration 1o the ultimate user (e.g., an order to dispense a drug to a bed patient for
immediate administration in a hospital is not a prescription order).

I Verified Positive Test is certification by the MRO that the properly processed
specimen tested positive for one or more of the targeted drugs, for which there was no
presentation of legitimate medical explanation,

J. Split Sampling is the collection of a single specimen of urine than is then divided
into a primary specimen and a split specimen. If an employee’s test results are positive, the
employee has an opportunity to have the second sample sent to a different (pre-determined)
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certified laboratory for the testing of the identified drug(s).
Guidelines:

1. All employees will be fully informed of the Employer’s “for cause” drug testing policy
before testing is administered. Employees will be provided with information concerning the impact
of the use of drugs on job performance. Employees and supervisors will be trajined to recognize the
symptoms of drug abuse, impairment, and intoxication. In addition, all employees shall be provided
with a copy of the Employer’s Drug and Alcohol Abuse Policy. No employee shall be tested for
cause until this information is provided to employee.

2. The City reserves the right to conduct searches for drugs or alcohol on the City’s property.
Employees are expected to cooperate inthe conducting of such searches. Searches will be conducted
only when there is reasonable ground to believe that the employee is in violation of this policy.
Ttems which may be searched will include City vehicles, desks, lockers, tool boxes ot other City-
owned objects that might conceal alcohol or drugs. A union representative must be present while a
search is being conducted.

3. Employees will be tested for alcohol or drug metabolites when a reasonable suspicion
exists that the employee is under the influence of drugs and/or alcohol. The term “reasonable
suspicion” shall, for the purposes of this policy and section, be defined as follows:

A, Aberrant or unusual on-duty behavior of an individual employee which:

® Is observed on-duty by the employee’s immediate supsrvisor or another
employee, and confirmed by the observation of another managerial employee
trained to recognize the symptoms of drug abuse, impairment or intoxication;

) Is observed by other employees or persons but cannot be immediately
confirmed by another managerial employee. In this case, the personnel director
shall investigate the reports. The investigation will include an intexview with the
employee and witnesses and all observations will be documented in writing, by the
observers;

° [s the type of behavior, which is recognized and accepted symptom of
intoxication of impairment caused by controlled substances or alcohol or addiction
to or dependence upon said controlled substances, and

° Is not reasonably explained as resulting from causes other than the use of
controlled substances (such as, but not by way of limitation, fatigue, lack of sleep,
side effect of declared prescription drugs or over the counter medications, reactionto
noxious fumes or smoke, etc.)

B. A drug and/or alcohol examination shall be administered:

a. An on-duty industrial or traffic accident if there is reasonable evidence that
employee negligence was the cause.
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b. As part of reguler physical examinations.

4, Random testing will be conducted once per month. Employees to be tested will be drawn
on a monthly basis and tested. At least one of the employees will also be tested for aicohol. The
time and date of the drug testing witl be done at the discretion of the Department Director during
working hours manpower permitting. The testing notices will be held by the Department Director -
until the testing date. The Human Resources Director will notify the Department Director on that
date of the name of the employees to be tested. The pool of employees to be tested shall include all
non CDL employees from the TAMAW Local 2305.

5. Employees who are off work on long term sick or injured status shall temporarily be
removed from the pool. Otherwise, an employee shall not be permitted to utilize any leave once
advised that a random or scheduled drug test will be administered.

0. Positive BAT (Breath Alcohol Test) may be verified by a blood alcohol test at the
request of the employee at the employee’s expense. If the test is negative the employee will be
reimbursed for employee’s costs. -

7. No for cause or reasonable suspicion drug testing may be conducted without written
approval of the personnel manager or designee. The personnel manager must document in writing
who is to be tested and why the test was ordered, i.e. random or reasonable suspicion, including the
specific objective facts constituting reasonable suspicion Jeading to the test being ordered, and the
names of any source(s) of all of this information. One copy of this document shall be given to the
employee before employee is required fo be tested and one copy shall be provided to the union
immediately. After being given a copy of the document, the affected employee shall be allowed
enough time to be able to read and understand the entire document. Failure to follow any of these
procedures shall result in the elimination of the test results as if no test had been administered; the
test results shall be destroyed and no discipline shall be ievied against the employee.

8. Once “reasonable suspicion” has been established, and then by written order signed by
the personnel manager, the employee may be ordered to submit to alcohol and drug testing in
accordance with the procedure set forth below.

9. Refusal to submit to testing after being ordered to do so or failing to immediately and
fully cooperate in the testing process shall be considered to be a positive drug or alcohol test result
and shall result in the same disciplinary action as a positive test result.

Testing Procedures:

The following procedures shall apply to breath, blood, hair and urine tests administered to
employees:

L The City may request breath, urine, hair and blood samples. Breath, urine, hair and
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blood specimens shall be drawn or collected at a laboratory, hospital, doctor’s office, or
medical facility certified by the National Institute for Drug Abuse. The employee shall be
transported by the City at the City’s expense. A unionrepresentative or the designee shall be
permitted to accompany the specimen from the site where it is collected to the laboratory.
An on duty unjon representative or their designee shall be permitted to accompany the
employee, manpower permitting, to observe the collection, bottling, and sealing of the
specimen. No employee of the City shall draw blood from an employee, The employee shall
not be observed when the urine specimen is given; however, appropriate procedures shall be
enforced to ensure the validity of the procedure. All specimen containers and vials shall be
sealed with evidence tape and labeled in the presence of the employee and the union
representative.

2 DRUG TESTING CUT-OFF LEVELS

A. These listings represent the screening and confirmatory test cut-off levels
ofthe City.

B. The City may change the test cut-off levels, and add or delete drugs to be
screened, as changes in technology ot other considerations warrant identification of these,
or other substances at other concentrations, The City will provide notification of any change
in test cut-off levels.

THC/Marijuana Metabolites 20 NG/ML 15 NG/ML
Cocaine/Metabolites 150 NG/ML 100 NG/ML
Opiates/Metabolites 2000 NG/MIL 2000 NG/ML
Phencyciidine 25 NG/ML 25 NG/ML
Amphetamine/Methamphetamine 500 NG/ML 250 NG/ML
Barbiturate 300 NG/ML 300 NG/ML
Benzodiazephine/Metabolites 300 NG/ML 300 NG/ML
Methaqualone 300 NG/ML 300 NG/ML
Methadone 300 NG/ML 300 NG/ML
d-Propoxyphene 300 NG/ML 300 NG/ML
MDMA 500 NG.ML 250 NG/ML

Cocaine Sng/10mg Sng/10mg Limit of Detection
Opiates 3ng/10mg 3ng/10mg Limit of Detection
PCP Ing/10mg Ing/10mg Limit of Detection
Amphetamine Sng/10mg Sng/10mg Limit of Detection
Marijuana 0.01ng/10mg 0.003ng/10mg Limit of Detection
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All reconfirmation tests for hair and urine will be a limit of detection test. Limit of
detection is detection is defined as the lowest concentration at which the laboratory can
identify a substance.

C. Since the controlled substances listed above were not meant to be all
inclusive of the drugs subject to abuse, the City reserves the right {e.g., in reasonable
suspicion/cause) to perform analysis for additional controlled substances (e.g., steroids).
Appropriate forensic enalytical techniques, (e.g., gas chromatography/mass spectrometry)
will be used to detect, identify and measure (to the limit of quantization) such illicit agents
or prescription-only mediations.

D. Cut-off levels for drugs not listed above will be at the limit of quantization.
Levels which are below those above shall be determined as negative indications and shall be
so reported.

3 Any sample which has been altered or 1s shown to be a substance other than urine
shall be reported as such.

4. At the time the breath, urine, hair specimens or blood samples are collected, two
- samples shall be taken and a third if requested by the union or employee. Two samples will
be sent to the laboratory to be tested at the employer’s expense. In order to be considered
positive, the sample must show positive results on the Gas Chromatography/Mass
Spectrometry confirmatory test. The third sample or specimen shall be collected in a
separate container and shall be sealed in the presence of a City and a union witness with
evidence tapewhich shall be signed by both witnesses. This third sample can be tested at a
NIDA certified laboratory selected by the union. The cost of testing the third sample shall
be borne by the employee. The employee is not permitted to take physical possession of
the thirdsampie.

5 If the results of the tests administered by the employer on the sample shows that the
employee while on-duty was under the influence of alcohol or smoked, ingested, inhaled or
injected non-prescribed narcotics, marijuana, cocaine, PCP, or non-prescribed amphetamines
or barbiturates, appropriate discipline may be imposed by the empioyer after the following
procedure hag been followed.

6. The employee and the union shall be presented with a copy of the laboratory report of
the specimen before any discipline is imposed. The union and the employee shall then have
seventy-two (72) hours to present to the City any different results from the test of the third
sample conducted by a laboratory selected by the union; however, the failure of the union or
employee to have the third test performed or to present the results to the City shall not be
used against the employee as a basis for discipline or in any arbitration proceeding. If the
union or employee chooses not to have the third samples tested, then they cannot challenge
the accuracy of the results.

7. After considering the results of the third test performed for the union, if presented,
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the City may invoke disciplinary action. Any discipline imposed for the first offense and any
grievance filed in response thereto shall be held in abeyance pending voluntary completion
by the employee of a substance abuse treatment program mutually agreed upon between the
employer and the employee, the base cost of which shall be covered by the employer’s group
health insurance, if applicable, as any other illness.

8 If the employee successfully completes such a program and is not again disciplined
for alcohol abuse for twenty-four (24) months following the initial charge or for drug abuse
for the balance of the employee’s career, the discipline shall be revoked and shall not be used
as the basis for any other disciplinary action in the future.

9. Rehabilitation itself is the sole responsibility of the employee. Any employee seeking
medical attention for alcoholism or drug addiction will be entitled to benefits under the
City’s group medical insurance plan on the same basis and with the same restrictions and
limits as for other illnesses. Employees who are privately seeking treatment for drugs or
alcohol and who come up positive on a random drug test shall be treated the same as any
other employee. Previous treatment shall not be held against them; it may in fact, be to their
benefit if they voluntarily release that information. For employees enrolled in a formal
treatment program, the City will grant rehabilitation leave on the following basis:

a. utilization of all earned and accumulated sick leave

b. leave without pay status during the period of rehabilitation and the period
prior to recall

The employee must provide the City with written authorization consenting to the release of
information from the rehabilitation program indicating whether or not the employee has
successfully completed the initial program and with bi-weekly certification that employee
is continuously enrolled in a treatment program and actively participating in the program.
Ifan employee chooses not Lo enter a substance abuse treatment program or fails to complete
the program, then the discipline is immediately imposed.

A second positive drug result in the employee's career or a second offense for alcohol abuse
in a twenty-four (24) month period shall be considered cause for termination of the
employee.

Confidentiality:

L. Employees who seek voluntary assistance for alcohol and substance abuse may not

be disciplined for seeking such assistance. If an employee should admit to a substance abuse issue
before being directed to submit to a testing procedure provided in this policy, the admission shall
be entirely confidential and shail never be utilized in any fashion against the employee. If the
employee should require time from employment to engage in inpatient rehabilitation or outpatient
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counseling, the City shall make every reasonable effort to accommodate the employee with the
use of accrued paid leave, if any, and then an unpaid leave of absence. Requests from employees
for such assistance shall remain confidential and shall not be revealed to other employees without the
employee’s consent and to management personnel only on a “need to know” basis. Employees
enrolled in substance abuse programs shall be subject to all employer rules, regulations and job
performance standards with the understanding that an employee enrolled in such a program is
receiving treatment for an iilness.

2 Results of urine and blood tests performed hereunder will be considered medical
yecords and held confidential to the extent permitted by law,
Federal Drug Free Workplace Act of 1988

In conformity with the Federal Drug Free Workplace Act of 1988, the following are
additions to the City’s Drug and Alcohol Program to affect any City employees receiving,
distributing, monitoring or being paid or subsidized with federal funding.

A. As a condition of employment, an employee will notify the City in writing on
employee’s conviction for a viofation of a criminal drug statute occurting in the
workplace no later than five calendar days after such convietion,

B. Notification of the Federal agency in writing within ten calendar days after receiving
anotice of the above type from an employee or otherwise receiving actual notice of such
conviction. Employers of convicted employees must provide notice, including position
title, to every grant officer or other designee on whose grant activity the convicted
employee was working unless the Federal agency has designated a central point for
the receipt of such notices, Notice shall include the identification number(s) of each
affected grant.
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EXHIBIT C
HEALTH INSURANCE DESIGN PLAN
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C 54%* of Soranton PPO 1L

On the chart below, you'll see what your plan pays for spemfc sarvicas, You may be responsible for a facility fes, clinic charge or similar fee or
charge (in addition to any professional fees) if your coffice visit or service Is provided at a location that quahF as as a hospital department or a

satelhte buliding of a hospital.

Out of Network

Effective Date anuary 1,

Benefit Period(1) Calendar Year

Daductible (per benefit period)

Individual $1,00C $2,000
Family{aggregate} $2,000 $4,000
Plan Pays — payment based on the plan aflowance 100% after deductible 80% after deductible
Out-of-Pocket Limit ( Once met, plan pays 100%

coinsurance for the rest of the benefit period)

Individual None $2,000
Family{aggregate} None 34,000
Total Maximum Qut-of-Pocket {Includes deductible,

coinsurance, copays, and other qualified medical expenses,

Network only) (2) Once mat, the plan pays 100% of cavered

services for the rest of the benefit period.

Individual

Family $6.850 not applicable

$13,700

not applicable

Retail Clinic Visits & Virtual Visits 100% after $20 copay % after deductible
Erimary Care Provider Office Visits & Virtual Visits 100% after $20 copay 80% after deductible
Specialist Office Visits & Virtual Visits 100% after $35 copay 80% after deductible
Virtual Visit Qriginating Site Fee 100% {deductible does not apply} 80% after deductible
Urgent Care Center Visits 100% after $35 copay 80% after deductible

“Routine Adult
Physical Exams

100% (deductible does not appl

100% {deductible does not apply)

not covered

80% after deductible

Adult Immunizations

100% (deductible does not apply)

80% after deductible

Raoutine Gynecological Exams, inctuding a Pap Test

100% {deductible does not apply)

80% (deductible does nct apply)

Mammeograms, Annual Routine

100% {deductible doas not apply)

80% (deductible does not apply)

Mammograms, Medically Necessary

100% {deductible does not apply)

80% (deductible does not apply)

Diagnostic Services and Procedures

100% (deductible does not apply)

80% after deductible

Nutritional Counseling

100% (deductible does not apply)

80% after deductibla

Limit: 6 visits per benefit period

Routine Pediatric
Physical Exams

100% (deductibie does not apply}

80% after deductible

Pediatric immunizations

100% (deduct‘ble doas not apply}

80% (deductible does not apply)

Dla nost c Ser\nces and Procedures

Emergency Room Serwces{S)

100% after $1 50 copay (wasved |f adm;tted)

_ 0% after deducubi

Ambulance ~ Emergency (6)

100% (deductible doss not apply)

Ambulance~ Non—emer 8

Hospltal Enpatlent ”

N oo%'aﬁer doductble

' 8(}% after deductlble

Hospital Outpatient

100% after deductible

80% after deductible

Maternity {non-preventive facility & prefessional services)
including dependent daughter

100% after deductible

80% after deductibie

Medical Care {inciuding inpatient visits and
consultations)/Surgical Expenses

100% after deductible

80% after deductible




Physical Medicine

In Network

> after $20 copayment
(deductible does not apply)

Out of Network

80% after deductible

limit: 36 visits/benefit period

Respiratory Therapy

100% after $20 copayment
{deductible does not apply}

80% after deductible

limit: 36 visits/benefit period

Speech Therapy

100% after $20 copayment
(deductible does not apply)

80% afier deductible

limit; 36 visitsa/benefit period

Occupational Therapy

100% after $20 copayment
{deductible does not apply)

80% after deductible

limit; 36 visits/benefit pericd

Spinal Manipulations

100% after $20 copayment
{deductible does not apply)

80% after deductible

limit: 18 visits/benefit period

Cardiac Rehabilitation Therapy

100% after $20 copayment
(deductible does not apply)

80% after deductible

limit: 36 visits/benefit period

infusion Therapy 100% after deductinie 80% after deductible
Chemotherapy 100% after deductible 80% safter deductibie
Radistion Therapy 100% after deductible 80% after deductible
Dialysis 100% after deductible 80% after deductible

Services

npatien Me

100% after deductible

80% after deductible

Inpatient Detoxification / Rehabilitation

100% after deducilble

80% after deductible

Outpatient Mental Health Services {inciudes virtual
behavioral health visits)

100% afer $35 copaymant
(deductible does not apply)

80% after deductible

Quipatient Substance Abuse Services

Allergy Extracts and Injections

100% after $35 copayment
deductible does not appl

100% after $35 copayment
{deductible does not apply}

80% after deductibie

80% after deductible

Autism Spectrum Disorder Including Applied Behavior
Analysis (7}

100% (deductible dees not apply)

80% after deductible

Limit: No dollar Emit

Assisted Fertilization Procedures (Limited to Artificial
Insemination - 6 attempts per lifetime)

100% after deductible

80% after deductible

Dental Services Related to Accidental Injury

100% {deductible does nct apply)

80% after deductible

Diagnostic Services
Advanced Imaging (MRI, CAT, PET scan, etc.)

100% after deductible

80% after deductible

Basic Diagnostic Services (standard imaging, diagnostic
medical, lab/pathology, allergy testing)

100% after $35 copayment
{deductible doss not apgly)

80% after deductible

Durable Medical Equipment, Orthotics, and Prosthetics

100% after deduciible

80% after deductible

Home Health Care

100% (deductible does not apply)

80% after deductibie

limit; 280 visits/benefit pariod

Hospice

100% {deductibie does not apply}

80% after deductible

limit: 180 days/ fifetime maximum of 30 days can be used for continuous or

inpatient care 10 days/ lifetime can be used for respite care

Infertility Counseling, Testing and Treatment (8)

100% after deductible

80% after deductible

Private Duty Nursing

100% after dedcutble

80% after deductible

fimit: 560 hoursibenefit period

Skilled Nursing Facility Care 100% afier deductible ! 80% after deductible
limit: 60 days/bensfit period

Transplant Services 100% after deductible 80% after deductible

Precertification Requirements (8) Yes Yes

This 18 nol a contrach. This benefits summary presents plan highlights only, Please refer to the policy/ plan documents, as limitations and exclusions
apply. The policy! plan decuments contral in the event of a confilct with this benefils summary.

{1y Your group's benefit perlod is based on a Calendar Year which runs from January 1 to December 31.
{2) The Network Total Maximum Out-of-Pocket (TMOOP) is mandated by the federal government. TMOCP must include deductible, colnsurance,
capays and any qualified medical expense. Prescription drug expenses are subject to a separate prescription drug TMOOP.

(8) Telemedicing Services (acute care for minor inesses available on-demand 24/7), must be performed by a Highmark approved felemedicine
vendor. Additional services provided by an approved telemedicine vendor are paid according lo the banefit category that they fall under (e.g. PCP is
eligivle under the PGP Office Visit benefit, Behavioral Health Is eligible under the Cuipatient Mental Health Services henefil).




(4) Services are limited to those listed on the Highmark Preventive Schedule with enhancements (Women's Haalth Preventive Schedule may apply).
(5) Benefits for Emergency Care Services rendered by an Out-of-Network Provider will be paid at the Natwork services level, Benefits for Hospitai
Services or Medical Care Servicas rendered by an Out-of-Network Provider to a member requiring an inpatient admission or observation immediately
following receipt of Emergency Care Services will be paid at the Network services lavel. The member will not ba respensible for any amounts billed by
the Out-of-Network Provider that are in excess of the plan aliowance for such services.

{8) Air Ambulance services rendered by cut-of-network providers will be covered at the highest netwoark level of benefits,

(7} After initial evaluation, Applied Behavioral Analysis will be covered as specified above. All other Covered Services for the treatment of Aulism
Spectrum Disorders will be covered according to the benefit category (e.g. speech therapy, diagnostic services). Treatment for Autism Spectrum
Disorders does not reduce visit/day limits.

{8) Treatment includes coverage for the correction of a physical or medicat protlem associated with infertility. Infertility drug therapy may or may not be
covered depending on your group's prescription drug program.

{9) If you receive services fram an out-of-area provider or an out-of-network provider, you must contact Highmark Utilization Management prior to a
plarned inpatient admission, prior to recelving cerlain oulpatient services or within 48 haurs of an emergency or unplanned inpatient admission to obtain
any required precertification. i precertification is nol obtained and it is later determined that all or part of the services received ware not medically
necessary or appropriate, you witl be responsible for the payment of any costs not covered by your health plan,

Health benefits or health benefit administration may be provided by or through Highmark Blue Cross Blue Shield, First Priority Health or First
Priority Life, all of which are independent licensees of the Blue Cross Blue Shiald Association.



Discrimination Is Agalnst the Law

The claims administrator compiles with applicable Federal clvil ights faws and
does not discriminate on the basis of race, color, national orlgin, age, disabliity,
or sex. The claims administrator does not exclude people or treat them
differently because of race, color, natlonal origin, age, disability, or sex,

The daims administrator:

« Provides free alds and services to people with disabilitles to commtnicate
effectively with us, such as:

— Qualified slgn language interpreters

— Written Information Ins other formats {large print, audio, accessible
alectronic formats, other formats)

+ Provicles free language services to people whose primary fanguage Is not
English, stich as:

- Qualified interpreters
- Information written in other languages
If your need these services, contact the Clvil Rights Coordinator.

If you befleve that the claims administrator has failed to provide these services
or diseriminated in another way on the basks of race, color, nationai origln,
age, disabllity, or sex, including sex stereotypes and gender identity, you

can file a grievance with: Civil Rights Coordinator, PO, Box 22492, Pittsburgh,
PA 15222, Phone: 1-866-286-8295, TTY: 711, Fax: 412-544-2475, email:
CiviiRightsCoordinator@highmarkheaith.org. You can file a grievance in person
or by mail, fax, or email. Ifyou need help filing a grievance, the Civil Rights
Coordinator is available to help you, You can also file a civil tights complaint
with the U5, Department of Health and Human Services, Office for Civil Rights
alectronically through the Office for Civil Rights Complalnt Portal, available at
https:/ocrportal.hhs.goviocr/portalflokhy fsf, of by mail or phone at:

U.5. Department of Health and Human Services
200 Independence Avenue, SW

Raom 509F, HHH Building

WashIngton, B.C. 20201

1-800-368-1019, B00-537-7697 (TDD}

Complaint forms are available at http:/fwww.hhs.gaviocr/office/file/index.html.

Please nate that your emgloyer — and not the clalms administrator - Is entirely
respensible for determining member eligibility and for the design ofyour plan/
program; including, any exciusion or limitation described in the benefit Baofdet.

ATTENTION: If you speak English, language assistance services, free of charge, are
available to you, Call the number on the back of your ID card (FTY: 711).

ATENCION: $i usted habla espafiol, serviclos de asistencia lingiifstica, de forma
gratuita, estan disponibles para usted. Llame al nlimero en la parte postetior de
su tarjeta de Identificacion (TTY: 711).

HRART ¢ AR TR RDHET RIS -
BT B E TR ERIST (TTY : 7110 -

CHU Y: Néu quy vi ndi tiéng Vigt, chiing tol cung cip dich vu hd trg ngdn ngl
mign phicho quy vi. Xin ggi 58 dién thoat & mit sau thé
1D clia quy vi{TTY: 711),

BHUMAHUE: £cnm Bo! roBOpUTE NO-PYCCKY, Bhl MOMETE BGUIONBICEATLCA
BecnnaTHbiMY Yonyramis A3biKoBoH noAgepkeu, MozecHuTe No Homa2pY,
yiadaHHOMY Ha oBopore pawen WAEHTUGMKALMOKHON KapThl (HOMED JNA
TeKcT-TenadoHKbE yorpodiera (TTYR 711}

Geb Acht: Wann du Deitsch schwetzscht, kannscht du en Dalmetscher griege,
un Iss die Hiif Koschdefrel, Kannscht du die Nummer an deinre I Kard
dahinner uffrufe (TTY: 711).

olg: BRHE MBS BES Fil 28 290 HEFUDL 10 2=
Aol Y= HER FHEAAML (TTY 711,

ATTENZIONE: se parla italiano, per lei seno disponibili servizi df assistenza
lingulstica a titolo gratuito, Contatti i numero riportato sul retso detla sua carta
didentith {FTY; 71%),

P el Rl Ayl AN A A gl s, clligh g ot Rl Lasah 226 U3 2l
LTH] 1y ol 2 e o 58 Qs Hgn) allag ARy s 3 g gl

ATTENTION: Si vous parlez frangais, les services d'assistance linguistique,
gratuitement, sont & votre disposition. Appelez le numéro au dos de votre carte
didentité (TTY: 711},

ACHTUNG: Wenn Sie Deutsch sprechen, steht lhnen unsere fremdsprachliche
Unterstiitzung kostenlos zur Verfiigung. Rufen Sie dazu die auf der Rilckseite
Ihres Versicherungsausweises (TTY: 711) aufgefUhrte Nummer an.

gallal iyl Ft il opgaicll ety ollett 8, dl et gt deltad),
sgetl el Ul B, a2l ool Wsdel eidl audel siur
uz Hel 88 (TTY: 7110

UWAGA: Dia oséh méwiacych po polsku dostepna jest bezplatna pomog
jezykowa, Zadzwori pod numer podany na odwrocie Karty ubezpieczenia
zdrowotnego (TTY: 711},

iominike : 5i se Kreyd! Aylsyen ou pale, gen sévis entéprét, gratis-ticheri, ki fa
pou ede w. Rele nan nimewo ki nan do kat idantite w [ {FT: 711}

[waisho § danagnfwiw maniar RAwEi Mg UIEAMAN
TR ORUESINRERIBWARARIG 4 AEgiagiehuaiinmsisingh
MANHIUIURITURINAER (TTV:711)4

ATENCAD: Se a sua lingua ¢ a portugués, temos atendimento gratuito para
vord ho seu ldioma. Ligue para o ndmero no verso da sua
identidade (TTY: 71t).

ATENSYON: Kung nagsasalita ka ng Tagalog, may makukuha kang mga libreng
serbisyong tuicng sa wika. Tawagan ang numero 5a likod ng iyong
) card (TTY: 711).

W HAEMAEREEOFLEET LA A P A E T IR
WEETET, b - FOEHAR STV AR EER RN L
& (TTY: 711,

[ RRRRIL S YCUTATPRT U O DUt PIERRY. YR L TS B R
A b (TTY: 711 ) 2 elis o S Culy 59 a8y s fad by el

BAA AKONINIZIN: Diné k’ehgo yanilti’go, language assistance services, éi
54 nifk’eh, bee nikd a'doowol, & bee nd*ahoét'l", 1D bee nééhdzingo nanitinigfi
blne’dég’ (TTY: 711) ji bodlilnih.

e & mﬁmg@ﬁmg.eﬁmaﬁﬁt’%aﬁmm
AT F9ERY & A TegE Jewe (D) FRE & gt aw ey W
W = {TTY: 711).

.C._n?\\_ﬁu.\(__,dcs‘fiwcah‘ua_,_y.am_,h.aalgjluﬁﬁ__'ﬂﬁ_,g_;hfiﬂ| 1otta d an gl
LTTY: 7Y 008 0% g ol gy gy caly (S 58 malia

tistodg: Aot Beurh diferdid, orfdS wRTOHTS WEHAS, -8l Bidosr,
gy wothoarend eSdod, b Mead wiobiiEns efe (uht) JRod el
sSoestirdy geS Ravols (TTY: 7H).

T zana: winganga e, fsmshododunnlinulaohiila e Tnrhld
wnsaviegdumdatanlzdinlssnsuunig (ITY: 731

HEET ATR[ES ITGY OS]l AASE HES g qorst
ST TeaT AFET (TTY: 711) 71 W JRaer]

Aandacht: Indien u Nederlands spreekt, is de taaladviesdienst gratis

beschikbaar voar u. Bel hat nummer op de achterkant van uw identificatie
{ID) kaart (TTY: 711).

U65_ASO_G_M_2Col_8pt_bik_NL



Summary of Benefits and Coverage: What this Plan Covers & What You Pay For Covered Services

City of Scranton: PPU Blue

Coverage Perind: 610172023 - 1203412023
Coverage for: Individual/Family Plan Type: PPO

2 The Summary of Benefits and Coverage (SBC) document will help you choose a health plan. The SBC shows you how you and the plan would

share the cost for covered health care services. NOTE: Information about the cost of this plan {calfed the premium) will be provided separately.

This is only a summary. For more informalion about your coverage, or to get a copy of the complete terms of coverage, wwiw.highmarkbcbs.com or call 1-800-241-
5704. For general definitions of common terms, such as allowed amount, balance billing, coinsurange, copayment, deductible, provider, or other undertined terms
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What is th:ovérail deduétible?

before you meet your
deductible?

lossary. You can view the Glossary at

‘Are there services covered

www. HealthCare aovls

$1,000 indiv
$2,000 individual/$4,000 family out-of-
network,

Yes. Office vislts, preventive care
services, diagnostic tests, smergency
room cars, sinargency medical
transportation, urgent care, oulpatient
mental haaith, outpatient substance
abuse, home heslth carg, rehabilitation
servicas, and hospice services are
covered before you meet your nefwork
deductible,

Copayments and coingurance amounts
don't count toward the palwork
daductible.

specific services?

for this plan?

An example of & benefit book can be found at hitos:ishoe hichmark com/salas/#she-sareements.

No.

‘What is the out-of-pocket limit -

50 individuzli$0 family network oul-of-

oe-glossary/ or call i-t

dual/$2,000 family network,

0-241

W R

Generally, you must pay ali of the costs from proyiders up to the deductibls amaun
before this plan begins to pay. If you have other {amily members on the plan, sach
farnity member must meet their own individuat deductible unt the total amount of

deductible expanses paid by all family members meets the overall family deductible.

“This plan covers some ftems and services even if you haven' yet met the deductible

amount. But a copayment or geinsurance may apply.

""You dan't have to meet deductibles for specific services.

The qut-of pockel imil is tne most you couid pay in & year for coverad services. If you

pocket limit, up to a total maximum out-
of-pocket of $6,850 individuali$13,700
family.

$2 000 indlvidual/$4,000 famity out-of-

1 nefwork.

hava other family members in this plan, thay have to meet thelr own gut-of-pocket
limits until the overall family out-of-pocket limit has been met,

1of 0
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Vihat is ot inciuded in the out- | Network: Premiums, belance-biled  Even fhouigh you pay hese expenses, they dont count ioward the oul-ofpocket imil.

of-pocket fimit? charges, and health care this plan
: ! doesn'l cover do not apply to your folal
. maximur out-of-pocket.

Cut-of-network: Copayments,
daductibles, premiums, balance-billed
charges, prescription drug expensss,
o and health cere this plan dossn'tcover. e
Will you pay less if youusea | Yes. See wwnw.highmarlkbcbs.com/find- | This plan uses a provider natwork. You will pay less if you use a provider in the plan's

network provider? . a-doctor or call 1-800-241-6704 for a list network. You will pay the most if you use an put-of-network orovider, 2nd you mighl
! of network providars, ! receive a bill from a provider for the difference befween the provider's charge and

" what-your plan pays (balance billing).

! Be aware your network provider might use an gut-of-network orovider for some
s - | services (such as lab work), Check with your provider bafore you gl services,
Do you need a raferral toseea  ; No, - You can see the specialist you choose wilhout refarral,

E_gecialist?

All copavment and colnsurance costs shown in this chart are afler your overall deductible has been met, if a deductible applies.

" ffyou visit a health | Primary care visit lo treat an injury or liness $20 copay/visit 20% coinsurance You may have o pay for services that
care provider's - Deductible doss not aren't praventive. Ask your previder if
Cofficeorclinic | dmey. 4| hesorvices needed are preventive,
P -+ : Specialist visit $35 copaylvisit 20% coinsurance Then check what your plan wil pay for.
. Deductible does not
Bl Please refer fo your preventive schedule
Preventive care/scresningfimmunization No charge 20% coinsurange  ; for additional information.
Deductible does not  Deduclible does not
apply. apply lo prevenfive
] sceenings. |
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I you have a test B

- to treat your lllness
orcondition

More information

- about prescription
| drug coveraga Is
“availableat "
: www.highmarkbcbs,
- comffind-a-
 doctor/#/drug,

. Imaging (CTIPET scans, MRIs)
" Ifyou heed drugs

Diagnostic fest (x;ay;'ialood wérk)

 Generic drugs
, Brand drugs

fyouhave
- outpatient surgery

' Faclity fee {0.g., ambulalory surgery center)

$35 copay/visit
Daductilrle doas not

capply.
| No charge

N

Not covered
Not covered

No charge i

No C'I'warge

20% coinsurance

1 20% coinsurance
Nolcovered

Not covered

Pracertification may be requirad.

on may be required.
resciiption druas are not covered.

20% coinsurance

" Precertiication may be required.

| 20% colnsurance _'

Preceriificalion may be required,

" Ifyoupeed
: immediate medical
 attention -

Physician/surgeon feas
Emergancy 100m Garg

: Emergency medicat transporiation

$150 copay/visit
Decuctible doss not

Deduclible does not

. apply.

$160 copay/visit
i Deductibis doss not

' Cégay waivad if admiited as an
inpatient.

dapply.
Nao charga
Deduclible dees not

Lapply.

U emcare i

$35 copay/visit
Deductible dees not

apply.

20% coinsurance

none -

- nong

;'_lf__yqu_'_h_a{:'ea e
hospitaistay .

Faciliy fees (6.0., hospital room)

Physiclan/surgeon fees

No charge

A NO g arge —

| 20% goinsurance

I 20% coinsurance

Precariification may be required.
Out-of-network: Failure to precertify will
result in benefits payable being reduced
| Precertification may be required,

o
-

Lol
=)
<




. If you need mental
health, behavioral

$35 copaylvisi

health, or R
: substance abuse npatient services
: services o
" IFyou are pregnant  Office visits

Ghidoirthidelivery profassional services

t
Deductible does not

apply. o
No charge | 20%

| Precertficalion may be required.

20% coinsurance

Childbirhdeiivary faciity services

No charge e

| 20% coinsurange.
i 20% coinsurance

""" "Depanding on the type of services, a

- copayment, cainsurance, or deductible

1 may apply.

| Maternity care may include tests and
! services described elsewhere in the
' 8BC {i.e, ultrasound.)

Natwork: The first visit to determine
pragnancy is covered at no charge.
! Please rafer to the Women's Health
Prevertive Schadule for additional

Qut-of-network: Failure to precertify wil
- result in benefits payable being reduced
- by $200.

. Praceriification may be raquired.
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- If.you need help
 recovering orhave
other speclal health
needs

Home he'éllh care

. Rehabilitation services

iHabm alion. services .
. Skiled nursing care

Duable medicalequipment

Hospice services

No charge

Deduclible does not
apply.

| 2% coinsurance

. 20% coinsurance

No charge

Deductible does not
apply.

' ;"1'52'0 bop'ay' st
Deductible does nat
apply.
',;thmc'ovéfed' _ Not covered
No charge

JoioU R LA LR AT

'1'20% coinsurance

20% ) €O nsurancel )

20% coinsurance

. Precertiflc

Combined network and out-of-network:
280 visits per bensflt period, combined
with visiting nurse.

Precerlification may be required.

Combined patwark and out-of-network:
| 36 physical medicine visils, 36 spaech
* therapy visits, and 36 occupational

therapy wsﬂs per benefit pericd.
b required.
none—-— --

. Combined pelwork and cut-of-petwork:
' 60 days per beneflt peried.
! Qut-of-network: Fallure to precertify will
‘ result in benefits payable being reduced
* by 3200
+ Precertification may be required.

Precerlification may be reguired.

| Combined network and out-of-nefwork:
| 180 days per lifetime. Maximum of 30

days can be used for continuous or
inpatient care, 10 days per lifetime can
ha used for respite care.
Praceriification may be required.

Ifyour child needs

q _Children's eye exam - 1 Nod covered Not covered R none -
| dental oreye care | Childran's glasses " Notcovered Nolcovered -~nione~
: IR Chlidren 5 denial check-up Not covered i Notcovered nong

(%]
[

g
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Eyeluded Services & Other Coversd Services:

Services Your Plan Generally Does NOT Cover (Check your policy or plan document for more information and a list of any other excluded services.)

& Acupuncture »  Hearing aids ' « Routine eye care (Adulf)
s Cosmelic surgery = Long-erm care = Routine fool care
¢ Dental care (Adult) = Prescriplion drugs = Weight loss programs

= Habililation services

Other Covered Services {Limitations may apply to these services. This isn't a complete list. Please see your plan document.)

« Barialric surgery « Infertility treatment ' = Private-duty nursing !

= Chiropractic care s Non-emargency care whan traveling oulside
the LS. See hitp:iwww.bchs.com

Your Rights to Continue Coverave: There are agencies thal can help if you want lo continue your coverage after il ends. The contact Infermation for those
agencias is: Department of Labor's Employae Benefits Security Administration at 1-886-444-EBSA (3272) or wwa.dolooviensa/heaibreform, or the Department of
Heafth and Human Services, Center for Consumer Information and Insurance Oversight, at 1-877-267-2323 x61565 or wyiw cclio ems.oov. The Pennsylvania
Department of Consumer Services at 1-877-881-6388. Other oplions to continue coverage are avaitable io you too, including buying individual insurance coverage
through the Health Insurance Marketplace. For more information about the Markelolace, visit hiip://www, HeaiihCare.gov of call 1-800-318-2596.

Your Grisvance and Appeals Rights: There are agencies that can help if you have a complaint against your plen for a denial of a claim. This complaint is called a
grievance or appaal. For more information about yeur rights, loak af the explanation of benefits you will receive for that medical claim. Your plan documents also
provide complete informaticn to submit a dlaim apoeal or a grievance for any reason te your plan. For more information aboul your rights, this notice, or assistance,
contact:

s Your plap administratorlemployer.

Does this plan provide Minimum Essential Soveraue? Yes
Minimum Essential Coverage generally includes plans, health insurance avallable through the Markefplace or other individual market policies, Medicare, Medicald,
CHIP, TRICARE, and cerlain other coverage. If you are eligible for certain types of Minimurn Essential Coverage, you may not be eligible for the premium tax credtt.

Does this plas mest the Mindmum Yalue Standards? Yes
if your plan doesn't meet the Minimum Valus Standards, you may be eligible for a premium tax credit to help you pay for a plan through the Marketplace,

e T 586 BXAMpIES of how this plan might cover costs for a sample medival sifuation, see the next section
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This Is not a cost estimator. Treatments shown are just examplas of how this plan might cover medical care. Your aclual costs will be
different depending on the aclual care you receive, the prices your providers charge, and many other faciors. Focus on the cost sharing
amounts {deductibles, copaymenls and goinsurance) and excluded services under the plan. Use this information lo compare the pertion of
costs you might pay under different health plans, Please nole these coverage examplas are based on self-only coverage.

#The plan's overall deductible $1,000
28pecialisi copayment $35
EzHospital {facility) coinsurance 0%
#Other coinsurance 0%

This EXAMPLE event includes services like:
Specialist office visits {prenalal cars)
Childbirth/Delivery Professional Services
Childbirth/Delivery Facility Services

Diagnestic tests (uftrassunds and bicod work)
Specialist visit (anesthesia)

$1,000

@ The plan's overall deductible

#Specialist copayment £35
2 Hospital {facility) coinsurance 0%
i Other coinsurance 0%

This EXAMPLE event includes services like:
Primary care physician cffice visits {including
disease education)

Diagnostic lests {blood work)

Prescription druas
Durable medicat equipment (glucose meler)

&The plan's overall deductible $1,000
15 Spacialist copayment $35
@Hospital {facflity) colnsurance 0%
#0ther coinsurance 0%

This EXAMPLE event includes services like:
Emerqengy room care fincluding medical supplies)
Diagnostic test (x-ray)

Durable medical equipment (cruiches)
Rehabilitation services {physical therapy)

_Total Example Cost $12,700  Total Example Cost ? $5,600  Total Example Cost [ $2800
In this example, Peqwould pay: In this example, Joe would pay: in this example, Mia would pay:
Cost Sharing 3 Cost Sharing i Cost Shating
Deductibles $1000  Deductibles $800  Deduclibles $300
Copayments $500 Copaymenis $400 Copaymenis $400
Coinsurance $0  Colnsurance : $0  Coinsurance $0
What isn’t covered _ What isn’t covered What isn’t covered
Limits or exclusions { $70  Limits or exclusions $3.500 Limits ¢r exclusions $10
The total Peg would pay is i $1,5710  The total Joe would pay is $4,700  The total Mia would pay is $710

Note: These numbers assume the patient does nat participate in the plan’s wefiness program, If you parlicipate in the plan's waliness program, you may be abls fo
reduce your cosls. For more information aboul the wellness program, piease confact: 1-800-241-5704,

The plan would be responsible for the othar costs of these EXAMPLE covered services.
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Insurance or benefit administratior: may be provided by Highmark Blue Cross Blue Shield, First Priority Life Insurance Company o First Priority
Health, all of which are independant licensees of the Blue Cross and Blue Shield Association. Health care plans are subject to terms of the benefit

agresment.

To find more Information abeut Highmark's benefits and aperating procedures, such as accessing the drug formutary or using network providers,
please go to DiscoverHighmark.com; or for a paper copy, calt 1-855-873-4106.



Discrimination is Against the Law

The Claims Administrator/Insurer complies with applicable Federal civil rights laws and does not
discriminate on the basis of race, color, natlonal origin, age, disability, or sex, including sex stereotypes and
gender identity. The Claims Administrator/Insurer does not exclude people or treat them differently because
of race, color, national origin, age, disability, or sex assigned at birth, gender identity or recorded gender.
Furthermore, the Claims Administrator/Insurer will not deny or limit coverage to any health service based

on the fact that an individual's sex assigned at birth, gender identity, ot recorded gender is different from
the one to which such health service is ordinarily avaifable. The Claims Administrator/insurer will not deny or
limit coverage for a specific health service refated to gender transition if such denial or limitation results in
discriminating against a transgender individual. The Claims Administrator/Insurer:

. Provides free aids and services to people with disablilities to communicate effectively with us, such as:
~ Qualified sigh language interpreters
_ Written information In othet formats (large print, audio, accessible electranic formats, other formats)
- Provides free language services to people whase primary language is not English, such as:
- Qualified interpreters
~ Information written In other languages
If you need these services, contact the Civil Rights Coordinator.

If you believe that the Claims Administrator/Insurer has failed to provide these services or discriminated In
anather way on the basis of race, color, national origin, age, disability, or sex, including sex stereotypes and
gender identity, you can file a grlevance with: Civil Rights Coordinator, PO, Box 22492, Pittsburgh, PA 15222,
Phone: 1-866-286-8295, TTY: 711, Fax: 412-544-2475, email: CivilRightsCoordinator@highmarkhealth.org.
You can file a grievance in person or by mail, fax, or emall. If you need help filing a grievance, the Civil Rights
Coordinator is avaliable to help you. You can also file a civil rights complaint with the U.S. Department of
Health and Human Services, Office for Civil Rights efectronically through the Office for Civil Rights Complaint
Portal, available at hitps://ocrportal.hhs.gov/ocr/portal/lobby.jsf, or by mail or phone at:

LL.S. Department of Health and Human Services

200 independence Avenue, SW

Room 509F, HHH Building

Washington, D.C. 20201

1-800-368-1019, 800-537-7697 (TDD)

Complaint forms are available at http://www.hhs.gov/ocr/office/file/ index.htm!

ATTENTION: if you speak English, language assistance services, free of charge, are available to you. Call the
number on the back of your ID card (TTY: 711).

ATENCION: Si usted habla espafiol, servicios de asistencia lingliistica, de forma gratuita, estan disponibles
para usted. Llame al nimero en la parte posterior de su tarjeta de identificacion (TTY: 711).

R MEMmEFS, TREERRRIEEHIRS.
ERITENEMITENEE (TTY: 711) .



CHU Y: Néu quy vi néi tiéng Viét, chiing tof cung cip dich vu hd trg ngdn nglt mién phi cho quy vi. Xin goi s
dién thoai & mit sau thé ID cia quy vi (TTY: 711).

ora|. 5120{E ARSIAIE 222 Yol FE o] AZHEHUChD Fte sloiof ole HEE
HEatAl ML (TTY: 711).

ATENSYON: Kung nagsasalita ka ng Tagatog, may makukuha kang mga libreng serbisyong tulong sa wika.
Tawagan ang numero sa likod ng iyong 1D card (TTY: 71 138

BHUMAHWE: Ecnu Bb FOBOPUTE NO-DYCCKH, Bbl MOXKETe BOCNONbI0BATHCA BecnnaTHLIMI YCIYramn ASLIKOBOI
noaaepKKu. F103BOHNTE IO HOMEDY, YKa3aHHOoMY Ha oBopoTe Baitel NIEHTUPUKALUOHHON KapTh (Homep
AnA TekcT-TenedoHHbIX yerpoltets (TTY): 71 .

a8 0y i gl g ol A ol B 20l it igh g o) Al a5 1)

ATTENTION: $i c'est créole que vous connaissez, il y a un certain service de langues qui est gratis et
disponible pour vous-méme. Composez le numéro qui est au dos de votre carte d'identité. (TTY: 711},

ATTENTION: Si vous parlez francais, les services d'assistance linguistique, gratuitement, sont a votre
disposition. Appelez le numéro au dos de votre carte didentite {TTY: 711}

UWAGA: Dia 0s6b méwigcych po polsku dostgpna jest bezptatna pormoc jezykowa. Zadzwon pod numer
podany ha odwrocie karty ubezpieczenia zdrowotnego (TTY: 711}

ATENGAO: Se a sua lingua é o portugués, temos atendimento gratuito para vocé no seu idioma. Ligue para o
nGmeto no verso da sua identidade (TTY: 711).

ATTENZIONE: se parla italiano, per lei sono disponibili servizi di assistenza linguistica a titolo gratuito.
Contatti il numero ripartato sul retro dela sua carta dlidentita {TTY: 711).

ACHTUNG: Wenn Sie Deutsch sprechen, steht thnen unsere fremdsprachiiche Unterstlitzung kostenlos
zur Verfiigung. Rufen Sie dazu die auf der Riickseite Ihres Versicherungsausweises (TTY: 711} aufgefiihte
Nummer an.

¥ QAREAEEEOAHESET VAT VAT — Pz R ToR BN R ET. D h— FOEICH
RENTVAHEBICEFREBOIFEEL T 711,
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