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BY AND BET~~EEN'

T~ CITY ~F SCI~.NTC}I~'

AI~T~

LOCAL U~r~IQi~1 NO.60

OF THI+~ INT~R~iATION~ _~iSSOCLAT~~N

C)~' ~'I~2E ~'IGHT~RS AFL-CIO

It is hereby agreed by anti berivezn t1~e City of Scranton t"City"} and Local Union No. 60

of the International Association of Fire Fighters ("Union") as follows:

1. UNAFFECTED PRO'~SIQiV

:.Except as otherwise spcc~cally provided by this Memorandum of Unders~ding, all

~etms rind conditions of ~e parties' 20Q$ — 2017 Colteetive Bargaining Ab Bement shall remai~i

in fu11 force and: effect far ttte duration. of the. successor agreement provided by this.:

TlemorasYdum of Umderstancling.

~. ~XTENSI~N Off' GOLLECTT°VE B.A.RG4rn'~'G AGRFEM~I~tT

The 2008-?017 Collec#ive Bargaining Agreement shall be extended for a period of four

years, commencing on January 1,201$ and terminating on December 31, 2021.

3. EFFEG"TNE DATE C?F MfJDIFiCATYOIVS

Except as specifically provided.. herein, alI modifications to tYze 200&-?017 collective

:bargaining ab Bement sh~11 become eFfective «?ith the pay ..period next fo.Ilowing the mutual

ratification of this Memorandum o£Understanding.
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4. NEB FIFE ~T,~AGES

Any Bargaining Unit Member first. hired after the mutual ratification of this

IVlemorandum Qf IJnderstandina shall be paid, in addition to longevity outlined u the ~01~'

Senlernent Agreement, tie follnwin~ percentage of a .Fire Fighter's znaxirnum base ~vithoufi

longevity:

~~Jh~Ie 7n dire academy 50°10

Upon Graduation from Academy 60°~0 ~ ,

After. Completion of Year I 70°~0

After,Completion of Year 2 $Q%

meter Completion of Year 3 90°,r

,4fter Completion of Year 4' 10~°1Q

5. PIS-EMPLOYNLEl'V7" EXAILL~ATII'~NS

'~'he Collective Bargaining Ab Bement shall be amended to provide with regard to any

member of the bargaining unit first employed subsequent to the ratification of this agreement

that, prior to initial employment, the applicant shall submit to, ar~d suecessfull}I complete, a

physical examination, psycl~alogical examination and drug test that shall be at lead compliant

w ih I~TFP~ 15 82 or its successor standard:

6. ANNUAL 1'HI'SICALS !~1VD DRUG ~CREEI~'TNG

The Collective Bargaining Agreement shall be amended to provide with regard to any

member of the bargaining unit first ezaploy~d subsequent to the ratification of this Agreement

shall thereafter submit to an annual "fit fc~r duty°' physical exanuitation. by aCity-selected_ doctor

That shall include a drug screen.

:Any member employed b_y the City prior to tl~e ratification of this A regiment $hall have

the right #o voluntarily submit t~ the same annual "fit for duty" physical examination program

for members that are first employed subsequent to the ratification of this Agree~ne~t as

menti~z~ed above.

2
~.a~3a~s



7. HEALTH ADD ILLNESS FRO GRAM

The Ci~y shall imznediaiely rneet with the union ~a negotiate a health and wellness

pr~grarrz for all members of the bargaining unit. Tale program thaf shall under no circumstances

be utilized for any form .of discipline shall be implemented within not more thwart one year of the

ratification of this aoreeinent. If the parties are unable to agree on the terms of the program,

either party .may then submit the issue to an ar~itra~or in accordance ~~ith the terms and

conditions of the collective bargaining agreement. The Arb firatoz shall be fully empowered to

resolve all such issues zelated to the development and izt~ple ei~tation of the health and wellnzss

rrograzn.

_.
8 EIMTIE~VTR CER'I'IFTCA'TZOhi

The Collective Bargaining AQreem~IIt shalt ~e amended to provide l~vith regard Co atxy

member of the baroainna unit first employed subsequent to Ebe ratification of this Agreement,

shall maintain their Pennsylvania Department of Health Certification as an Emergency Medical

Technician, E1vIT, (m nizl~um) as a condition of emplo}'mend"

The City o#~ Scranton shall provide a training schedule within one year of the ratification

of this.: a~ eernent to •provide Pt1. Dept.. of Health E~1R Training; for all members of fhe

bargaining unit v,~ho do not currently possess AMT (min mums.

It shall be a requirement by January 1, 2017 tnat;all members (who are eligible to possess

a PA Departinen~ of Health Cert~catian) employed prior to the ratification of this Agreement,

shall maintain: Ey1R as a minimum level of training, as a requirement fir employment,

The Git~r of Scran~o~ shall maintain a training_ schedule and couzse offering to ensure

ample opportunity for continuing ed~ca~ion is provided in accordance with the Depaz~ment of

~-Iealth. Guidelines for all leuels of certificafi~n currently held 1~~ bargaining unit members. The

City shall ensure that sufficient opporturut ~s are provided For ~4LL b3rgainin; unit members to

maasitain CPR certification.

Article XX Education and Training (4.}(b.) shall be amended to the followinb~

All members who hold a current ~'A Nursing License shall be paid 1.2~% of a fifth (nth)

year fire~.ghter's salary every three years provided their license is mainfaiued.
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A11 members `~~ho successfulty complete the :EMT-P (~'ararnedic) Certif cation or

recertification s all be paid a sum of l'.2~°/fl of a fifih (5th) }°ear zirefigbter's salary.-

A.II z~zembe~s «ri:o successfully complete the E'er Cetification or rec~rtifc~~tion shall be

paid a sum o~ ] ̀~~'o of a fifth (5th) year fir fighter's salary.

All members ~~ho succ~s$fi~lly cc~rnplete the E~~IR Certificatiazi ar r~~er~ifteat on shall be

paid a sum of .~°lo of a fifth (Sth~ year firefighter's salary..

9. DR~..TG A3~tI? ALCOHOL TETIIi~I~

Eff dive upon the ratifieatian of this Memorandum cif Agreement.. tTie City shall a~.Q~t

and enforce in a nondiscriminatory manner the Drug .and Alcohol Testing Policy that is attached

..hereto at Exhbzt "A."

10. DISA~3~ITY PE~S~~N

The Collective Bargainzng Agreement shall be amended to provide thaf disability

pennons d anted subsequent. to ratification;

a. Shall be haseci solely upon. fhe opinion of a physician who: is selected by the pension

Board and is Board certif-ied in the asserted illness or injury. Thy physician thus selected

shall have no direct or indirect relationship to any- party and, if necessary; shall be

selected fre~rn outside of the. immediate geo~apfiac area.

b. Shall include the 25°fo cost of living increase onl}~ if the retiree is completely disabled and

zs incapable of perfoz~aun~ any eompensable work of any nature foz both non-work

related and r~rork related di~sabilify pensions.

c. 5ha11 be prorated based on trt~ same scale for nan-vk~rk related. pensions at 5%per year of

service to a maa:imum of'~0°~o for any applicant seeking a work related disabili~y pension

wifh less than 25 years of senric~ unless the retirez is completely disahled and is

incapable of performing any compensabl~ work of any nature:
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~1, LIGTrIT DUT~~

Article ~';~N of the GaIIectivc Bar~ail-lin~ A~'een~ent shall be amerded to ~,,ovide That

the City may again propose a I~ght duty- poliey~ and resolve all disputes, ifan~r; regarding same in

acctdance w~i fhe proczss set forth in that Article.

If ~Iie parties a~ e unable to agree, either party rna~ then submit the issue fo an arbitrator in

accordance with tl~e terms and c~nd~tions of the GoIlec~ti-e bargaining ac Bement. The Arbitrator

shall_ . be fully empo~~'ereci to resolve all such. issues related to tie c~evelapment and.

implementation of the light duty policy.

12. O RTIME

The Collective Bargaining Agreement sha.Il be amended to provide that paid side time

shall. z~ot be considered in computing overtime in a pay period. Article VIlI Virages (5) (D} shall

b~ amended that all overtime ~~orked by bargaining unit members shall be compensated,

regardless of zanit, at the overtime rate paid to a fifth (~) year firefighter.

13. SEVERAiV~'E Ilw`DUCEN~NT

The Collective Bargaining Agreemen~ shall be amended to pravzde t~iat existing

bargaining unit members who z'etire an nozznai retirement «tithin the time limits set forth below

shall. receive upon terri~ination the follor~ing lump sum bonuses:

a. Within 120 days of ratification if currently eligible or ~c5vitl~m t2(7

days of reirement eligibility - ~ I O,Q0.00.

b. With%n 150. days ofrafafication if currenil~r eligible or ti~~ithin 150

days of'retir~ment eligibili~~ - ~7,50~.00:

c. Witbin 180 days o~ ratification if currently eligible or within 180

days cif retirement eligibility - $S,OOQ.00.
3
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1~. ~~LLL~I'S

:~z~ticle XI, Vacation ~1d H4t clays Section of the Collective Bargaining Agreement as

amended by t~ 1~~I0U dated Sl x!2011 to provide that any member hired alter i:~e mutual

:ratification of #his Merlorandum of Understanding with ha~re the following holiday

schedule after successfully completing the I~~CC lire Academy:

a.) Foz Fall academies tale member shall h-~.ve (1) hol da}'s for the zema ping calendar

year:...

b.) For Spring academies il~e member 5tiall have (4) haiidays foz the remaining

calendar year.

c.) Shah have same holiday schedule as bargaining unit members employed prior to

the ratificatzon of this a~ Bement during their first futl calendar year going fon~~ard.

15. VAC:ATTON

Article. h'I, Vacation and Holidays Seef on of the Co1lec~ive; l3argaiuing Agreement as

amended by the T~IOU dated 8/312011 sha11 be amended #o provide Yhat all employees hired a.f~er

t1-ie mutual ratification of this Ivlemorazadum of Understandinb will ha~~e the follo~~-~ng vacafian

schedule after successfi3Ily cortipleting the HACC dire Academy:

Suppression:

a,. Fall ~c~demies 1 da~~ for the remainuig calendar year and Spring

academies 4 da~~s for the remaining calendar year

b,. 1-~ ~~ears - 6 vacation days

c. 3-J.0 years - ~ vaca~ic~n da}Fs

6
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d.- 11- I &years - 1 I vacation days

e. Over 18 years --1'3 vacation days.

Non-Suppression:

a. 1-2 years -,t~vo weeks

b. 3-1 Q years -three week

c. 1I-18}'ears -four weeks

~d:~ Qv~r 18 years -rive weeks

All employees hired prior to the ratification of phis a~e~e~L will receive the vacation

schedule €ontained in the 1996-20Q2 collective bargainin; agreement as amended by the ~'~OU

dated 8/3, 2011 Exl~bit ̀ B" except-~az the foltot~ing changes: .

Suppression:

a. Over 1S years- 13 Vacation Days

hlgn-Suppression:

a. Over X $years - ~ ~ ~Facation Days

16. RE'I'TREE BEALTH I1~iSUK:ANCE

~.rticle ;~VI, Section 5 of the collective bazgaining contract shall be amended to provide.

that all employees hired after 3~J.y 1, 1493 vvho retire ~~-ith twenty-five (2~) years of service and

55 years of age shall receive refiree health benefits for the bargaining unit member and spouse

rn~3er the game, tzrms as provided in the 2012 Settlement A~eement except that those benefits

shall only be provided to the Ivled~car~ eligibility date of the retires and spouse, The benefits'

shill be provided to the Retiree. subject to the condi4~ons set fo-th in tha Seffiement Agreem~n# t~f

x.013015
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20I2. the benezits shall be provided to the spousz if the Cint is laid 50% of the COBRA,

difference betz~~een ar Tnd v cittai rats a-~d a Husband:~~~~~fe rats:

Tf any member wha u7as fired post 1 87, prior to July 1, 1993 aid has met the 25 years a

.service r~gturement retires prior to meetiz~~ the awe requirement.: noted in the aforementioned,

~ie5r may elect ko pIace on ]~ald their ten ~~axs of retiree li~alth,until such .time they begin ~o

..collect their pension.

:any s~~ouse of a r~te~b~ez t~ho dies zn. ttie line of duty oz leas died in the line of duty will

not be respansible for paying a payroll contribution for healfihcare.

Any suns>ivor of a_member of this bargaining unit who retired aver January 1, 1994 shall

contributz- for the duration of their receipt of health ~iezefits from the Cit}~ 2ti°/v of the amount

contributed in accordance with Elie teIins of this Agreement by actis~e employees as adjusted

from time to tine by contractually-provided periodic increases in base.pay.

1'7. PE3~TSXON COI~TRIBLTTIO:V'S

Pension contributions of bargaining unit members shall be as follows;

.Date ofratification 4°l0

lfl/16 ~°lo

1J1/17 6°l0

ill/18 ~ °lq

lllll9 5%Q

l/1/~4 6 %o

UU21 6°1Q

~.8, QPT-UUT FC?R $EALTH IlVSURANCE

8
v.0I3UI5



Article h'V, Section 4 ~f fi~~e C;oIlective Bargazning Agreement shall be amended bp' the

addition of the following as the f~rsf c~a~tse th~r~o~:

"~1Jith the exception of a bargaining unit member fast employed afL~r the ratification of +

this Memorandum of Understanding why is marrzed to another employee of the City"

14. WAGES

The bast: wags; of I3argairi~.ng Unit Iv~e~bers (v✓ith u~propriate adjzstr~ent far rank) shal_1

be increased as follo~,~s:

1/1%1$ 1°fo

7/1/18 I%

Ill/19 - Y%o

i/1/19 1°~0

1/1/20 1% ,

7l~/20 lil%

lrl/21 1°~4

:7/1/21 l lz%

ZQ, N~ILIT~iRY SERVICE

The follawina sha11 be added fo the ct~llective bargaining a~~eement to: provide that

members z~ho were activated in the National Guard and .Reserve and are requited 'to attend

-~~ee~enc~ training shall do so ~ti-i~hout utzlizing military days, personal days ar s~~,~itchintr days off.

If the Bargaining Unit V~ember is scheduled off on those da}~s~ na additional days shall ~e

forthcoming.

9
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If a $arga zlino Ilnzt Member is acti~~ated, ser~~ice members ~x-i11 receive a $~00 per Tnan~h

stipend. The City ~~~ill eon~Au.~ to provide med~icaf co~~erage aid pension payzne~fs. The service

member will not be required to use any accrued tirrre prior to receiti~inp sand :stipend, but may opt

to use same or all accrued-time eommencin~ u~ifih activation, with any remaiaaing time carried

o~rer to the f~l1o«ping year. A.ny ~~crued time not. used «gill be used prior t~ tl~~ s~~vice~ member

` _, returning to ~~or~ follo~~~in~ a~~ivati4n:

2~1: SICh:'1i 11~~TE

Article XZI, Sec~on 2 as .amended by #lie MOU dated 8/3/201 I shall be amended by the

follov~in~:

a The 2$$D (hours} cap shall be removed

b': Unused. sick time pa~routs upon retirement will be an a sliding

scale as follovws for those hnurs accrued oz~ or after July 1, 1993:

1-240 25° o

3?41-4319 35°!~

4324-5399 ~5%0

5 00 or mare j0%

c, Article XII, Section 2(I) as amended by the IvIQU dated 813/2011 shall be

amended to squire a doctor's note from any suppression bargaining unit.

member who utilizes t~~o ~onsecuti~e da~~s of .sick .leave, more than 144

hours (6 t~rork days) of sick Iea~.e in a calendar year or v~rho has a

demonstrable objective pattern of potential sick leave abuse, regardless ~~'

the ntunber of days of sick Ieave used. A doctor's note shall be zequired
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fc~r ar~~T ion-suppress an bargaining unit member who ~t Iizes thrree

consecu~i~re sick ~a}rs, mare than (9) sick days in a calendar y~az, or has a

derrionstrable objective pattern of po'.ential sick: ~~av~e atause, regardless of

the number of days. For the purposes of detezm ring the ~~.rxnber of

missed ~~~~rk days an excused. absence iar prolonged periods t~f pick Waage

~-i11 co~urYf as one occw~ren~e,

ti. Any Laraainin~ Unit ~.~err ber «~l~o ~.~ork~ a calendar year wzthout

utilising any sick 1ea~e a~td «~ithout using an5r unpaid Dave will be enticed

to a 1.5% of base ~3us Ionge~~ity ~ionus.

e. Any Baraainit~g Unit Member using hero (2) days or less in the. calendar

year will be paid a 1°/a of base plus longevity bonus. The bonus.: will be

paid wi~liin the first fiwo pa}~ periods of the subsequent year.

f. And I3arga :n ng Uzut Mezzxber who- reports off sick during his or her shift

shall have the zema n.u~g number of u~~rk hours deducted from heir sick

leave bank. An~r member who begins the shift off sick and returns to duty

fluxing the course of their assigned shift shall have the appropriate number

of sick hours deducted from theirsickleave bank.

g. A]1 members of fhe bargaining unit beg7lllllna an January 1, 2016 will.. .

accrue 18 hours of sick leave per month at the bzginn ~,~ of each month.
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2;2. FILL,II~G Off' VACANCIES

• article XVII, shall he amended fo provide tha# all pe~rnanent positions must be filled

within .six (6) months o~the vacaticy occurring by a certified Civil Service Employee.. Along

term actoz shall not be pe~mitfed for permanent vacancies.

Cij~ l Service Testing Procedure as prevzc~usly ;agreed to by the City

:~. Wr~tt~n examinations tQ be de~elape~i ~y a mutually agreed upon testing comp~y

that specializes in f~edepaikrr~entpromotional exams.

$. `,T~e testinb company that is selected shall select the reading materials necessary

for the written test. NQ member of the bargaining unit or tk~e City of Scrantozl

sha.Il select the testable r~~c~zng z~aaterials necessary for tkae exam._

~, 'I1~e vraI exaznir~atl~n qu~st~Q~s ~h311 be vetted and compiled by the testing agency

that specializes in fire department promotions. The.. sctrring shad be "blind" and

compiled by the same agency.

D. T'he oral examination panel shall be comprised of t~rree deputy chiefs and or

assistant chiefs from third class cities of comparable size tt~ the City of Scranton

(~411entozun, $eth~ehem, EasCon, Lancaster, Harris~uxg, R.eadin~, .~ahnstovvn, Erie,

Chester, and. Wilkes Barre) -...:with na more than one ~roz~, a City listed above per

panel.,

E. The Civil Service Cogunission shall con~act, select, and assign the panel members

for ~€ oral hoard. I~'d member of the bargaining unit or the City of Scranton shall

contact, discuss, or in any manner be a part of the promo~onal testing process

with the exception of the civil service Commission.
l

~~.01301~



Z3. I'~TE`t~ APPr~'~~^~TUS ~CQL~ISTIa:~r'C~M1~~ITTEE'

The City shall form a coizunittee far the purpose of reviewing and prodding advice

regarding the specifications. of alI potential purchases of fire fighting apparatus. Tl~,e committee

~hatl consist of six rtzemb~rs from the bargaining unit in addition to the Fire thief and any

designees he selects which are in addition to the aforementioned. Ivlembers shall consist of the

~tlaster Ivlechanic, Deputy Chief, a bite officer assid ed to the appazatus slated for replacement, a

chauffeur assigned to the appa~~atus sia~d fir replacement, ~ pri~~ate as~i~ned to use apparatus

slafed for replacement; and one union official appointed by the president. Thy City snail have the.

final deciszon on aI1 matters related to the purchase of the apparatus.

2~. ' ~2.ANK EL~~NATIt7N

The Union and City- recognize the need for eo~t ~avinbs measures and, as such, agree to

tt~e elimination of the fol~oWina positions through attrition from the current ntunber of positions

currently alltacafed in the 2014 Fiscal Year Budget

A.)1 -Assistant Grief Position

B.} 4 - :Captain Pasitan

C.) 5 - L eutena~lt Positions

D.)16 -Chauffeur Positions

Provided the current operational structure of the Scranton Fizz Departzrient is maintained

(7 Firehouses, $ Appara?us, aiad Car 21), the City .and. Union ab ee to the attrition of the

aforementioned suppression positions through attrition in order tt~ reach and maintain a mi.nin~um

compliment of the fallowing suppression personnel:
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a —Assistant CJ.~zefs -

15 - Capicins

IS- Lieutenan~.s

~ (1 —Chauffeurs

The Union ao ees that in certain i~~ances i~ rna~~ 1~ necessary for an offieez to be

assigned to a private position ial order to ~revex~f ~h~ unnecessary use: o~ overtime. They

dispka.ced.~~anassib ed officer will fill 'tie ~`riv~te vacancy after all other ~'ri,~a~es ha~~ been:;

afr'~axded their scniori~~ nights, The U~ an and City. u;ree thui this practice shall not occur more

than 1 Q° o of the time in a calendar year,. ~n tha event this practice occurs more than 10°,/n of the

time in a calendar year, the unassigned officez will be assigned to Car 21 for the shift ze~ardless
ti

if die move creates ov~i~kime. In the event that sufficient personnel are assigned to the shift and

an adclitianal officer is scheduled for duty, the extra officer (1} sh~li be assigned to Car 2i ~a.d

_ act as a Safety Officer for all incidents to whzch Car 2I responds on that shift.

25: I~ ON-SUPPRESSIQN ktOURS`

The Master Mechanic shall: keep the hours of «pork the same as the DEW Mechanics. All

other parameters regardiz~a hours of work and I-iolidays not addressed herein shall revert

to preZ~ious Collective Bargaining Agreements.

25. ASS~S~'A.NT CT~IIEF HOURS

I1pon the ratification of this a~ cement, the A.~s scant Chiefs, car officers acting in that

capacity, sha11 work 0630-Q630 in arderta set the schedule for the incorain~ shift.

14
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~7: REQUIRED PERSQ~1~tAI., PIt~T~~'TIVE EQIIIP~,~NT (PPS)

The: collective ba.~gain n~ agreement Article ~ Clothing Allovaance and the MOU

dated ~/3/2.011 shall be amended to re~7ect the following. The City and Union bath

understand fhe need f~r'safefy and, as such, ha~~e ezrtered into a p~evi,ous T~'Iemorandu~ of

Understagding to move to a Personal Protecti~~a Egtiiipment (PPE)•rssuance system to be

maintained by the City anc~montored by the 17eputy Chiefs't?ffce. The City curre~~y

provides: :members wz~.i. 'NFP~ eampliant SBA Face Pieces, 2 sets of gloves, 2

protective idomex Izo~ds, a firs ser,~ic helm~t'~nd ire in the praLe~s of issuing 2 s~~s of

structural fire fighting boots per member.

The Union agrees fQ remove tb~ :amounts outlined in the MOA, which call for an

annual budbetina of $30Q~0 for hoods and gloves and $15,OQ~ for boots, t~ith the

condition the City maintains tc~~o (2) sets cif each axed replaces them on an as needed basis

in accordance with current appticab~e ~IFPA Standards,:. The City will :reallocate the

$~~,OOQ budgeted annually for gloves, boots, and protective hoods to iznpiement a

personal protective equipment issuance. s3rstem.

Tile Union agrees t~ restructure the Clothing Allowance amount in the collective

bargaining agreemez~f to $4~0 and to implement a mutually agreed voucher no system to

be tracked and maintained by t~~ ~ldzninistra`sve Captain and overseen by t}ae Deputy

Chief. The unzan further agrees to forgo the 2015 clothing allo~~~ance to allow the City to

reallocate those funds. towards the purchase of an ec~tta~ amount of tunzau~ gear sets to be.

purchased in 2415. T'he vouchering system for the 20I6 }r~ar'will begin Iyiay 1, 2017 and

continue to Apri130, 2016 with disbursement made pricsr to 3une 1, 2416.
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Any member of the bargaining unit wl~o retires prier fo the first disbursement in

X416 ill 1~e paid the amount outlined. in the Go~lective ~arg~ining ~'~~reement, Article ~,

Secfion I:

Thy -City withiII one year of the ~atifi~ca~~~o~ of this agzeement will ~=ork with the

union t4 develop and implement a m~~tt~.ally agreed t~~on inspection, care, and

maintenance program of all PPS issued by the City or purchased by the individual

$argaining Unit members in accordance with the current I~TPPA 18~ 1 Standard. or its

succe5s~r standard.

The Union and City will jointly work together to obtain FEN1A ~1FG funding to

affset tl~e casts of maintaining and implementing a PPE issuance system..

This change will ca~fiif~te a ~err~anenf responsibility ~f t~~ City to fully

implement a Iti'FPA campliantP~E issuance policy. The City aid Union will jointly ~:orm

a committee to select the: NFPA compliant Structural Fire Fighting. Turnout Gear and any

other changes to ~1ae Structural Firefighting PPE Ensemble. The selection committee will

be comprised of the ~ir~ Chief or his designee, Deputy Chief, gdministrative Captain and

three additional members of the bargaining unit selected by the I1nsan.

.The City and Union will also meet and deterniine the manrtex in Bch the initial

ssua~~.ce will be handled. The basis of the initial issuance w3I1 be determined by need and

not. seniority.

Any ;and all` changes or updates to the gear which is issued by t}1e Ciiy shall be

decided. by a joint eQmmittee between the- union and City and meet all applicable NFPA

standards enfflrce at the time of p~zrchase,

15
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The Uaion hereby a~ees that all equipment provided by the City is issued.

equipment and ~s such shall be retZunU~ to the City upon retirement or other' separation of

employment with the. City.

2~. .ALARM S~'RUCTU~ ~ CALLOUC' 1'RUCEDL~S

The following alarm stzuctur~ wi11 be followed to provide adequate staffing and firzfightez ~~fety

at all e~ergeney incidents.

(l.) Pu11 station. activation smoke detector activation, fire reports Ana telephone yr c,~ll

reporting smoke and. or fire wit] require the dispatch. of C21, a rescue company, two

engine companies, and one trucl: company. This will constitute a "First Alarm Box"

(2:) In the e~*ent that information is received and communicated to the Incident Commander

of a report stating smoke showing and or confirmation. of an active fire the Incident

Commander shall rzquest the SIZN far additional resources. This -shall include but not be

limited tp the addirion of one e ;~tra engine to be assi~ed as manpower ar assi~ed as the

Incident Commander requires.. A second engine ~~ill ue dispatched and assigned as the

Rapid Iz~.tei~rention TeaLn, RIT'.

(3.} As part of the SRN: a notifieatis~n of the Deputy Ghef (C26) and. Superintendent (C$}

oz' (heir d~sign~e's via the Lackawanna County` Ca~nmunic~,tiort Center, "LCCC" shall

ire performed. This is to provide them with tale information AS1-1P that the majorit~~ of

SFI? duty stations are on azt assignment. Tire city and union will also invest date the
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usage vi te~;t notifications or oilier systems to provide an unofficial z~ot ncation of a

~otenti.al recall situation to off shift pe~snnnel.

(4.) The Lncident Commander zn~y request, upon ~s discretion, a "second Alarm" ~a

LCCC. This wilt include the dispatch of the remaining truck company if in service as

well as any remaizaing engine companies. I3e mayalso bold, stage, or reTacate the second

alarm companies as needed to provide manpower and allo~u~ dispatch if needed for a"

second incident within Elie City,. Tk~e activation of u "Second Alarm" by tie Incid~ilt

Commander will require the LCCC to contact C26 and C5. Gar 26 or his designee will

then coordinate the recall'of the "off duty shift"

(A) "Off Duty Shift" is defined as: (an incident during the: foI~owing hour's 0700hrs-

19~Ohrs) the shift scheduled for the pext day, ran i~~ident 1900hrs -0700 will require_

#tae shift relieved that morning shift.

(S;) A: ~ecozid alarm or ~~orking first alazzn with SPA sha}l utit~at~~ ~ recaI1 of 9-~13 "Off

Duty Shift" personnel. This will include the assistant. chief of that shift or his designee,,:

to coordinate the recall and command the resezve shift for use at the incident or another

incident within the Ciry. T"he re-stafring of the reserue apparatus will include a snick

company and 2 or morn engines. Qnz fire inspector wi11 b~ called out aloes with t ie

Mater tilechante. The il2aster Ivleuh~nic will be responsible for transporting Car 30 to

the fire scene. In the absznce of the Master Mechanic being ~.ble to respa~d Car 26 or

hi,s designee will. ensure Car 30 is manned and brought fa the scene. Addifiional support
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staff (t~.dmin._ Calk. and additional Inspectors) a~~ at the discretion of t ie Fire ~hzef or

his designee:

(6.) A ~`Tf~ird Alarm,'' will indicate the need at the incident for add fional reserve apparatus

(engines, tz~ucks, and Qi specialty units}: All Fire Iflspectors and support staff: The

an~icipate~ need for reserve ~pp~atus as the~~ become "In-Szrvice". It isrealized that ;

tic reser~~e apparatus are not immecliately available upon the request by co~z~nd for

t~t~ "Third Alarm" but, this is to con ~ ey the need by comr~~d iar more ~t~ng and

apparatus at the incident. The chief and deputy chief, or their designees, are. then made. .

aware of the need for more recalled staffing. This ;may require the whole "O;f~ Duiy'

Shift" being recalled and possibly the entire department regardless of shift. Thy options

of any mutual aid, called in car placed on stand-by, w711 be agreed try b5~ local b0 and the

City to adequately assuze the protection of the City 'and provide for die safety of

firefighters.. Tl~s system vvzll ~e agreed to by both parties az~d ~ubs~gtently become part

of'the Lackawanna Couniy Communications Center CAD system in order to establish a, ,

stnzetured box assi~ent in the. CAD system:

(7.) It may 6~ necessary -for outside agencies to respond into the City of Scranton, The

process and system fc~r that shall be mutually agreed upon between the City and Union.

Dwnmare Fire D~partn~aent and Tobyhanna ~-my Depot Firs I3epar(ment (in certain

emergencies) can be utilized for responses while recall is in process.. of tale SFD reserve

fleet. Dunmore FI? azzd Tobyhanna Army Depot Fire Department (in certain
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eznergeacies} may be usr.d at an incident. if additional ap~~ratus and or manpower are

requiredincluc~ino and b~y~nd a third alarm:

(8.} The City and Local 6Q will. mutually agree upon a "Run Card" for the LCCC beyond

our st~£fed and res~tve fleet. The intent v~rill be to streamline the process and provide

expedient mutual aid if required. This process will also provide for firefighter safety of

AI.L firefighters pn scene. A mut~ially agreed upon Incident Comman~~ acct~utitabilify

process will be establish~:d for an-duty as well as the income rec~.le~ staff at an

incident.

(9.) The use of a~~r other outside agency beyond a "Third Alarm" is to be mutually agreed

upon by L,ocaI 60 and fhe city, Any agency listed: on a LCGC `Run hard" shall include

the following requirements but not limited to

(A) AlI off': tie crew frt~rn an}~ outsidz agency gill ass~mb~e, "crew out" and" respond

from their station an the requested enb nz, truck, rescue, ar specialty company

rec~uest~d on the `Run Card', NO POU responses.

(B) All of tY~e crzw wild meet a minimuu~ oFFF-1 certification and applicable PA State

required trair~ng.

(C) If the mutual and requires backl'illing at a SF`l~ station 'while ~L available SFD'

personnel and appa.atus are recalled, the o~tszd~ agency shall have one SFD

2p
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fire.fighier assigned as a Raison. This is to assist and coordinate with SFD and that

a~en~.y while operating in the city..

(L3 j In the evezf ALL ~~'U personnel are recalled ane SFl7 Assistant Chief or designee

ti~ill ride out of Headquarters wifll the mutual aid coniparues to provide command for'

subsequent incidents.

(~) The ~.~ed fc~r specialized teurns or mutual aid is recogiuzcd. The City and Local 6t

will mutually agree on codifying :the need .and identifying which. agencies will

respond as will as how they ~~ 11 operate tinder the Scranton Fire Department.

Incident Goxnmand System.

(F) A11 of the above.: items require the City and Union to ~~~ork with LCC~ to ensure the

above is detailed in the "CAD. Dispatch System at LCCC_ fihis is to assure ati

expedient and unifornl process far the rare heater alarm incidents. Fza~e£~ghter safety

isparamount and necessitates the agreement of Lo~a160 in this praces~.

Call-out of "~Jff Shift" Prace~s

(1) The Assistant Chief ar Acting Assistant Chief sha11 then call the officers of all

companies assigned to his shift as per C26 Dr CS. If au officer cannot be reached, the

Assistant Chief shall proceed to ca11 the Chauffeur and so an, ~~~ho, in tum, calls

remaining men on company, or recalls the officer etc,: A11 members should have access.

to the telephone numbers of the members of the company they are assigned to.

~1
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(~j It is the respansibzlity of each union member to keep his chief, officer and the

Superintendent's Qffice inf~a~ned t~f~ny phone number end address change.

(3) Provided t.~iat ~ message is Left noting the timz of the ca~I, an ~w~ri~g ,machine

recardiz~g shall be counted as a completed call.. Tf the tunes oA which the attempted ells

were placed by the oiler are simultazieously noted, a "no answer" that is attempted a

second time shall also be coon#ed as a call.

(4) ~'or the purpose of this document, the term "Off Duty Shift" shall not include any

bargaining unit personnel who are on y~acation, holiday, sick, or injured.

(5} In case o;f a discrepancy that arises from a call out, a review board consisting of

two (2~ union ~epr~sentative~ '(the President and his designee) and two (2) City

representatives (the Superinfendent and'his ~esi~nee} shall meet within ten (10) days of

fhe notice o~the alleged discr~pancyand evaluate each case. Tlie final written decisions

Qf tl~e 13oard shall be biz~dsng on both parties. Tf agreement cannot be reached, the

grievance procedure shall be instituted.

It is un~erstoad that the essenti~I piupose anti nature of the calf out is to secure an

immediate response from fih~ Bargaining Unit members at a particular emergency.:

Therefore, any .t~nreasc~nable delay in responding to the fire scene may be just cause for

the Superzntendent's refusal to utilize that Bargai~ng Unitmember for that call out.
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Z9. 'TRt~'3~N~ C~I~~R~TT~E

It is understood by Elie City az~~ the 13ar~ainirl~ Unit that training remains a ~~ital part cif a

fire department's comrriit~ent tee safei~~. In that regard the :dire Chief or his designee, the

Depuf~i Chief, the Adrniz~istrative Ga~taira, u1d I.A.~~' Loca.~ 60's Training Committee will

meet annually to de~~elpp a training.. scliedul~ prig to the completion of the budget

~~ocess for the following calendar year. `'his #~air~i~~ shaI1 consist of bath company level

training, eertiiicaiion, and oyez` training courses as recommended by the Committee.

'I~~e Fire C~uef ar his designee »ail? release the traini~o sch~Adule t~ the d~paYcmeni prior

to the. commencemenf of vacaiiori selection prace~s for the following calendar year.

0 FIl4E A"1D 12ESG`T7E iTt~IT

The current Fire and Rescue Unit Alemorandum of Understanding (E~ubit''B"~ shall be

amended to reflect the following changes and updates. Ail other aspects of the

Agreement not changed or tittered here shall rernai:n, in fu11 force and effect.

A .,) Section 2.1 shall be azriznded to: The purpose of the Fire anti Rescue Unit ("Unit"} is

to respond to all fire alarms in order to provide emergency rescue service at the`~ire

scene, to re~gond to alI motor vehicle accidents «pith injuries or fluids leaking, to

respond. to other szrious emergency rescue circumstances that may regt~re ntitizat vn

of the special equipment. carried thereon and. to such. other similar emergency

assignments as may be determined by the parties in writing:
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B.) Section 3.I shall ~e emended to: Tl~e Unit`sha11 be n1~n~d on all shifts: by four

bargaining unit n~ernbers il~at sl:a.~I be in total corraprised of one {I) Captain, tt=,fo (?)

Lieutenants, three (3) Chauffeurs and six (~ Privates.

C.) Section 4.1— (B) shall be amended ta:

1. I`~FI'A 1Q06 General Requirements for Technical Rzscu~ (Core)

2. Rope I, II, and Basic Ropes and digging oz NFPA X QOb Rope Technician I

3: Pennsylvania Depa~nvnt a£ I~ealth Basic V~~lucle R.~scue Awareness,

Qperations, and Technician

4, Confned Space Rescue or NFPA 1U06 Confined Space Rescue Technician and

annul refreshers to l~~ compliant wifh OSHA

5`. Hazardous Materials Qperations (m nzraum) and annual refresher

D.) Section ~.5 shall be eliminated

E.) Section 6.2 shall be eliminated

F.) Section b:3 — (A) shalt be amended to: Daes not'meet minimum training sfaridard as

set Earth in Section ~.1 within 24 months of being assigned to Rescue.

G.) Sec~on 6.~ shall be eliminated

H.) Section VIII ~.1 B~ 8 2 shall be eliminated in their entirety

'I.} E~ubit A and Al-A6 shall be eliminated in their entixefy

J.~ The following sectian shall be added: In the event the Rescue agpazatus is scheduled

for replacement a committee comprised. o£members from Rescue lead by the Captain

shall work with the City to identi~yneeds, equipment, and specifications far fine new

vehicle acquisztion.
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31i. "K.ELL~C' DAB" ANA} ~CHEI~ITC.E I2E-AL~GI~ ENT

A permanent Kelly Day nurnberina schedule sh^I~ ga into effect bebinnino

January 1, 201.6 in ore~er to mare effe~tivel~ utilize the Ke11y Day schedule for the

efficiency and effecti~~eness of the department.. The Union shall determine if a re-bid of

the departtment is needed to enact #iris change. The Union shall work with kkie City to

make The Transition compliant with FLSA.

A.Il Vacancy postings_. beginning after the mutual ratification of this agreement.

shall have a K~IIy Day number posted with file ~p~cs~~c bid pasi~i~n b~ the Seniarity

Chairman:

If a lne~ntiez bids a posirion on hisll~er ~~ent s}~ft they sba11 continue to hold

their K~IIy I?ay un# l the end of the calendar year at which point it wi11 revert to the

assigned Kelly Day outlined in E;fhibit "C" begixtning on January 1'~ of the newt }rear.

Any KeIIy I?ay ehang~s that occuz as the result o:~ a change of shift or other change shall

be compensated accordingly in compliance with FLSA.

32. IiEALTHCARE PAYROLL CONTR~BITTI03~T

Section $(b) of the 2012 Settlement language sal be .amended to the contribution rate of

a ~thyear Fire. Fighter.

33. R~TIFIGAT~QI~

This Agreement shall mat be final and binding upon. the parties unless and until it is

agpraved in ~rritzn~ by the general membership of IAFF Local 6Q and the Ci#y Coun~7l of tie

-City of ~cr~nton. ̀
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clT~t of sc~v~ra~r
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IlVTET2N~TIONAL ASSOCIATI~I~1
QF FIRE FIGHTERS, :~'L=C3f3
By.
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~~iE~it A

CITY OF SC~.hi~'TON
i~.~3 ̀ FIRE ~I~I~TERS LOCAL UNION NO. 60
I?RUG AI~TD ALCOI~C?L TESTI''~1G POLICY

~'t~~pose:

Tl~e use of illegal. drugs end abuse of ofher contrGlled substances, on «Torkinb hours or
off; is inconsistent ~~ith the Iaw abiding behavior ~_~xpected of al] citizens. A candiiion of
employment for each employee is to refrain from rzportin~ to «pork or ~vorl ing with the
presence of illegal or illicit dtu~s, or alcohol in his or her body. The unlawful
manuf~cttue, distrit~ution, disperts na, gosse~sion or use of controlled substances in the
workplace is stricily ~rohibiCed. Employees v~fho use iIlegal drubs or abuse other
controlled substances ar alcohol tend to be Iess productive, less reliable, and prone to
deafer absenteeism r~sultina iz~ the pnten`~al for increased cost, delay and risk in
co~ductin~ Cit}~ business. Ultimately, ~e~ threaten the ability of the City fo accomplish
ifs responsibilities to the citizens of the. Ci~a of Scranton.

In addition, employees have the right; to work in an alcohol and drug-free environment
and to work with persons free from #h~ effects of alcohol and drugs. Employees tivho
abuse alcohol oz d~ru~s are a danger to themselves and to other employees.

Finally, the Cite is subject ̀ ~o the Dzua-~`ree ~tiorkplace Act of 1958, this la~u requires the
City t~ certify +.hat it has instituted a pzo~razn to achieve a dnig-free workforce.

'~"he City is interested in the we~~~are ~of its eu--iployees and the ability of those employees
tQ sense the citizens of the City of Scranton and is therefore committed t~ maintai_nin~ a
safe and healthy warkplace free fraz~ the influence of alcohol and drugs.

Pokey:

Possessing, usirig, distributing, or being ender the influence of pxol~ib~ted drugs is cause
iar disciplinary action, up to and including termination of employment. Unautht~nzed
use or possession o~ alcohol, or beinb under the influence of alcohol while ou tlae job oz
on Lhe City's.. property, may be cause far. disciplinary action. up to and including
termination of emplo},rent. Recognizing that substance abuse is an illness, it is the
City~s policy to prevent and rehabilitate rather than terminate the employment of u~o~lcers
who are dnto'abus~rs. No employee why has not been determined to be in violation of
his Palic~~sho1] be ctischar~ed for substance use ~~itl3~ut first having been offered the
opportunity fia discontinue use either through personal choice ar by treatment for
chemical dependency if such treatment is needed..
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Exhibit A

Defrnito~u

A. "Under fhe influence" is defined as tl~e presence of alcohol or drugs in ~:
person's systerzl afi a level prohibited bti= the City as indicated ~y the eut off chart
listed below. I~rohib~it~~d drugs inc?ude, b~taze z~ot lirr~i~ed to marzjuana,.hask~ish,
heroin, cocaine, haliu~inc~g~ns, "desi~er" br generic dr~~s, depressants,
stimulants, and any other controlled substance not prescribed for current`treattnent
by a licensed physici~.n.

~. A.lcohol is d~fined as ~e intoxicatir~.g ~~ent in beverage a,Icohol, eth~1 a1~Qha1
o~ ~ather to«r molecular ~~e~;~it alcohols in methyl end isoprop}-I al~eohol, no maker
how it is packaged or in what foir~ the alcohol is stored, utilized or found.

C. Drug means both alcohol and illicit drubs.

D. Drug Test means any chemical; bioloPical, or physical instrumental analysis
administered by a certified laboratory far the purpose of determining the presence
or absence of a drug or its metabolites.

E. Employee Assistance Pro~ram is an established program. for emgIoyee
assessment, counseling and possible referral. to an alcohol and/or drug
rehabilitation probram,.

F.' Illicit Drugs inc?udes drubs that are Listed on Sched~es I though V of the
Pennsylvania mines Code Title 3~, section 780-104, ~e~iedules ~f co~ti'olled
substances which are not legal, drugs yvhich are le~aI but not legally obtazned,'or
dz~ugs used in a manner or for a purpose v4luch is not 1~ga1 or prescribed. The t:se
of prescribed drugs yr over the counter druCs tha# may adversel}~ affect
performance or beh~t~ior must be reported- by the individual. to his or ber
supervisor upon. reporting for duty. Abuse of aver the counter or prescribed drubs
is prohibited. The supervisor will keep thus infarmat o~ confidential, only:
advising the City on a strict need. to know basis. r'1ny violation of this
conf dentiality shall automatically void the value of any . test then in process az
completed.

G. i1~le~cal Ret~ievs~ Clfficer (M1t0) is a licensed physician responsible for>
receivintr and reviewing lab6zaroiy drug test results : .The MRO assesses ar;d
determines val ethez- an a]ternate medical oz other acceptable explanation can
account for a confirmed positive test rzsult.'

H. Presci-i~fion means an order for a controlled substance, other drug or device
for medication ~~hich is dispensed to or far an ultimate user at~d also includes an
order for a controlled substance, other drub or device for medication which s
dispensed for immediate administration to the ultimate user (e. a., an order to
dispense a drug to a bed patient for immediate administration in a hospital is nat a
prescription order).
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exhibit A

~. Ueri~ed ~'osifiive Te~~ is certification b~ the ~~LRO fr~at the properl~~
pro~e~sed specimen bested positive for one or ~n~r~ Qf the tar~et~d drubs, for
which there ~~~as n~ presentation of le~i~imat~ medical explanation:

J. Split Sampling, is the: collection of a single spec ~z~ of tirir~e that? is thzn
di~~ided into a primary specimen and a split specimen. If an emplo~~ee'~ te~~
results ire pasztive, ~ixe ~;t~ployee has an opportunity to h~.ve the second sazrple
sent to a different (pre=determined) cer~°ifi~d Iakroratory for tl~e testing o~ the
ide,.ntiz~ed dnt~(s),

Gr~idelinesr

1. rill ein11_oyees «~i!]. be fully informed of tl~e Eraplc~~~er's "tor cause'° drug testing
policy before testing is administered. Emp1o}~e~s w~ be provided with information,
concerning the impact of the use of drugs an job performance, Employees will be
provided with information co~acernina the impact of the use of drugs on job performance.
£mg ogees and supervisors H be trained tt~ reet~nzz~ the symptoms +o-€ clog ate,
i paixment, and intoxication_ In addition, all ernplvyees shall be provided with a cbp~ of
the Employer's Drug and Alcohol Abuse Pa~icy: I~~o employee shall be tested for cause
untzl thzs information is grovi~ed to him/I~er.

2 The Ci~y~ rEsenres the right to conduct"searches for drubs ar alcohol on the City's
property. Employees are- expected to cooperate in the conducting. of such seazches.
Searc}~es tivill be conducted a~ly «~h~n there is reasonable b ound to believe that: the
employee is in t~iol~t ~n bf this ~oIicy. Items which may be searched -will include Cifiy
~~ehicles, desks, ]ock~rs, tool boxes or other Cif-owned objec~s that. might et~nceal
aIcohal or drubs. A union representative must be present 1vhile a search. is being
conducted.

3. Employees will be t~stetl for akcohol or drug metaoolites wbert a reasa~table suspicion.
exists that she employee is under the influence of drubs and/ar alcohol. The term
"reasonable suspicion" shall, for the purposes of this policy and. section, be defir_ed as
follows:

A. Aberrant or unusual on-duty behavior of an individual employee ~k~hich:

• Is observed on-dut~~ by fie= employee's immediate supervisor or another
employee, and con_~irmed by the t~b~e~~~tion of attie~~ znana~erial employe trained
to reca:anize the s~~ptoms of drug abuse, impairznenf ar intoxication

Is aUsezved by otl~ez employees or persons but caxu~:ot be immediately confirmed
by another managerial employee. In this case; the personnel director shaIl investigate
the reports. The investigation will include an interview with the employee and
wirnesses and all observations will be documented in t n~, by the observers
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Exhibit. A

m Is she type of bel~aviol-, w~.ich is recocnized and 3cceptcd symptom of
intoxication of impa r~r~ert caused by controlled substances or alcohol. or adeiiction to
or dependence upon said controlled sub~at~czs, and

Is not reasonably explained as resulting from cages other than the use of
controlled suLstances (s~ich as, but nat by ~~ay o~ limitation, fatigue, lacy of ~ie.~~,

.side e~Fect of declared prescription. dru s ox over the counter medications, r~action~
uo~ious fumes or smoke, etc.)

B A dr~ig and/or alcohol e~aminatian sha71 be administered:
a. An on-duf~~ industrial or traff c accident if there is reasonable evidence ~z~t

employee negligence ~~~~s the cause.
b. 1~s part of rewlar physical ~:'aminations

4. Random testing ~~~ill be conducted once per month. Employees to b~ tested t~~ll be
t ra~~n on a monthly basis anel tested. At least one of the employees w~Il also be tested
for alcohol. The time and date o~ the dray tcstin~ will be' done at the. discretion of the
Chief oz leis desiD e;. during ~~~orkinQ hou-s manpower permitting. The testing notices
will be held by the C}~ef or his desi~e~ until the testing date. The Chief or his des gn~~
v,Till notify the deputy on t11at date of the name of the employee to be tested. The pool of
eznplo~~zes to be tested shall include all. employees from the Bureau of Fire..

S. Employees wha aze oft work on lonb term sick or injured status shall tempaz~arily be
removed from the pool: Othen~ise, employee shall mat be permuted to utilize any
lease once a~ti~ised that a ra~rdom or scheduled drug test vtzJ.l be administered.

6. Positive BAT (,Breath fllcohol Test) inay be verified by a blood alcohol test at the
request of the employee. at the emplo}gee's e~Fezase. 'if the test is negative the employee
will be reimbursed. for his/her costs.

7; Igo for cause or reasonable suspicion dreg testing may b~ conducted without ~-ritten
approval of the personnel manager or designee. The personnel manager must document
iri wvriting who is fo be tested and ~~~hy the test ~~as ordered, i.e. z~ndom or reasonable
suspicion, including fihe specific objective facts co~~,stinatinc reasonable suspicion leading
to tl~e test being Qrder~d, and the names of any sources) of all of this information. One
copy- of this document shall be give; to the emplo~~ee before he/sae is required to be
tested and gone copy shall be provided to the union immediately. After being given a
copy of the document, the affected employee shall be allowed enough time to be able #o
read and understiszld the entire document. I'ailure:to follow any ~ofihese procedures shall
result in the. elim nation of the test results as if zoo test had been administered; the test
results sh~llbe destroyed and nQdiscipline shallb~e Ievied against the employee.

8. Once "rea~c~nable suspicionT' has been established, then by u~aitten order signed by
the personnel manager, the employee may be ordered to submit to alcohol and drug
besting in accordance v,~ith the procedure set forth below.
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Exhibit.

9. Refz~sal 10 submit ~Q-~estin~ after being ordered to do so ar failin4 to irnruediately
and fully cooperate in, the testing process s1~a11 b~ considered to be a positi~~e drub or
a1coI~~J test result and shall result i~ the same d~sciP]i~~ary act~ca~ as a positive test result.

T~tin~ Prncedur-es:

Thy follQ~vin~ procedures shall apply to breath, blood, fair and urine tests administered:
t~ employees:

}, The pity may request breath, urine, ?fair and blood samples. Breath, uril~e; hair and
b1t~r~d spec~inens shall be da~a~vn or collected at a laboratory, hospital, doctor's office, or
medical facility certified by die I'titati~onal Institute for Drug Ab~s~e. The employee shall
be ~ansported by the City at the Cit'e's elpense. A union representative or the designee
shall be pei7nitted to accompany the specimen from the site where it is collected to the
Taboratc~ry. An on ~~ty ui~on representative or tier designee shall be permitted to
accompany the en~ployeea manpower perr,~ittinQ, tt~ observe the collection, botilin~, and
sealinb of the specimen. No employee of the City shall draw blood from an employee.
Tire employee shall not be Qbserved when the urine specimen is liven; however,
appropriate procedures sha~1 be enforced #o ensur4 ~e -~slidity of the procedure. .All
specimen cor_tainers and vials shall be sealed ~z~d~ evidence tape and labeled in the

;presence of the employee and Elie uziion representative,

2; DRtTG TESTII~'G CUT-O~'F LEVF~LS

A. These lisliri~s represent the screening and confirmatory test cut-off levels: of
the City.

B. The City may chance the test cut-off levels,. and add or delete drubs to be
_ screened, as changes intechnolagy or other considerations ~~arrant ident%ficafionofthese,

or other silbstances at other concentrations. Thy City will provide notifcat on of an3~
c~an~e in test cut-offlevelsk

_,~_ _~

THC/Marijuana Metabolites ~0 I~TG/ML I S NG/N~,
Cocaine/?~~etaboIztes 150 NGf1viL 1 OQ I~1GfML
Opiates~Metabolites 2000 NG/ML 2QQ0 NG,NiI
Phenc}~clidine 2~ NG/ML 25I'~TG/Ivy,
Amphetamii~e/Methamphetamine >~0 NG/I~~IL 250 NG~'ML
Barbitl~-ate .i00 NGII~gI, X00 NGI~vIL
Benzodiazephine/Metabolites X00 ~G/'~~IL 3~0 NG~~IL,
Met~laqualc~ne 3Q0 NGIIvl~. 300 NG/MI,
M~tl-iadone X00 NG/I~-1L X00 NG/N~.
ti-Propoxyphene 304I~TGI1viL 30Q NG/NLL
MDMA 500 N~.NII, 250 NG/I~ZL,

5
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~,Yhibit A

'4 i.. 
'. ' L r .,.-Y~y~ .—.. . ,

~• ~' ~ I 8c:@ - T " f~: f 'it, t~ ~ 1!1lw~ ~ ~<+¢~SIROOf6f Rt`li4i)I F. ~ I f_•*,Y ~;

Cocaine 5na/ 1 Om~
Opiates ~n~~i ~mQ
PCP 3n~/10mg
Amphetamine Sr~ilOmg
Marijuana O,Q.In~llOmb

Sn~/l Om L~rriit of DeTection
ng%'iOink Limit ofI~e ection

3n~!1 Oma ~.;mit of Deizction
Sne/l Omg Limit of Detection
O.QO Ong/lOm~ Li~-nit of I~~tectio.0

All reconfizmation tests for ..hair and urine will be a limit of detection test. Limit ~
detection is defection is d~f~ed as the lo~ve~t concentration ~t which tt~.e _laboratory can
identif,~ a substance,

C_ Since the controlled substanees listed above were not meant to be all inclt~si~~~
of the. d~u~s subject to abuse, the City reserves the right (e g., in reasonable
~usp~cionlcause) to perform ar~lys~s ic~r additional cor~trc~Tled s~~bstanc~S (e.~g., steroids).

Appropriate forensic aFialS~tical technsques, (e.e., gas eku'o~mata~rapl~y/mass sp~ctrornefry)
will be rased to defect, identify and measure (to the limit of quazatization~ such illicit
agents or prescription-only meCiations.

D. Ctlt-off Ievel~ for ~n~ ~s not listed above «-ill be at the l~zn t of gti~atization.

Levels which are below those above shall be deternoned as negative indications and

shall be so. zeporied.

~ Any sample which has been altered ar is shown to be a substance Dther than urine
shall be reported as such,

4 fit the tui~e the breath, urine, hair specimens ~z blood samples are collet#ed; tvro

sazz~ples shall be taken and a third ii zec~uested by the union or eil~ployee. Two samples
wi11 k~e sent to the ~aborafor5~ to tie tested at the emplo}rer's expense, In order to be
considered positive, the sample must shotiti~ posia~~e results on, the G~.s
Chromafo~raphy/?~7ass Spectrometry confirmatory tesC. The t~iird sample or specimea

shall be collected in a separate container and shall b~ sealed in tl2~ presence of a City and
a t.~ ion wi#ness wifih evidence taps which shall b~ sib ed b}r both. witnesses. This third
sample :can be tested at a I~TDA cer~fied laboratory selected by the union. The cost o~
testing the third sa~rtple sha11 be borne by the em.p~o},ree. The e~gloyee is not permitted
to take physical possession of the third sample,.

5. Lf the results of fhhe tests administered by the employer on t]xe sample shows that the
employee while on-duty was under the influence of alcohol or smoked, ingested, inhaled
~ri~ itljec~ed non-pzescribed 'narcotics, marijuana, cocaine, PCP, or non-p~escrib~d
amphetamines or barbiturates, appropriate discipline may be imposed b~~ the employer
after the follo~~rin~ procedure has been. folio«red.

5. The employee and the union shall be presented to th a copy of - the laboratory
report of the specimen before any discipline is imposed:.. The: union and the employee

6
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Exhibit A

.shall .hey hive seventy-tiro (72) hours to present t~ tl~e CitSr ~~y differer:t resti7is ~rorn
the test of the third sample conducted by a laboratory selected by ~3a~ union; l~a~ve<<er, the
failure of the union or emplay~ee to have the tii ~d test perfo~ned or to ~reswnt t'~e results
to tre Cit}~ shalI not be used against the empIoa ee as a ozs s for diserpli~7e or ?n any
arbitrat~ozi praceedin~. If~tJie ~iion ~r employee chooses nat ~p have ~~ ~I~ird samples
tested, then they ca~nof cl~a~lende the accuracy ofEhe results.

7. .After considering 'the results of the third. test performed far the simian, .f
pxes~ented, the City may invoke disciplinary action, r~~~ discipli~~ unposed for the fiz~f
offense and any grievance filed in respor~e thereto shall be held in abeyance pendinb
valvn~zy completion by the en~plo;ree of a substa nce abuse treatment program mu~ually
a~recd upon bett~ee~ the employer and the employee, the base cost of which shall be'
covered by tree emglaye~'s group health insurance, if applica}~le, as any other illness.

8_ If the employee sticcessfillly cQtnpletes ~suc1~ a ~rogram~ and is nab anain
disciplined for alcohol muse for twenty-~fc~ur~(24) months following the initial change or
far. drug abuse for the balance of the employee's career, i1~e discipline shall be re~~oked

- and sha11 not be used' as the basis for any other disciplinary action in the future.

9. Rehabilitation itself is the sole responsibility of the employee. Any employee
seeking medical attention for alcoholism or drug addict7o~a will be- entitled to benefits
under the City's g~`oup medical insurance plan an the same basis and with the same
restrictions and limits as for other illnesses. Employees who are privately welting
treatment for dn~.as or alcohol and wiio come up positive on a random drub test shall be
treated the same. as any other employee. Previous treatment shall not be held against
therri; it may in fact, be to their benefit if the~~ voluntarily release that .information. For
employees enrolled in a ~o~nal treatment pr~~ am, the City ~i11 grant rehabilitation leave
an the following basis:`

a. utilization of all earned and accumulated sick leave

b. Ieave without pay status dtuins the period.. of rehabilitation and tlae peziod
ptiar to recall

The ezn~loyee ~t~st provide the Ciiy t~ifh written aufhor~iz~tion consenting to the release
o~ infor~atian from the rehab l tati~n;proa am indicating whether or not the employee
has successfully completed the inifii~l progxam: and uRith bi-weekly certification that
he; she is continLvusly enzolled in a Treatment prob ~m and actively participating in the:
pro;ram.

If aii employee chooses not to enter a substance abuse treatment program or fails to
complete tl7e program, then the discipline is in-~nediately imposed.

A second positive dn~g result in the employee's cazeez or a second offense for. alcohol
abuse in a twenty-four (24) znantl~ period shall be considered cause for terminafion of the
:employee.

7
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Exhibit A

Cartfide~ztiallty

1, ~~rz~loyees wl~o seek voltuitary assistance for alcohol and substance abuse may mot
be disciplined for seel~,g such assistance. If an emplo}ice should ~'dmiY t~ a subst~~e
~~u~e issue before beinb directed to submit to a testing procedure provided in this poIic~;
the ad~uission shall b~ ~~ntizel3~ confidential and shall never be utilized in any fas~i ~n
a~azzist:`the employee. If the employee should require time from emplo ent to engage
in inpatient rehabilitation or out pa~ieat counseling, the City sha11 make every zeasanable
effort to accoilunodate :the ~znployee with the use o~ accrued paid Ieave, if ans; and they ''
an unpaid leave of absence. Requests from emgla~ees for' such assistance sh~I rerr~~n
confidential and sha11 not be revealed to othez emploYePs Without the employee's consent
~n~d fo mana~~ment personnel onl} on a "need to know" basis. Emplo~~~es enrolled in
substance ahuse programs shall 1~e subject fo atl emglo}~er z~.iles, re ulations and job
performance standards witka the understanding t~lat an employee enrolled in such a
probr~m is rec~ivinb treatment. for an illness.

~. Results flf e blood ~es~s perfo d h~reund~ ~ b~ considered medical - --
records and .held ~confide~tial to the e~ez~t pern?itted try latiY.

Federal Dru,; Free Workplace Acf of X98

In conformity t~.#h the Federal Dtua Free Workplace Act of 19~'Sm, fhe following
are additions to the City's Drug and Alcobo~ Prc~nrarri ~ o affect any City employees ~~
zecei~1Ln Q, distributing, monitozing or being paid or subsidized with federal fundinb.

1~, As a condifiou ~f ~mgloyment, an employee will notify the City in
~vztinb on his or her conviction for a violation o~ a criminal dn~~ stafute
occurr n in the workplace no later than five calendar da}~s after such
convicfion.

B. i~~otification c~f~~.he Federal aQenc~ in v~~ritin~ Within ten calendar
days afrer receivinG a notice of the above type from an emplo}~ee or
othen~rise receiviu~ actual notice of sucks conviction. Employers of
convicted employees ~tusf provide notice, including position title to every
grant officer or other desi~ee on those grant activity the ~onvic#ed
employee was ujorkina unless the Federal agency has designated a central
point far the receipt of such notices: Notice sbal.l include the identifcatioia
number{s) of each affected graat.

123014.



I~IviOR~~DUAd OF AGREEI4~ .
BY" .A~~D BET~EN

FIl~,E ~'IG~I`i'ERS LOCAL UN~OI~ N(?. 669
AI D SHE

CZ`I'Y 0~' SCR~.N'1~`ON _
RE G?~RD~G

TAE F'~RE AID} ~.ESCiTE UST

L PLTR.POSE OF I~3~fORAh~DUI+

1.I. The purpose of this Memorandum ofAgreement is to

. provide in writing far the establishment and ~dz~in stratzon of a Fire

and Rescue Unit by the City of Scranton ("City") anc~, at the same ,

tune, to pravic'~e for the specific and exclusive conditions and

carcugstanc9s tinder ~,~~ich th~.t li ̂ .it n~is~ht be utilizQd in a ss~anner

consistent with the terms and conditions of the Citq's collective

__ _ _ _bargaining agreement with Local Union No. 669 of the Intern~~i~nal_ _ ____

A~sociatian of Fire Fighters, AFI~-CIO ("Union"};

II. BASIC STRUC'i~URE OF THE'~'IRE AND RESCUE

. UPTiT

2.3. The purpa~ of the Firs and Rescue Unit ("Unit"} is to

respond to all fire alarm9 iz~ order to proti-ide emergency rescue service;

at the fire scene, to respond to all motor vehicle accidents with

entrapment, to respond to other serious emergency rescue

cucumstances that may require utilization of the special equipment

carried t~ereo~ and to such. other similar emergency assignments as

may be detexn~ned by the parties in writing.

X.



2'.2_ '~`kze'Fire and Rescue Unit shall be known as "Rescue

IYo. 1" am shall be based at the cureut site of existing Engine No. 6.

2.3. The Fire aid Rescue Unit shall not be utilized far aay

Other purpose eAcept for those pra~,-ided fax herein and ftir such other

purposes as may hereafter be mutually determined by the parties in

meriting.,

2.4. To the event possible under current law, the C~fy shall

charge for the services provided by the TJn t. The. City shall gravide

the Union with a quarterly surnmary`vfcharges thus made a.znd gross

income received pursuant there~Eo. Z~.e Unit'e officex in c~iarge on the
__

appropriate shift will b~ required to complete all incident reports ar -,

other documentation ghat znay b~ required for tie City to successfulI

submit appropriate billing for reimbursement.

2.5. 7n ligh.~ ofthe unique function and Purpose of the Fire.

and Rescue Unit, the I7n t shall be made available for Further servicea

elsewhere immediately upon. a determination being made that its:

unique purposes and ~iznction is not required at a particular fire or

emergency sceAe.

. - ~ -~-



III. Ti~~INING OF 'l~E F7RE A.N:D RESCTJE U1VTT

~.1. ''fie Unit shall be manned an all shifts by four (4)

bargaining t members that shall be ~ tafal comprised of ane f 1)

Captain, three (3) Lieutenants, four {4) Ghauff~urs and sight (8)

Privates. Hor~ever; if upon the efr"ec~~ve dale of this Memorandum.. a

Captain does not bid for assignment to the Unit,. the manning shall

thereafter be ~-ith four (4) Lieutenants,..

32. At na time shall the Unit'actually operate with Iess

than three (3) bargain n~ unit employees,

t̀er. Qu rcAzzo~vs ~rrn z~. ~G aF ~~~AnvrrrG
u~t~ ~~a~.s wrest
4.~. Each,bargainingnnit mem:b~r mho is regulaz~ly assigned

to the Unit in accardaa~ce with the grc~edures hereinafter described ',

shall be required to ultimately possess, and to continue. to possess, the

following qualifications:

A. An EMT Certification; and

B A cent fcation in Rope Rescue and Vehicle

Extz~act on(Remoy al, which shall be taught by stafi,~-c~z`tif ed

Fire Fighters.::

-3-



4.2. Each bargaining unit member whn is regularip a.asigaed

to ohs Unit shall:, subsequent to assignment, be required to

successfully complete four (~) bouxs per meek of is-house training by

Scranton Fire T?epartment Training (3fficer or the Company Officer

during the co~x`se of eac}i such employe~'s'narm~,I work day,

4.3, An.~ additional training z~equired of bargaining unit

mezubars is requited for continuous assignment ~o the Unit and that zs

to be o~f'ered, in whole or in part, outside of the normal work shift and

shall be coxnp~nsated in accordance with Ehe terms of the ex:5t.

collective bargaining agreement:

4.4, AlI'reasonat~Ie expenses (including travel? zncuzred by'

bargaining unit members i.n securing training required o~employees

within the Unit and authorized by tie Fire Department: shall. be fi.~Ily

and- pramgtly reimbursed to them by the City,

4.5. No employe shaI1 incur an involuntary cancellation of

any scheduled leave time in order to participate in training within the

ZTnit.

4.6. .All train ug provided to employees v~ho are assigned toy

the Unit shall be pravideci ?ay state-certi&ed instructors in as safe an

environment as .s practicable under the circumstances.

-~-



v. s~~.Eccr~o~ a~ B~~Auv.~~ rn~TT ~~~o~Es
Ft~R ~SSIGI~~EN'I' TO TAE FiI~.E ~.hTU i~E,SCUE LTt~I'P

5,1. Except as otherwise specifically pra~vv d~cl:in this

?~emorandurn, bargai~in~ u~~: emplovee9 Qhall be selected for

a~sigzim~n~ to the Fire anc~ Rescc~~ Unit by seniority through the

utilization of the posting and. bidd zzg process that is currently

provided in the collective bargaining agreement.

5 2. As soon as practical subsequent to the execution and"

ratification of this Memorandum, the City sha11 post far the positions

af~be Fire and Rescue CTn t in accordance with t ie nor~~l

procedures. The posLi:ng shall clearly articulate the nature of the:

dos t ors to be filled., t.~ ~a~ur-e flf the duties tQ b~ ~~rrff~rmed, and the __ ',

training requirements that are subsequently to be effected as a

condition of remaining ~it~un the Unit.

~.3, The bidding prcacess shall. be accomplished in accordance

with the e~is~ing procedures.

~;4, The current :possession of any of the qualifics~ions

uit mafeI~ required of a zr~ember of the Fire and ~"scue Unit shall not

be a consideration in the s~lectian of succsssfiil bidders for initial;. or

subsequent assignment ~o the I7nt.

~~~



5:5. To the egtenE that any members o~`esist%ug Engine Na.

6 are displaced by reason of 1a~1~ of ntezest in the File and Rescue

Unit or their failure io successfuly bid.: on a position therein, they

shall be afforded their - full seniority rights in bumping into any other

position ~~ith n the bargaining unit to which they are entitled by

virtue of their seniority Svithin the rank that they possess.

VI. QUAI~IFICATION UPt}IY ASSIGi`~EYJT ~ATD

REMOVAIJI~E'z'UI~I

6.1. Subsequen~ to the ~aecessful bid fnr a9si~ne~t t.~ the

Fire and Rescii~ I.Tnt, each bargaining unit member shall be af~arded

__~ reas~na~I~~g~~rt~znity of nit less-than_Qne hundred eight~$9~ - ---- ----=- - __ - ___

days (or longer if the courses require ar are not reasonably available)

to successfizlly complete a course afs~udy~ and other requirements far

the certifications'otherw-ise describ~ci in this Agreement. Each..

bargaining unit membEr shall be afforded' a reasonable opportunity t4

s~:idy for,. prepare and practice for the examinations tinting the course

of tke regularly-scheduled ~rark dap. I'~o bargaining usvt member

shall be eacpected to upend personal time in order tv com.glete the

qualifications necesg~rp for participation in :the Fire and Rescue Unit;

:Bargaining. unit members who suceesafully bid for the Fire and Rescue

Unit shall s milarIg be required to complete the trainibg opportunities

that Sze made reasonably avai~able to them in a prompt manner and

shall cooperate in the scheduling of that training consistent with the.

terms of this Agreement.



6.2. In the event That a bargaining u.~it member wh.o has

keen affer~d a reasonable opportunity to successfully complete the

~nal~cation~ for co~ti~ued'pa;-ticipation of the ~ ire aid Rasc~a~ Il~,at

is unable to do so, that bargaining unit member khan be afforded the

~pportuaity to return. by bumping ~o such position isa. the Unit as his

.full sEniarity shall permit..

6.3< After successfully completing the certification

requirements described in this Agreement, the bargaining unit

member wbo has been assigned Go the Fire ~d ~pscLe U~t s~~~l ~~-cre

the unrestricted right to return to the re~lar fire sertirice upon the

_ ___ _ occurran~ of any one Qf ~h.~ fo1].a~.ng~cums~anc~s: _ _ ___ _-

A Physical inability to perform the unique duties 4f the

~7'nit

B. The campt~tian of a minimum. of twenty-four (2~) months

of service in tfie Fire and Rescue Unit.

~, If a bar~a uing unit member has successfully bid an to

the Fire and Rescue Unit at one rank and is subsequently

promoted to a higher rank in accordance with the rules and:

• regulations of the Scrant~in Civil Sez-v:ce Corn~issivn,

.7



Upon the acettrrance of any one of the above, the affected b~r~aining

unit member shall be placed unass grr~ed an a shift until a I~id position.

becomes availa~Ie far ~~is ranh and seniority_

6 ~. Notwithstanding any'other prof on cif the epllective

bargaining agreement, employees who successfully bid into the Fixe

and Rescue Unit anal complete the certification procedures described

herein shall not be subject to being: bum~red from Lhe Unit.

~;rL. ~`G~YEI~.~ CE FOR H~ :4~?'S VACt~'I'Inld AI'~I~

_ _ _ ' _ _ 7. L B g~ sing unit-nae~abers who awe ~ ~ I ar1Y-g9gi8nea-~C"

the Fzre and Rescue Unit shall select vacation and holidays (including;

personal leave) ou a department-wide basis in accordance z=r-iththeix•

seniority and existing ;practice.

7.2 Coverage for absent Fire and Rescue Unit employees'

who are an regu.Iarly-scheduled vacation, personal Ieave or pratzacted

work-related and non-work related illness or injury shall be secured an

accordance with existing practice through the bargaining unit.

Vim. ~G"~VE DATE AND EXPER3~LENTAL BASTS

• (7F PROGRAI+~

5.1. The Progxarn described herein shall be effective

immediately upon the ratification o£ phis Agreement b~ the members

of the bargain ~tg unit.

--



S_~, '~'he Fire aid Rescue Unit Program des~xibed herein is

recogni.~ed to i~~ an e:,p~rimental pro,~-am, and, as a couseq~zence,

many prable~s or issues that ara currently unforeseen or

unforeseeable can arise in the ir~plementation of the Program; As a

caa~s~quence, it is agreed that at any time der eighteen (1$) months

from the date a£ ratification of this Agreement, either party mad

request the other to negotiate additions, delet pns ar modifications to

this Agree~nznt including the total abolition of the Fire and Rescue

Unit itself. Such request sfiall be made in wrzt ng. If within thirty

(30}'days ofthat wr~~e~ request, -the parties are unab?e to agree,

either party may then submit the issue to an arbitrator itn accordance

w-it~~he_termsand con~#aong nf~iie call~ctiv~ bargaining 3gr_~ r*~ n

The Arbitrator shall be fiilly empa;~ered to resolve all such issues

including the abolition. of the Unit itself: All pro~-isions of tl~,e

collective bargaizii~g 8greement regardang'ax~ ration, inclining

finaIitp; shall apply. In the .event that the parties should agree to

abolition of the Fug and Rescue Ser~-~ce qar that an arhitratar should so

order, the bargaining unit members then assigned to the Fire and

.Rescue Unit will be permitted to bum f back into. the regz~lar fire

ser3r ce with full senior ty and Engine 6 will be reinstated to its prior

aite with its _prior complement of bargaining unit members and ramk.

l~ I~CIDIE`ICATTOAT OF AFR.I~~ 28, 1918

S~I"I~LE~E~JT A.~REEME~3'I'

9.1. I~ is recognized end agreed thaE the esta~I shment and

administration ~f the File and Rescue Unit as described herein



~i11"constitata a modi~.cat an ~f tie Apnl 28, 19$3 Settlement

~ g-renment i~sofsr ~~ it z~~Iates to the dishzbu~ian of bargaining wit

members and rank within the Fiz-e Department. Accordingly, Exhibit

"A" to that Settlement Agz•eement shall be amend.~d in the farm

attached hereto. Additionally, a new e:~hibit B shall be attached to

and become part of the Settlement Agreement with the same #'arce a.nd

effect a~ Exhibit A, ~rhich Exhibit B is attached hereto and oracle a

part hereof. With this sole exception, the S~ttlemeut Agreement shall

remain in fia1l foxce and ef~`~ect except as othen~ se modifsed by written

agreement of the gariies,

co~c~ sAxcA~vG ~G~~r~c aran
DI5Pt1'PES'S'~TBJECT'I'() GFiLEVANCE AND
ARHIZ`RAT`ION

.10.1,. Subject to the provisions of Paragraph $, this

Memorandum is :being incorporated into and becomes part of the

cal~ective bargaining agreement.

1Q.~. Any and alI disputes arising between tk~ parties with

regard to the meaning, interpretation and applicatican of the

Memorandum of Agreement shall be subject to the grievance and

arbitratian procedure captained in the pax~ies'then-current coIIective

b~xgaiuing agreement...
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~. A~ z~~ suB<rEcrr ~o ~A c~~a~r
I1.I. It is recognized and agreed that this.~gr~ment~sh.all

only be effective upon ratification by .the general m~~b~rship of tl~e

Union, In that regard,,the Up on pledges its best ef~'ortg to schedule

..such ratification meeting as promptly as possible ugan e~ecutian of

thia t'~gzeement;

CITY Off' S~R.~~'1'ON

Pale: 4 ~

• FIRE F"1GHfiERS L4)~AL UI~~N I'1`{).
- _ __ -- _ __ -- f~9 _ _ __ ___ _ _ _.

BY ._ .,

D~t~: ~'0

-zz~



~~.~r~v,~ uPo~v ~~zc~~orr o~

RESCUE 2'

E-2

E-~

E-7

E-8

E-9

E-10

E-13

E-14

E-15

T-

T-

D/G

A/C

.AIC Driver

HYDT. 'I'R:

M/M &AIM

FIRE INSP.

FIRE PREV

DEP. CHIEF

T;R~AIl'+TLt~TG

FIRE' ~A~tI3 ~SCUE TJI~IrI' AGE 'P

A B C I? TO'I'AL

~ ~ ~ ~ rs :
3` 3 3 3 12,

~ 3 3 3' 12

3 3 3' 3 12

3 ~ 3 3 12

3` 3 3 3- 12'

3 3 3 3 12

2 2 2 2

2 2 2 2 $;

3 3 3 3 12

9 9. 9 9 36

7' 7 7 7` 28

1 1 1 1 4

1 1 1 1

0 0 o a a
4? 47 ' 1~$4? ~7

2 2

2 2

4 4

1 Y

1 1

2 ((}n A.verage). 2'

'2t~
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FARE II~ISFE~OR ONE UPON' RE'PI~:E~EI~1T
ADD ONE ~'0 T`R:AIN~YG

.A B G' I3 Z'OTA.L

RESGLTE I 4' 4 4 4 I6

E-2 3 3 3; ~ ~2

E-4 3 3 3 3 12

E-7 3 3 ~ 3 12

E-S 3 3 3 3 1~

E-9 3: 3 3 3 12

E-IQ 3 3` 3 3 1

E-13 2 2 2 2 g

E-14 ~ 2 2 2

E-I5 3" ~ ~ 3 12

T-2 ~ 9 9 9 9 36

T-~ 7 7 7 7 ~ 28 ~ .

DIC 1 Z 1 1 4

A/G 1 1 1 1 4

A/C Ihzver Q 0 Q Q Q
Q7 188e.7 4 r 47

HYI~'I'.3'R. ~` ~ 2

MII4L & A/M 2 2

FIRE INSP, ' 3 3

FIRE P.TtEV, 1` 1

DEP. CHT~F I'

TRAINIl~ G' 3 (On Average) 3

2U0

Exhibit ,•A-~,•



A B C D ~'O'I'.A~

RES CUE 1 4 4 4 d_' 26

E-2 3 3 3 3 12

E-4 3 3' 3 3 12

E_7 3 3 3' ~ 12

E-8 3 3" 3" 3 12

E-9 3 3 3 3 22' .

E-IQ, 3 3 3 8 1.

E-13' 2 2 ~ 2 S

E-1~ ~ 2 2 2 ~ 8 "~

E-15 3 3 3 3 12

T-2 9 9 9 9 36

T _~' 7 7 7 7 2$

17/C 1 1 1 '1 ~

AlC 1 1 1 1 4

~/C T)rtv~r ~ 0 4 Q t3

a7 4~ 47 47 _ 188

HYDT. TR: 2

.NIf M' ~c A/M 2

SIRE INSP.': 2' 2

FIRE FR,E~T. 1 1

DEP, CHIEF 1 Y

T~~k.I1~IING 4 (Qn Average} 4

20

~h;bit ".A-2"



DISTRICT CffiEF A SHT~'3' UPON RE'i'IRE~It~t~'T
ADS ENE TO Z`RK #~ A 5AT~1,

.A B C D TOT~I.

RES CITE 1' ~ 4 4 4 16

~-2 '3 3 3 3 12

E-4 3 3 ' 3 3 1~ -

E-7 3 3. 3 3 12

E-8 3 3 ~' 3 12'

E-9 '3 3' 3 3 12

E-10 3 3 3 3 12 ,

E-13 Z 2' 2 2

E-14 2 2 2 2 $

E-15 3 3 3 3 12`

T-2 9 9 9
~ ~&

T-~ 8 7 7` '7 2g `

D/C 0 1 1 I 43

AtC l 1 1 1

A/G T?z-~'er 0 4 0 0 d

47 4? 47 47 18$

H~DT. TR. 2 2

M!M & A/M Z '2

FIRE INSF. 2 2

FIRE P.REV. ~ ~ _

DEP.CHIEF 1 1

TRAIl~II3G 4 (On Average) 4

200'

Exhibit "A-3"



DISTRICT,~ 7~~Hlh~'pF7" ~Bf SH'{~7~ 'T UPONr~''~R} ~ETIl~.E T
t1il3J VS'ILJ ~ S3 ~~ ASL1. T~i'Y

~. ~ C ~ ~~

RESCUE I 4 _4 4 4 16

~-2 3 3 3' 3 1;2 .

E-d 3 3` 3 3 12

E-7 3 3 3 3' I~'

E-8 ' 3 3 3 3 12'

E-9 3 3 3 3 12

E-IO 3 3 3 3 12

E-1~ 2 2 2 2, 8.

E-I4 ~ 2 2 2 2 S

E-15 3 3 ~ 3 I2

T-2 9 9 9 g 36

-- T-~ 8 S 7 '7 3Q

D/C 0 Q ~ `1 2

AIC 1 Z I 1 4

AIC Urver 0 0 0 0 0

~7 47 4'T 47 188

HYI~T. TFt. ~ 2

M1M &AIM ~ 2

FIRE INSP. 2 2

FIRE PREV., I I

DEP. CHIEF 1 1

~RA.Il~IN~ 4(t]~Average} ,4

2Q0

Fah?~f L - 
n~~~n



DTS'I'RIG"T G'~EF C ~HI~T t7P~~T
4UD UNE T~ fiR~ 4 C SHI~I~

~. B C I3 TOTAL

RESCUE 1 4 ~ ~ 4 16

E-2 ~ 3 3 12

E-4 3 3 ~' 3 1

E-7 3 3' 3 3' 12

E-8 3 3` 3 3 12

E-9 3 3 3 ~ I2

-10 3 3 3 3 Z2

E-13 ~ 2 2 2
_ __ _ --- - __ E-14_ _ ~_ _ --~_ ~ ~ __ -S__ --

E-75 3 3 ~ 3 3 12

T-2 9 9 9 9 3

T-4 8 ., 8 S' 7 31

D/C ~ 0 4 1 1

r~1C 1 I 3 1

A/C Driver Q 0 ~ Q 0 Q

47` 18847 47 47

HYDT. TR, 2 2.

M!M 8s Auld 2

'FIRE INSP. 2 ~

:FIRE FREV, 1 1

DEP. CHIEF 1 1

T`l~INING 4 (On Ati~erage) 4

2Q0

Exhibit "A-5°



'~~,

nrs~uc~r c~F ~ sir v~a~r x~r~r.~~ r~rr~ ~ro ~. ~~ a s

.~ ;~ c n

~ZESCUE 1' ~ 4 4 ~ 16

E-2 3 3 ~ 3 I2

E-4 3' 3 3 3 12

E-'T : 3 3 3 ~3 12

E-8 3 3 3 3 12

E-9 3 ' 3' 3 ~ 12

E-I0~ 3 3 3 3
~~.

'E-13 2 2 ~ 2 8

E-14 
--

2 2 ~ 2 8 .

E-15' 3 3 3 3 12

T-2 9 9 9 9 35

T-4 $ 8 8 8> 32

Dic a o o a o
arc ~ ~ ~ 1
AJC IJriver 0 0 D D . 0

~~ 47 47 ~47 18S

HYDT. TR. 2

M./I~i & A/iYI ' 2 2

FIRE INSP, 2 2

~.E PREV 1 1

DEP, CHIEF' 1 I

'I`RAINI~TG: 4 {CJEn, Average) ` 4

200
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ASh ft B Shift ~C Ship
Company. Position Kelly Company Position Kelly Gampany Positia~ Kelly
Car 21 AC 1 Car ~l .4G 3 Car 21 ' AC b
Car 21 ~h ~ 3 Car 21 ~h 5 Car ZI Ch 7
Truck 2 CapT 2 Truck 2 Capt ~ Truck 2 Capt 7
Truck 2 Gfi 4 Truck 2 Ch ~ TruGk 2 Ch 2
Truck 2 Pvt 5 Truck'2 Pvt 7 Truck 2 Put 3
Truck 2 Pvt 6 Truck Z Wt 1Truck 2 Pvt '4
Truck 4 Gapt 3 Truck 4 rapt S Trutk 4 Cape 1
Truck 4 Ch 5 Truck 4 Gh 7 Truck 4 Ch 3
Truck 4 Pvt 7 Truck 4 Pvt 2 Trutk 4 Pvt 5
Truck 4 Pvt 1 Truck 4 Put 3 Truck 4 Rut. G
Rescue 1 Lt 4 Rescue 1 Capt 6 Rescue l L# 2
Rescue 1 Ch 6 Rescue 1 Ch 1 Rescue 1 Gh 4
Rescue 1 Pvt 2 Rescue 1 Pvt 4 Rescue 1 Pvt 7
Rescue 1 Pvt 3 Rescue 1 Pvt 5 Rescue 1 Pvt 1
Engine 10 CapY 5 Engine 1Q Lt 7 Engine 10 Lt 3
Engine 10 Ch 7 Engine 10 Cfi 2 Engine 10 Gh 5

.Engine 10 f~vt,-- --_ - 4 Engine_1D_ Pvt_ _ 5 En ine 70 Pvt 2
Engine 10 Pvt 6 Engine.lD Pvt 1Engine 10 Pvt 4
Engine 2 tt 6 Engine 2 Gapt 1Engine Z Lt 4
Engine 2 Ch 1 Engine 2 Ch 3 Engine 2 ~h 6
Engine 2 Pvt S Engine 2 Pvt 7 Engine 2 Pvt 3'.
Engine 2 Pvt 7 Engine 2 Pvt 2 Engine 2 Pvt 5
Engine 4 Lt 7 Engine 4 Lt 2 Engine 4 Gapt 5
Engine 4 Ch Z Engine 4 Ch 4 Engine 4 Ch ~ 7
engine 4 Pvt 6 Engine 4' Pvt 1Engine 4 Pvt 2
Engine 4 Pvt ~ Engine 4 Pvt 3 Engine 4 ~ Pvt 6
Engine 7 Ca pt 4 Engine 7 Lt 3 Engine 7 Lt 6
Engine 7 Gh 3 Engine 7 Ch 5 Engine.? Ch 1
Engine 7 Pv~ 2 Engine 7 Pvt; 4 Engine 7 Pvt 5
Engine 7 Pvt' S Engine? Pvt 6 Engine 7 Pvt 7
Engine $ Lt 1Engine 8 Lt 4 Engine 8 Capt 3
Engine 8 Ch 4 Engine 8 Ch 6 Engine 8 Ch' 2
Engine 8 Pvt 3 Engine 8 Pvt 2 Engine 8 Pvt 6
Engine 8 Pvt 7 Engine 8 Pvt ~ 5 Engine S Pvt `1
UnasS Capt fi Unass Capt 7 Unass Capt 4
Unass Lt ~ •z Unass Lt 5 Unass Lt 7
Llnass Ch ~ Unass Ch 7 Unass Ch 3

Unass Pvt 1Ur~ass Wt 1Ur~ass Pvt 1
Un1ss Pvt 2 Unass Pvt 2 Unass Pvt 2
Unass P~~t 3 Unass Pvt 3 Unass Pvt 4
Unass Pvt 4 Unass Pvt ~ tJnass Pvt 5
Un~s~s Pvt 7 Unass Pvt b llt~ass Pvt 7


